
 
 

 

 
   

 

 

 

 

 

 

 

 

 
he pandemic has significantly 

changed the way people work. It 
has also affected the well-being of 
employees who had to learn how to 
work from home, then adjust to 

shifting social-distancing measures. Given their 
impact on the workforce’s productivity, these 
experiences and their effects on employees’ 

mental health deserve to be looked into.  

 
This is what communications consultancy firm 
EON Group did with its recent study. Gathering  
 
 

the sentiments of 2,000 working adult Filipinos from 

various industries, it aimed to determine the mental 
health effects of the prolonged WFH/hybrid 
workplace setup, the factors negatively affecting 
employees’ well-being, and the programs companies 
have offered as solutions. 
 
To further enrich the study, EON also interviewed 

human resource executives and a mental health 

service provider to gain insights into the process of 
planning and implementing employee well-being 
services in the workplace. 
                                             continued on page 2 

  

pplying for a business loan is not 
the best experience for most 
Filipino small-to-medium 

enterprises (SMEs). Many SMEs 
complain about the lengthy 
application process, numerous 

documentary requirements, and narrowing 
likelihood of actually getting funding approval. 
Rather than go through these hurdles, business 

owners would rather dip into their savings, or 
borrow directly from family and friends. 
 

However, if your business demands additional 
funding to grow, the best time to get a business 
loan is now. Money on hand means that you can 

prepare for — or even capitalize from — a mix of 
inflationary pressures and business opportunities 
coming up in the following months. 
 
See the following reasons why a business loan now 
rather than later is the best move: 

 
                                          continued on page 3 
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MAPping from page 1  
 
“The View from the Ground: The Impact of 

the Pandemic on Employees’ Mental Health” 

 
Mental health issues exacerbated by the 
pandemic 
 
Half of the respondents state that their quality of 
life has worsened since the pandemic started, 
specifically 51% of the women and 53% of the 

single-parent demographic. While the majority of 
other demographic groups also experienced a 
declined quality of life, the combined work and 
family responsibilities at home due to mobility 
restrictions have meant additional burdens for 
women since they’re traditionally expected to 

oversee childcare and household work on top of 

their jobs. Lack of childcare help also strained 
single parents who juggle work with parenthood 
at a time when children had to do their schooling 
at home. 
 
The challenges of hybrid work also affected the 

respondents’ sense of well-being: 60% of those 
working from home three days a week feel that 
life has become more difficult. 
 
The top factors that contribute to people’s stress, 
anxiety, and depression are financial 
considerations, health concerns, and 

inconsistencies in the workplace setup. When 
experienced with frequency, these result in 

burnout, loss of drive and focus, and struggles 
with work-life balance. 
 
Twenty-five percent of respondents disclosed 

experiencing stress once a week and a third of 
them have felt stressed at various frequencies 
since March 2020. Anxiety also afflicts 23% of the 
respondents weekly and 30% of them monthly. 
In addition, 41% have difficulty falling asleep at 
night and 35% suffer from inconsistent sleep 
schedules. 

 
Given these, 41% worry about the long-term 
effects of their work setup on their mental health. 
 
“Mental health issues were already present pre-

pandemic; they just became more rampant since 
the start of the crisis,” Vivian Cruz, an accredited 

global training partner for Certified Practitioner in 
Human Resources and the head of human 
resources for a major power company, shared 
with EON. “Before, HR practitioners were able to 
address these issues face-to-face through 
employee engagement programs. When these 

became unavailable during lockdown, it became 
a challenge.” 
 
 
 
 

From compliance to proactive listening 
 
Thirty-six percent of the respondents haven’t seen 

any programs that support their mental well-being 

implemented in the workplace while 27% are 
unaware if their employers offer any such service. 
Furthermore, 30% cannot say if their companies’ 
efforts to look after them have been helpful while 
12% admit there was no help offered at all. 
 
This is despite the Department of Labor and 

Employment signing in February 2020 the 
Department Order No. 208 series 2020, which 
contains guidelines on how to implement mental 
health policies and programs in the workplace 
pursuant to the Mental Health Act. 
 

According to mental health services provider In 

Touch Philippines, compliance is the main 
motivation behind the requests they receive from 
companies. “The most common inquiry is if [we] 
could help them create and/or implement 
employee well-being programs that comply with 
the DOLE memorandum,” a representative 

disclosed. 
 
Businesses must realize, however, that the 
regulation aims to prioritize the workforce’s 
mental health and well-being since these impact 
productivity, especially during a time of prolonged 
crisis such as the pandemic. “People may have 

what we call ‘pandemic fatigue,’ possibly due to 
dealing with fear, change, and grief and 

experiencing burnout and stress. Business leaders 
need to help employees develop resiliency or know 
when to encourage them to avail of their 
employee-well-being benefits.” 

 
Of course, there are unavoidable pain points when 
providing corporate mental health support. For 
Andree Kintanar, Vice President and Head of 
Human Resources for Plant Operations and Head 
of Pandemic Initiatives for the Ayala Group’s 
energy platform ACEN Corporation, covering 

employees’ varied needs was challenging. “Not 
everyone is open to talking to [a psychologist] 
about their problems; some prefer opening up to 
trusted colleagues or friends. What’s important is 
that services like therapy sessions are available to 

those who need them.” 
 

Company culture also plays into it. In Touch sees 
the lack of workplace trust as an underlying factor, 
along with the lack of mental health awareness. 
Cruz believes that company leadership ultimately 
determines the success of its efforts. “If 
executives don’t view mental healthcare as 

essential, it’d be difficult to allocate time and 
resources to develop these programs.” 
 
  

 

2 



 
 

Investing in employee well-being pays off, 
however. Its returns are increased employee 
engagement, a high retention rate, and sustained 

productivity. While providing psychiatric help, 

work-from-home equipment, and other benefits 
can get costly, actively listening to what 
employees need and working with them to 
generate solutions already go a long way.  
 
With employee loyalty and productivity critical for 
economic recovery, a company that exemplifies 

“malasakit” will see its efforts reciprocated by its 
people. Good leaders know that a people-oriented 
strategy is always at the heart of a good business. 
 
(This article reflects the personal opinion of the 
author and does not reflect the official stand of 

the Management Association of the Philippines 

(MAP).  The author is Chair of the MAP Health 
Committee, Vice Chair of the MAP CEO 
Conference Committee, and Chair and CEO of The 
EON Group. Feedback at <map@map.org.ph> 
and <junie.delmundo@eon.com.ph>). 
 

MAP Insights from page 1 
 
“The best time to borrow money for your 
business is now” 
 
Another round of interest rate hikes will make 
borrowing more expensive 

 
Inflation is up worldwide — not just in the 

Philippines — largely due to multiple international 
factors that spilled over into the domestic 
economy. This drove up the lending interest rate 
to 3.25% in July. 

 
In addition, the Bangko Sentral ng Pilipinas (BSP) 
is not ruling out further interest rate hikes at its 
next policy meeting on August 18. Since most 
financial institutions turn to BSP rates as a 
benchmark for loan and credit card rates, another 
interest rate hike will make loans even more 

expensive come August. 
 
Not all lenders are raising prices, however. First 
Circle — a fintech lending company serving SMEs 
since 2016 — has committed to maintaining their 

revolving credit line interest rate for new and 
existing clients, at least for the rest of 2022. In 

an email to clients, First Circle even mentioned 
the possibility of lowering their rates further 
through new projects that they will be 
announcing soon. First Circle’s revolving credit 
line currently goes for as low as 1.39% interest 
rate per month. 

 
You’ll get more out of business investments now 
rather than later 
 
 
 

While nothing is certain, the government fully 
expects the national inflation rate to rise — even 
increasing their 2022 forecast to 4.5%-5.5% last 

July. Based on that data, you’re better off making 

large business purchases sooner than later. 
 
This is explained by the “time value of money” 
concept in economics, which simply means that the 
value of money decreases over time. ₱1 million in 
funding will buy more today than if you wait six 
more months. In addition, the sooner you invest 

that money in your business, the sooner you’ll earn 
returns. Since inflation will also lead to a future 
decrease in economic and consumer spending, 
these returns can offset a possible slump in sales. 
 
Once you have a loan, which business investments 

should you prioritize? Real estate may be the most 

obvious, as it is a good inflation hedge — but if it 
won’t benefit your bottom line in the next few 
months, don’t force it. Instead, focus on expenses 
and investment that will increase your business 
revenue and relevance to clients. These can be 
increasing equipment, technology, or inventory to 

prepare for your busiest seasons; closing on 
business leads; or streamlining your business 
operations and processes to increase overall 
productivity and efficiency. 
 
You can secure your business against further 
inflation shocks 

 
Financing assistance and tax breaks may have 

been available to SMEs during the worst of the 
pandemic lockdowns. But if inflation continues for 
the rest of the year, SMEs won’t be able to receive 
the same benefits — even if they will suffer the 

most due to higher prices of raw materials and 
labor, lower revenues, and the need to increase 
wages to retain employees. 
 
Thus, it is in every business owner’s best interest 
to secure their businesses now, especially if you 
have a predictable cash flow gap coming up in the 

next few months. If you wait a few more months 
to borrow, that need may only become urgent — 
and you’ll be jockeying in line with other borrowers 
who are also suffering the same inflationary 
pressures in their business. This means you’ll also 

wait longer for your loan to get approved. 
 

The good thing about getting a business loan now 
is that it doesn’t have to cost you anything. Instead 
of a term loan, consider a revolving credit line: 
upon approval, you are given a pool of funds to dip 
into whenever a business need arises. You’ll only 
have to pay for the amount you used plus interest, 

making it a zero-commitment way of securing your 
business. 
 
 

3 



 
 

 
First Circle’s Revolving Credit Line, for instance, 
is popularly used by their SME clients as an 
emergency fund for their businesses. Even when 
these SMEs didn’t have financial strains — or had 
other financing options — they opened a credit 
line simply because the application was free, 
available online, and resulted in a conditional 
credit line offer in just three business days. Some 
SMEs who received a lower interest rate from 
First Circle also used their credit lines to pay off 
existing debt, cutting down on their expenses. 
cutting down on their expenses. 
 
A business loan is a big move, and it’s not always 
necessary to take your business further. It 
requires a lot of thought, research, and business 
planning to ensure that your funding will bring 
you more benefits than headaches. 
 
However, if you’re already in the market for 
business financing — and you’re getting it to 
protect or grow your business — then take the 
next few days to consider your finances and 
narrow down your business loan options. Waiting 
longer will cost you more. 
 
  
(This article reflects the personal opinion of the 
author and does not reflect the official stand of 
the Management Association of the Philippines or 
MAP.  The author is Member of the MAP. He is the 
Vice President for External Relations of First 
Circle, a fintech provider that helps SMEs grow 
through long-term partnership, flexible financing, 
and free tools to help them find government 
opportunities. This article is co-written with Jess 
Jacutan, First Circle’s Content Marketing Lead. 
Feedback at <map@map.org.ph> and 
<benedict@firstcircle.ph>). 
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August 12, 2022 Letter on IRR on BOT by FEF, MAP and MBC 
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Call for Nominations for “MAP Management Man of the Year 2022” 
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2022 PwC – MAP Philippine CEO Survey 

 
 

 
 

Invitation to participate in the 2022 PwC MAP Philippine CEO Survey  
 
The Management Association of the Philippines (MAP) will be holding its 20th International 
CEO Conference entitled “THE WINS OF CHANGE: Thriving in the Worlds of In-betweens” 
on 13 September 2022. 
 
Isla Lipana & Co., the Philippine member firm of PwC, is its Knowledge Partner for the 
event. In relation to this, we would like to request you to fill out the online survey at the 
following link: www.pwc.com/ph/2022-ceo-survey. 
 
Share your thoughts and experiences about your plans to grow despite the continuing 
concerns that resulted from COVID-19. Businesses from the Philippines and the rest of the 
world have learned that the pandemic changed the environment, and new strategies and 
plans need to be in place to thrive in the ‘next normal’. 
 
For your reference, we have also included the link to last year's survey results – 
“Hindsights, Insights, Foresights: The Future in the Present Tense”. 
www.pwc.com/ph/ceosurvey.  
 
Thank you and we look forward to your participation.   
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1.  “Growth against the odds” 
from MAP Governor CIELITO “Ciel” F. 
HABITO’s “No Free Lunch” Column in the 
PHILIPPINE DAILY INQUIRER on  

August 16, 2022 
 
The 7.4 percent second quarter year-on-year 
growth of the economy was good news to me, 
even as it disappointed many who compared it 
to the 8.2 percent growth in the first quarter. I 

actually expected it to be within the 6-7 percent 
average growth pace we’ve had over the past 
decade prior to the pandemic. I found the earlier 

jubilation over the Q1 growth misplaced, 
knowing that it was the result of the classic “base 
effect” of growing from an abnormally depressed 
base. That is, it was measured against a GDP 

level that had fallen by 3.8 percent in Q1 last 
year, at the tail end of the deep pandemic-
induced recession. 
 
But the economy had already rebounded by a 
hefty 12.1 percent in Q2 last year, which is why 
I was certain that Q2 growth would be 

significantly less than in Q1. With the reverse 
base effect at play, I welcomed the fact that it 
was not much less than I thought. Even so, the 
latest growth data tell us that the economy is still 

seeking a new normal in the face of new and 
persistent challenges. Recovery remains 

tentative and erratic across sectors and 
industries. A closer look at the data yields some 
useful observations. 
 
First, the services sector has retaken the lead in 
driving the economy’s growth, suggesting 
movement toward normalcy. It is again the 

fastest-growing sector (8.7 percent in the first 
half of 2022) compared to the agriculture, 
fishery, and forestry (AFF) and industry sectors 
(0.2 and 8.3 percent, respectively). The most 
pandemic-battered services industries—
transport, accommodation, and food services—

have bounced back with growth rates well over 

20 percent. “Other services,” a catch-all for 
various industries mostly involving face-to-face 
contact, have jumped by over 30 percent, 
suggesting a “revenge” recovery to meet pent-
up demands. 
 

Growth has also resumed in the industry sector—
composed of manufacturing, mining/quarrying, 
utilities, and construction—but remains tentative 
and faltering. In 2021, it outpaced both AFF and 
services with a growth rate of 8.5 percent,  
 

against their -0.3 and 5.4 percent, respectively. In 
particular, manufacturing grew by 8.8 percent in 
2021, fueled by resumed growth in the export 
markets. But bottlenecks in global shipping and 

logistics quickly emerged, with stories of large 
numbers of ships parked in major world ports 
waiting to be unloaded. This appears to have 
contributed to manufacturing’s dramatic slowdown 
to only 2.1 percent in Q2. Meanwhile, mining’s 
strong 20.3 percent Q1 growth reversed to a -7.3 

percent contraction in Q2, reportedly due to 
depressed world mineral prices. Government and 
household construction have seen dramatic 

slowdowns, but this was more than offset by the 
reversal to double-digit growth in private 
construction by corporations, from a deep 
contraction last year. Utilities have been steadiest, 

as last year’s 4.5 percent growth improved to 5.5 
percent in the first half. Altogether, the industry 
sector’s growth has resumed but remains erratic. 
 
Agriculture has not been as bright. After 
demonstrating remarkable resilience through the 
pandemic, suffering the lightest dent among the 

three major sectors, it is now growing positively 
again, but also at the slowest pace of a mere 0.2 
percent. Even as livestock has finally returned to 
positive (albeit slight) growth, the major drag this 

time has been sugarcane, which sank by a hefty 
27.6 percent as of the first half, affected by 

adverse weather in the past year. And while a 
looming supply shortage and the prospect of 
further skyrocketing prices stare us in the face, 
importing the commodity to forestall such crisis is 
now the subject of a political drama, rather than a 
matter of economic urgency informed by evidence. 
 

The unfortunate casualty is Dr. Leo Sebastian, one 
of the most highly competent, professional, and 
internationally respected agricultural officials I 
have ever worked with. As duly empowered alter 
ego of the President and secretary of agriculture, 
he made an urgent and necessary decision that 

Malacañang now disowns, clearly for political 

reasons. 
 
We have yet to learn to free sound economic 
management from politics and populism. Until 
then, good luck to us Filipinos. 
 

cielito.habito@gmail.com 
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2.  “‘Bibingka’ principle, other good    
 governance lessons from FVR” 
from MAP President 1994 ROBERTO 

“Bobby” F. DE OCAMPO’s “@InquirerBiz” 

Column in the PHILIPPINE DAILY 
INQUIRER on August 14, 2022 

 
Shortly after I had ended my Cabinet tenure, an 
interviewer asked me: “What is the key to being 
a successful Finance Secretary?” I quipped: 
“Choose the right boss.” Levity aside, it was 

really the other way around, as it was FVR who 
chose and put his trust in me and I will endlessly 
thank him for that life changing decision. 
 
Former President Fidel V. Ramos (FVR) was 
arguably more prepared for the rigors and 

complexities of the presidency than many who 

aspired for it successfully or otherwise. 
 
He was one of literally a handful of Filipinos to be 
accepted to study at West Point, an academic 
and military institution second to none in the 
world and had honed his leadership skills on the 

battlefield and his administrative and 
management prowess as Chief of Staff of the 
Armed Forces, one of the country’s largest 
organizational structures. For him, patriotism 
was neither just a concept nor slogan but a lived 
experience. There’s nothing like facing gunfire 
and possible death in defense of his country and 

its democracy to ingrain in him the reality of the 
words “ang mamatay ng dahil sa iyo.” 

 
Together with this, there was imbued in him a 
strong desire arising from his faith in the Filipino 
to restore the Philippines to its place as the Pearl 

of the Orient before the country sadly descended 
from its perch and found itself worshipping other 
countries that were less advanced than it in the 
past. Thus as President, he delighted in 
presenting himself as the country’s premium 
“salesman/promoter,” deliberately chose to do 
state visits to Association of Southeast Asian 

Nations (Asean) countries first to emphasize the 
Philippines’ intrinsic positioning in and belonging 
to the region as well as to expand trade relations 
beyond traditional dependence on the United 
States and Japan, and skillfully promoted an 

independent foreign policy without attracting 
negativism from either the United States or 

China. You may recall that China’s President 
Jiang Zemin and US President Bill Clinton paid 
state visits to the Philippines during the FVR 
administration. 
 
But perhaps the growing recognition of FVR on 

the global stage as a leader among leaders was 
stamped in the minds of the international 
community when the Philippines hosted the Asia 
Pacific Economic Cooperation (Apec) leaders  

meeting in Subic, during which FVR introduced the 
idea of including the private sector as an intrinsic 
part of Apec. This was the birth of the Apec 

Business Advisory Council (Abac), which 

transformed Apec from a gathering of political 
leaders to discuss geopolitics to an instrument of 
meaningful globalization with the private sector as 
an unexpendable part of the process of 
international trade, peace and mutually beneficial 
development. The international reputation of FVR 
and the Philippines was further enhanced with the 

rapid resurgence of the Philippine economy under 
FVR’s leadership to become a favored investment 
destination and a “tiger cub” economy.  
 
So many of the accomplishments of FVR were 
groundbreaking and game changing. I believe, 

though, that to more meaningfully appreciate his 

impact on the nation, one must more deeply 
understand his decision making mindset, which I 
would call The FVR Principles of Good and Effective 
Governance. To my mind, these are as follows: 
 
The government as enabler, rather than 

provider 
 
The government should endeavor to provide the 
economic framework, tools, policies, regulatory 
guidance, etc. the people can use as a springboard 
to realize their own welfare within a free and 
vibrant society. This, to FVR, is the true meaning 

of people empowerment—the creation of 
opportunity rather than the doling out of political 

promises and allegedly “free” handouts that are 
more often than not actually funded by taxes. This 
puts into practice the old saying “Give a man a fish 
and he’ll eat for a day; teach him to fish and he’ll 

eat for a lifetime.” 
 
The private sector as the main engine of economic 
growth 
 
This is a corollary to the principle above and the 
two together make up FVR’s favorite economic 

growth analogy—the “bibingka” principle, wherein 
fire from above and below the baking bibingka 
work in tandem to produce the desired outcome —
the fire above representing government inputs and 
that from below private sector initiative and the 

bibingka, the overall economy. Furthermore, the 
effort should also aspire to bake an even larger 

bibingka so that more can benefit from sharing 
even larger portions of it rather than ever smaller 
portions of a same sized bibingka. He applied this 
principle consistently. His privatization efforts were 
designed, as he put it, “to put the government out 
of the business of doing business.” Thus the 

infrastructure/power shortage dilemma was solved 
via the introduction of much wider private sector 
participation via the Build, Operate and Transfer 
strategy and the efficiency of NCR water and  
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and sewerage systems were enhanced by 
privatization, to name a few examples. 
 

Aim for poverty reduction rather than 

alleviation 
 
His idea was not so much to promote programs 
and financial support packages to make poverty 
more tolerable for the poor but to make the poor 
unpoor and thereby grow a broader middle class 
as the foundation block of a strong economy and 

society, not to mention of discerning voters as 
well. Infrastructure building, easing of domestic 
and foreign investment parameters, programs to 
enhance job creation were elements of this 
principle. 
 

Deal with, rather than complain about or 

diminish, the democratic process 
 
He firmly believed that economic democracy was 
an indispensable partner, if not in fact a 
precedent to political democracy. He made Ledac 
(Legislative-Executive Development Advisory 

Council) an effective tool of national policy 
consensus by convening it weekly and providing 
a structured nonpolitical discussion agenda that 
made legislators focus on economic strategy 
rather than political maneuvering. Even among 
Cabinet Secretaries, he had this little room in 
Malacañang where Cabinet members were 

convened by him to have bull sessions over 
conflicting policy decisions. The officials were 

obliged to resolve whatever issue was being 
discussed by the time FVR returned, with nary a 
morsel of merienda served. 
 

Leadership by example 
 
FVR worked relentlessly, harder than anyone, 
seemingly everywhere—in his office, during 
meetings, in his car (which always had a fax 
machine, a stack of papers and news clippings), 
even over a round of golf. He had a penchant for 

calling up Cabinet members (like me) even at 5 
a.m., having already gone through the day’s 
news clippings, to discuss items he had read 
about. He worked purposefully though—unlike 
the figurative gerbil on a treadmill—and was 

absolutely organized. He introduced the system 
of barcoding documents for filing and ready 

reference in Malacañang. We simply had to keep 
up as best we could as his work ethic was a 
motivating factor in itself. 
 
Teamwork-oriented focus on issues, not political 
positioning or dynasty building 

 
All works circled back to the question: “What can 
one contribute to the realization of a far better 
Philippines from economic doormat to emerging  

tiger economy by the year 2000?” Thus was born 
the Philippines 2000 battle cry and the formation 
of Team Philippines guided by initials PRT that he 

coined, meaning Perform Reform Transform via 

Teamwork rather than scattered individual efforts. 
 
CSW or complete staff work 
 
It’s probably his most famous good governance 
principle, which he often scribbled in red ink on a 
memo or proposal given to him that had not gone 

through the thorough vetting, research and due 
diligence process. He paid attention to and knew 
detail without micromanaging and was thus 
understandably impatient with the Filipino 
penchant for being adept at talk but not at walking 
the talk and having an “okay na,” “pwede na yan” 

attitude. 

 
Think out of the box 
 
He practiced this as often as he could, resulting in 
landmark achievements like the Comprehensive 
Tax Reform Program that relied on expanding the 

tax base by simplifying the system and reducing 
tax rates rather than creating more taxes at higher 
levels; the BIMP-EAGA (Brunei-Indonesia-
Malaysia-Philippines East Asean Growth Area) that 
attained the dual objectives of promoting peace in 
Mindanao via private sector initiative and economic 
development while expanding trade relations with 

neighboring Muslim nations; the aggrupation of 
provinces into more economically viable 

development platforms (such as Calabarzon or 
Cavite, Laguna, Batangas, Rizal, Quezon). 
 
Clearly, FVR’s good governance approach was 

marked by deeds not words, by enabling the 
populace rather than issuing an endless stream of 
regulations to control every aspect of behavior, by 
prioritizing economic democracy and not political 
democracy alone for the people. —CONTRIBUTED 
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   Video Recording of May 19, 2022                                                 Video Recording of May 2, 2022                                                     

   MAP GMM                                                                                  MAP Webinar                                                                                

  

   Video Recording of April 29, 2022                                               Video Recording of April 29, 2022 
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   Video Recording of April 27, 2022                                            Video Recording of April 22, 2022 

       MAP Lecture                                                                          MAP Webinar 
 

 
   Video Recording of March 24, 2022                                           Video Recording of March 9, 2022 

   MAP General Membership Meeting                                            MAP Lecture 
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AUGUST 1 

1. Mr. RODERICK “Rick” M. DANAO 

Chair and Senior Partner, Isla Lipana & Co./ PwC 

Philippines  

2. Mr. DANIEL RIVAS “Dan” FRANCISCO 

Director, 1Infinity Traders Securities Corporation  

3. Mr. LARS BOGVAD “Lars” JEPPESEN 

CEO, Tech One Global Philippines  

4. Dr. CONCHITA “Chit” L. MANABAT 

President, Development Center for Finance  

 

AUGUST 2 

5. Mr. ROBIN R. BERNABE 

President, Multimedia Exponents, Inc. 

6. Mr. GERARD “Gerry” M. LANE 

President, Lane Archive Technologies August 2 

7. Mr. MICHAEL SHERWIN “Mike” M. MACATANGAY 

Founder, President and CEO, One A-TEAMS 

Consultants Pte. Ltd. 

8. Mr. NOEL M. TEMPONGKO JR. 

VP and General Manager, Century Pacific Agricultural 

Ventures, Inc. 

 

AUGUST 4 

9. Mr. PHILIP CEA 

Chair, F1 Hotels & Resorts  

10. Dr. ANDREW “Andy” I. LIUSON 

Co-Founder and Vice Chair, Cityland Group of 

Companies  

11. Dr. RAMON “Mon” B. SEGISMUNDO 

Founder and CEO, 1-HR.X Pte. Ltd. (Singapore)  

 

AUGUST 5 

12. Ms. RUBY BAIRAN 

President, EstateMart Dev't. Inc.  

13. Mr. VICTOR S. CHIONGBIAN 

Chair, Fast Logistics  

14. Dr. RAYMOND “Ray” NELSON DAVIS 

Chair, Mabuhay Capital Corporation  

15. Ms. CRISTINA “Tina” A. LEE 

GM and Managing Partner, Cornerstone Performance 

International Inc. 

16. Mr. FEDERICO “Piki” R. LOPEZ 

Chair and CEO, First Philippine Holdings Corporation  

17. Mr. JOHNSON “Jong” ONGKING 

VP, Pacific Paint (Boysen) Philippines, Inc.  

18. Atty. JOSE MIGUEL “Miko” C. PALARCA 

Managing Partner, Palarca and Baluyut Law Offices 

 

AUGUST 6 

19. Atty. LILIA B. DE LIMA 

20. Mr. JUAN VICTOR “Jovy” I. HERNANDEZ 

SVP and Head of PLDT and Smart Enterprise Business 

Groups, PLDT 

 

AUGUST 7 

21. Mr. EDWIN H. HERNANDEZ 

President, Jardine Distribution, Inc.  

22. Mr. VICENTE “Bimbo” T. MILLS JR. 

Chair, Hino Motors Philippines Corporation  

 

 

 

AUGUST 9 

23. Atty. ANTONIO “Bing” A. PICAZO 

Senior Partner, Picazo Buyco Tan Fider & Santos Law 

Offices  

24. Mr. FLORIDO “Doy” P. CASUELA 

OIC, Philippine National Bank (PNB)  

25. Mr. PETER G. COYIUTO 

President and CEO, First Guarantee Life Assurance 

Company, Inc.  

26. Engr. RODOLFO “Rod” N. FERRER, Chair, RN Ferrer 

and Associates, Inc.  

 

AUGUST 10 

27. Ms. CLARISSA ROWENA “Butch” C. BONSOL 

President and Managing Director, Expat 

Communications, Inc.  

28. Mr. ARTURO “Art” N. DALUPAN 

Consultant, Professional Payroll Specialists Inc. (PPSI)  

29. Mr. LORENZO V. TAN 

President and CEO, House of Investments, Inc. (a YGC 

Member)  

30. Ms. SHARON T. TAN 

President, Universal Rich Property and Management 

Corporation 

31. Mr. ARTEMIO “Jason” B. VITANGCOL 

President and CEO, St. Peter Chapels  

 

AUGUST 11 

32. Mr. RUEL T. MARANAN 

President, Ayala Foundation, Inc. 

33. Dr. JUSTO “Tito” A. ORTIZ 

Vice Chair, UnionBank of the Philippines  

34. Mr. CESAR G. “Cesar” ROMERO 

Country Chairman, Shell Companies in the 

Philippines  

35. Dr. ANTONIO “Tony” S. YAP 

President, Benita & Catalino Yap Foundation  

 

AUGUST 12 

36. Mr. MICHAEL “Mhycke” C. GALLEGO 

Partner and Advisory Practices Leader and Head, 

Knowledge Management, Punongbayan & 

Araullo/Grant Thornton Philippines  

37. Mr. FRANCIS AUGUSTUS “Francis” L. WEE 

CEO, W Group, Inc. 

 

AUGUST 13 

38. Ms. PIA SANDRA “Pia” N. ACEVEDO 

Founder, President and CEO, The OneCORE and 

Creative Human Resource Group  

39. Mr. MICHAEL ARCATOMY “Mike” H. GUARIN,  

Partner, Advisory, KPMG R. G. Manabat & Co.  

40. Mr. JUAN “Johnny” B. SANTOS 

41. Ms. MICHELLE “Michelle” M. UNGCO 

SVP, Unicapital Inc. 

42. Atty. JOSE LUIS “Bobet” L. VERA 

President, Quest Broadcasting, Inc.  

43. Mr. MARLO R. CRUZ 

 

AUGUST 14 

44. President and CEO, CIBI Information, Inc. 
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45. Ms. ANGIE G. FLAMINIANO 

President and COO, NutriAsia, Inc. 

46. Mr. ALVIN D. LAO 

President and CEO, D & L Industries, Inc.  

47. Mr. BENJAMIN PHILIP “Philip” G. ROMUALDEZ, 

Trustee/VP, Doña Remedios Trinidad Romualdez 

Medical Foundation, Inc.  

48. Mr. GERARDO “Ral” A. ROSARIO 

President and General Manager, RMG Hospital 

Supply, Inc.  

 

AUGUST 15 

49. Ms. MARION “Marcy” C. KOHCHET CHUA 

Managing Director and Head of ATRAM Wealth, 

ATRAM  

50. Ms. MARY JADE T. ROXAS- “Jade” DIVINAGRACIA 

Managing Partner for Deals and Corporate Finance, 

Isla Lipana & Co./ PwC Philippines 

51. Mr. WILLIAM “Bill” B. GO 

Vice Chair, CTBC Bank  

52. Mr. JALLAIN MARCEL S. “Jallain” MANRIQUE 

Partner, KPMG R. G. Manabat & Co. 

 

AUGUST 16 

53. Mr. MARCELO “Celo” S. CO 

Managing Director, Marikina Food Corporation  

54. Mr. CHRISTOPHER “Chris” M. GOTANCO 

Senior Advisor (former President and COO), Anglo 

Philippine Holdings Corporation  

55. Mr. ALBERTO “Bertie” ALDABA LIM 

Chair, Culion Foundation, Inc.  

56. Atty. PEDRO “Pete” H. MANIEGO JR. 

Chair, Energy Lawyers Association of the Philippines  

57. Mr. AURELIO “Gigi” R. MONTINOLA III 

Chair, Far Eastern University (FEU)  

 

AUGUST 18 

58. Mr. FRANCISCO JAVIER “Franz” P. BONOAN 

First Vice President, BDO Capital and Investment 

Corporation  

59. Mr. ROBERTO JOSE “Boj” R. LOCSIN 

Chief Administrative Officer, Manila Water Company, 

Inc. 

60. Ms. CRISTINA CARANTO “Tina” VIVAS 

Head of Consumer Goods and Retail, Food Service, 

Healthcare and Pharmaceuticals Division, ZMG Ward 

Howell, Inc.  

 

AUGUST 19 

61. Ms. MA. AURORA “Boots” D. GEOTINA GARCIA 

President, MAGEO Consulting, Inc. August 19 

62. Mr. ROGELIO “Roger” M. MURGA 

Chair and CEO, Private Infra Dev Corporation  

63. Mr. WILLY Q. TEE TEN 

President and Dealer Principal, Autohub Group  

 

AUGUST 21 

64. Mr. IMMANUEL “Maui” GARCIA 

SVP - Client Management Group, Trinity Insurance 

and Reinsurance Brokers, Inc.  

65. Ms. JEAN MARGARET “Jeannie” GOULBOURN 

President, Design Exchange, Inc.  

66. Ms. MARIA VIVIAN “Vivian” C. RUIZ 

Vice Chair and Deputy Managing Partner, SyCip 

Gorres Velayo & Company (SGV & Co.)  

67. Mr. BRUCE ALEXANDER “Bruce” WINTON 

General Manager, Marriott Hotel Manila  

 

 

AUGUST 22 

68. Mr. LEONARDO JARDIN “Leo” MATIGNAS JR. 

69. Mr. REY ESCARILLA “Rey” UNTAL 

 

AUGUST 23 

70. Atty. ALEXANDER “Alex” B. CABRERA 

Chairman Emeritus and ESG Leader, Isla Lipana & 

Co./PwC Philippines  

71. Ms. AMELIA “Amy” D. MANAS 

Chair, Bruno's Services Corporation  

 

AUGUST 24 

72. Ms. MARTHA “Marts” MENDOZA SAZON 

President and CEO, Globe Fintech Innovations, Inc.  

 

AUGUST 25 

73. Mr. FRANCIS O. MONERA 

President, SIGN (Sustainable and Inclusive Growth 

Network) Asia Foundation  

74. Mr. ARTHUR LEACHON “Art” PANGANIBAN JR. 

President and CEO, Gotuaco, del Rosario Insurance 

Brokers, Inc.  

75. Mr. VICENTE “Nonoy” S. QUIMBO 

President, Bel Mondo Italia Corporation  

 

AUGUST 26 

76. Mr. RAYMON “Mon” CAYABYAB 

Managing Partner and CEO, Xiklab Digital  

77. Mr. LUIS “Louie” B. QUISUMBING 

President, Norkis Group of Companies  

78. Mr. SEIJI TAKANO 

President, Sumitomo Corporation of the Philippines  

79. Mr. CONSTANCIO “Teting” B. TAN 

President, Orix Metro Leasing and Finance 

Corporation  

 

AUGUST 27 

80. Mr. RANDOLPH “Randy” T. ESTRELLADO 

COO, Maynilad Water Services, Inc.  

81. Sec. PETER B. FAVILA 

Monetary Board Member, Bangko Sentral ng Pilipinas  

82. Mr. ANTONIO C. “Tony” OPPEN 

President and CEO, Welding Industries of the 

Philippines, Inc.  

83. Ms. KAREN REMO 

President and CEO, New Perspective Marketing 

International Inc.  

84. Mr. KINGSON U.  SIAN 

President and CEO, Travellers International Hotel 

Group, Inc.  
 

AUGUST 30 

85. Mr. OSCAR “Carey”  L. DE VENECIA JR. 

President and CEO, Basic Energy Corporation  

86. Mr. TAKESHI HARA 

President and CEO, Mitsubishi Motors Philippines 

Corporation  

87. Mr. WILLIAM RUSSELL “William” M. SCHEIRMAN JR. 

CEO, Scheirman & Cruz Property Holdings, Inc.  

88. Mr. IGNACIO “Chony” B. GIMENEZ 

Corporate Secretary, I.B. Gimenez Securities, Inc.  
 

AUGUST 31 

89. Ms. MARIA BLANCA KIM “Kim” BERNARDO LOKIN, 

Managing Editor, Business+Class Magazine  

90. Mr. JOSEPH JEROME “Jerome” D. ONG, President 

and General Manager, CDO FOODSPHERE, INC.  

91. Mr. JOSE RAMON “Bom” V. VILLATUYA 

President and Managing Director, Rural Bank of 

Luisiana, Inc.  
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Please subscribe to “MAP Talks” on YOUTUBE: 
 
https://www.youtube.com/channel/UCeNlKpZ2CZmVkrjh9GNfSoA 
 
Please follow MAP on FACEBOOK: 
 
https://web.facebook.com/map.org.ph 
 
Please connect with MAP thru LINKEDIN: 
 
https://www.linkedin.com/in/mapphilippines/ 
 
Please visit the new MAP Website by clicking the following: 
 
<map.org.ph> 
 
Please join the “MAP Bulletin Board” Viber community by clicking the following: 

 
https://invite.viber.com/?g2=AQB96LUTksl4X03UidOSgWDEPCjwdBfZLGFrjkuDpC1j%2FCpAHFFj0k
gzkmWL2hvc 
 
 
 

https://www.youtube.com/channel/UCeNlKpZ2CZmVkrjh9GNfSoA
https://web.facebook.com/map.org.ph
https://www.linkedin.com/in/mapphilippines/
http://map.net.ph/
https://invite.viber.com/?g2=AQB96LUTksl4X03UidOSgWDEPCjwdBfZLGFrjkuDpC1j%2FCpAHFFj0kgzkmWL2hvc
https://invite.viber.com/?g2=AQB96LUTksl4X03UidOSgWDEPCjwdBfZLGFrjkuDpC1j%2FCpAHFFj0kgzkmWL2hvc

