
 
 

 

 
   

 

 

 

 

 

 

 

 

 
2nd of 2 Parts)  

 

It is a Constitutional mandate for 
the State to promote a just and 

dynamic social order, free the 

people from poverty and provide an improved 
quality of life for all.  Towards this end, the 

Constitution likewise mandates that the State, 

from time to time, shall review to increase the 

pensions and other benefits due to retirees of 
both the government and the private sectors (Art. 

16, Sec. 8, 1987 Philippine Constitution).  

 

It is therefore impe rative that the pressing 

problems and weaknesses of the current pension 

system, as laid down in the first part of this Article, 
must be cured.  A robust and fully functioning 

pension system, breaks generational poverty. It 

provides sufficient income for ol d-age retirees and 
frees their children from having to spend for their 

needs, thus enabling the children to build wealth 

not only for themselves but their descendants, 

rather than ascendants.  The reform of the private 
pension system is long overdue.  

                                         (continued on page 2)  

  

omen directorship ï is this a 

career path for women in the C 
Suite?  

 

Did you know that there are only 

17% of board seats held by 
women directors in publicly - listed corporations 

or PLCs?  

 
A new group we formed would like to see that 

grow to 30% in the next few years, bringing 

companies up to global numbers that have 
diverse boards. Diversity means more profits as  

proven by global statisti cs and being mindful of  

these numbers may be the secret sauce to making 
your company sustainable.  

Diversity means including women, and also 

younger directors who may be more familiar with 

current concerns, such as Fintech and 
Sustainabilty. In a recent guesting at the NOWCD 

General membership Meeting, former Bursa 

Malaysia Chair Datuk Shireen Ann Zahar ah  
Muhiudeen talked about womenôs roles in 

committees like Risk and Sustainability. These are 

subjects that women directors can specialize in as  
                                          (continued on page 4)  
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ñReforming the Private Pension Systemò. . .  
(from page 1)  

 

The inter -connectedness of pension, capital 
growth and economic development sparked the 

call for the Capital Markets Development Council 

(CMDC) to push for the reform of the pension 

system.  House Bill (HB) 9343 known as the 
Capital Market Development Act of 2021 was a 

measure meant to reform the private pension 

system to address the shallow capital market in 
the country.  As structured, the proposed reform 

will widen domestic institutional investor  base, 

creating big pool of funds that would find its way 
to the capital market as a natural repository of 

long - term financing that is essential for national 

development. Unluckily, this bill got stuck in the 
Senate despite the overwhelming approval in the  

Lower House.  

 
HB 9343 proposed drastic changes to the current 

private pension system.  It will operate like the 

SSS and the GSIS that is mandatory with 

comprehensive coverage, except that the pension 
fund is created individually under the name of the 

employee, privately managed under his sole 

discretion or with the assistance of qualified 
accredited investment managers, under a strictly 

regulated environment to ensure its rapid 

development and safety.  
 

Owing to the failure of our voluntary pension 

syst em to develop and flourish despite attractive 
tax exemptions, it was thought that, in this 

country, a pension system that is not mandated 

will fail. Hence, it was made compulsory.  The 

Personal Equity Retirement Act (PERA) Law which 
is an individualized vo luntary pension has 

attracted about 5,000 individual participants 

only, and the Employee Retirement Fund under 
Republic Acts 4917 and 7641 resulted to about 

5% only of total business enterprises with 

employee retirement funds.  
 

Under the bill, an employee entering the 

workforce for the first time shall create an 
óemployee pension retirement incomeô (EPRI) 

account bearing his National ID Number 

(PhilSys), which shall be his permanent pension 
account until retirement.  Any amount accrued to 

this acco unt consisting of employee and employer 

contributions, and investment income is 

accumulated and carried along as one transfers 
from one employer to another, or from employed 

to self -employed, or from private to government 

employment.  The building up of fu nds continue 
until retirement when the retiring employee shall 

be entitled to withdraw the funds either in 

lumpsum or in annuity.  Early withdrawal is 
generally not allowed and is subject to heavy 

penalties.  

 
 

All employees and employers as defined under  
the Labor Code, all businesses whether registered 

or unregistered, domestic or resident foreign, 

regardless of the number of employees, are 
compulsorily covered.  Those outside of its 

coverage, such as the self -employed in the gig 

economy, the professiona ls, the government 

workers, domestic helpers, overseas Filipino 
workers, can opt to be covered voluntarily.  

 

But unlike the SSS, the EPRI is completely 
privately managed. It is owned, held, managed 

under the full control of the employee.  The 

government wi ll provide a safe and secure 
regulatory framework, including the accreditation 

of qualified administrators and investment 

managers, custodians, investment products or 
plans and fees, but all investment decisions are 

that of the employee.  In the case of em ployees 

who cannot, or are unable to make an investment 
choice, there will be default investment products, 

low -risk or risk - free, to be prescribed by the 

regulators.  In line with this, financial literacy 

programs for employees is made mandatory for 
employ ers, employee associations and unions, 

investment managers, government regulatory 

agencies and educational institutions, among 
others ï somehow a way to achieve financial 

inclusion.  

   
The Regulatory Authority over EPRI is composed 

of the DOF, BSP, SEC and  Insurance Commission 

(IC) which shall have joint responsibility.  The 
DOLE, on the other hand, together with the 

tripartite council, shall approve adjustments or 

increases in contribution, as may be proposed by 

the DOF taking into consideration the desire d 
replacement rate to be achieved. As it is, the 

replacement rate of our overall pension system is 

only 3%, a far cry from the international average 
of 70%.  

  

To ensure an undiminished pension benefit upon 
retirement, the full pension cycle is made tax - free 

under an Exempt -Exempt -Exempt (EEE) tax 

regime. The contribution of the employer is an 
allowed deduction from taxable income, the 

investment income is tax - free, and the 

distribution of benefits to the pensioner likewise 
tax - free. The pension asset s cannot be assigned, 

alienated, pledged, encumbered, attached, 

garnished, seized, or levied, by or under any 

administrative, legal, or equitable process.  It 
shall be kept separate and not considered as 

assets of the EPRI Owner for purposes of 

insolvency and estate taxes.  
 

In summary, the proposed pension reform 

combines the features of SSS and PERA -  a 
mandatory contribution tied to salaries like SSS, 

but the investment is privately managed like 

PERA. 
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What has HB 9343 achieved?  
 

Clearly, there is a shift from the current Defined 

Benefit (DB) Plan where pension payment is tied 
to length of stay and amount of salary, to a 

Defined Contribution (DC) Plan where benefits 

are determined based on amounts accru ed in a 

fully - funded pension account. The benefits of a 
shift to DC are:  

 

Å Portability.  The EPRI account is permanent 
and is carried along by the employee, and 

accepts contribution regardless of shifts in 

employers or type of employment.  
Å Equitable bur den among employers.  Unlike 

the current system that puts the burden over 

the pension of a retiring employee to the last 
employer alone, this proposed change will 

make all employers who benefited from oneôs 

labor proportionately responsible for the 
pension  cost of the employee.  

Å Fully - funded, removing the risk of non -

payment in case of bankruptcy of the 

employer.  And as the contribution is 
accumulated and built -up, there is a pool of 

investible funds created that would flow into 

the capital market for lon g- term financing of 
businesses and government projects.  

Å Adequate.  The adequacy and sustainability 

of the pension contributions are mandated to 
be reviewed every 5 years to adjust to the 

desired replacement rate.  It is flexible to 

absorb changes in the environment.  
Å Comprehensive. It can cover those in the g ig 

economy, the self -employed and 

professionals, the OFW, domestic helpers and 

government workers under a voluntary 
scheme.  

Å Managed investment risks.  The bill put in 

place a regulatory environment to manage 
investment risks.  Default investment options  

that are risk - free or low -risk are provided for 

those who are unable to make a choice.  
Intermediation fees and management fees 

are capped.  

Å Free from political intervention.  Investment 
decisions are solely the choice of the owner, 

with assistance from  advisers if he so desires.   

Å Funds held to vesting period.  Generally, no 
early withdrawal is permitted to allow 

accumulation of wealth that vests upon 

retirement when the employee loses his 

source of income.  
Å Freedom in designating a beneficiary.  The  

EPRI owner can freely designate his 

beneficiaries as he wishes and not limited to 
legitimate heirs.  No hierarchy observed other 

than the wishes of the owner.  

Å Completely tax - free, and  
Å Promotes financial literacy.  

 

 
 

In his explanatory note, the proponent of the bill, 
Cong. Junie Cua says, ñToday marks the first year 

that we went into lockdown due to the COVID -19 

pandemic, and this has made us realize the 
importance of keeping ourselves financially secure 

for the rainy  days.  

 

I am sponsoring this bill because I firmly believe 
that the successful reformation of the corporate 

pension system will secure our future in two 

senses: One, it will ensure that upon retirement, 
we will be able to live a comfortable life and affor d 

our basic needs óhanggang sa pagdating ng dapit-

haponô. Second, and more importantly, this will 
allow for the efficient funding of productive, long -

term projects that will improve the lives of our 

children, grandchildren, and the members of the 
future ge neration of Filipinos.ò 

 

(The author is Chair of the MAP Tax Committee, 
and Founding Partner and CEO of Du -Baladad and 

Associates (BDB Law). Feedback at 

<map@map.org.ph> and <dick.du -

baladad@bdblaw.com.ph>.)  
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ñWanted: Women Directorsò . . .  
(from  page 1)  

 

these topics are the most in demand these days.  
 

The NOWCD is now affiliated with Women 

Corporate Directors International or WCD 
(www.womencorporatedirectors.org), making its 

local members also qualified for international 

board seats. More and mo re international 

lenders, like International Finance Corporation 
(IFC), may also open opportunities for 

independent directorships in projects around 

Asia, given the same time zone and it would be 
convenient for Filipina directors. Other board 

opportunities  in companies across the globe 

abound and one only needs to be a subject matter 
expert and a member of NOWCD (which makes 

one a member of WCD) to apply for such well -

compensated and much -desired foreign 
assignments. These posts give us more learnings 

and e xperience in the international arena of 

business.  
 

In the Philippines, we hope to advocate and also 

encourage the companies with public interest to 

recruit women directors although they are not 
listed at the Philippine Stock Exchange (PSE). The 

Securities  and Exchange Commission (SEC) also 

requires companies, such as Mercury Drug, 
National Book Store ðthough not public ðto have 

independent directors. This was revealed by 

former SEC chair Atty. Teresita Herbosa, at the 
same GMM of NOWCD.  

 

Another tip of Datuk  Shireen is for women to 
come to the fore and promote each other so 

companies who keep saying there is a lack of 

women directors will now have access to a list or 

directory of qualified women. There is really a 
pressing need to recruit more women into our 

pipeline given the rule that one director can only 

hold a maximum of five directorships. If you do 
the math, we will never get to our goal of 30% as 

stated above if we do not train more young 

women to join our ranks.  
 

First step would be to enroll in a Professional 

Director Program (PDP), such as the one offered 
by the Institute of Corporate Directors 

(www.icd.ph).  

 
Next would be to practice and earn your stripes 

in private corporate boards or even NGOs. As 

Datuk Shireen shared, it need not be a PLC right 

away. Sit in or accept invitations to join private 
company boards and NGOs.  

 

Third would be to master a subject like Risk, 
Sustainability or Audit. Just like a college degree 

moving on to a doctorate one, there a re steps and  

specializations. One cannot be a master of all.  
 

Fourth would be to network and be involved in 

business organizations or federations like the 
Philippine Womenôs Economic Network 

(www.philwen.org) where there are 5 

organizations, exposing one to a myriad of 
opportunities in the women empowerment sector, 

especially through business. In PHILWEN, where 

NOWCD is a founding member, we also have the 

Filipina CEO Circle, a robust group of over 100 
Women CEOs and COOs, whose next career move 

would be t o be a Board director. And that network 

experience makes one useful to PLCs, NGOs and 
other companies with public interest as 

mentioned.  

 
Many women CEOs think that the next step is 

retirement, after one has reached the pinnacle of 

power and authority in a  corporation, big or small. 
What will one do with all that experience and 

knowledge gained over the years in corporate 

life? The next step is being in the B -suite or the 
Board.  

 

So, whether you want to stay in the country or 

travel the world attending boa rd meetings, like 
what Ambassador Delia Albert does, and other 

power women desire to do, you can start now. 

Start focusing on your specialty and let the world 
know you are ready to take it on, someday soon.  

 

Remember todayôs mantra for companies: 
Diversity  and Inclusion. Sustainability. Risk 

Management. Only the fearful will set this 

opportunity aside. And women, regardless of age, 
can take a stab at it. Be fearless. This is the time 

for lifelong learning.  

 

And for the men? Our message is for you to 
include  women in your boards and you may be 

surprised at the different ideas they can 

contribute to your companyôs bottom line, among 
other benefits they may bring to the proverbial 

table. Be a Champion of Change ðdiversity and 

inclusion are todayôs buzzwords if one is to be 
perceived as an enlightened leader.  

 

Yes, we want more women to be in boards. And 
we want them now.  

 

 
(This article reflects the personal opinion of the 

author and does not reflect the official stand of 

the Management Association of the Philippines or 

MAP.  The author is member of the MAP Diversity 
& Inclusion Committee, and the MAP Agribusiness 

Committee.  She is Chair of the Philippine Coffee 

Board, and Councilor of Slow Food for Southeast 
Asia. Feedback at <map@map.org.ph> and 

<pujuan29@gmail.com>.    
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September 15, 2022 MAP Statement entitled ñMAP welcomes the 

Appointments of Sec. Lotilla and ERC Chairperson Dimalantaò 
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PLEASE VOTE for the Election of MAP Governors for 2023 -2024  
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The Top 20 teams of the Agri-Aqua innovation Challenge will be having their Product Pitch on 26 
September 2022, Monday, at 5:00 PM. Each team will pitch their product or service live via ZOOM. 
Join us as we assess their product creativity, market relevance, and business viability.  
  
Register via this link and share your feedback at the first ever Agri-Aqua Innovation 
Challenge! 
  
Zoom Link:  https://aimedu.zoom.us/j/96188892230?pwd=V252c0dsN2krcnBSNGtPbEZYd1c1Zz09 
Meeting ID:  961 8889 2230 
Passcode:  491785  

 
11 

https://aimedu.zoom.us/j/96188892230?pwd=V252c0dsN2krcnBSNGtPbEZYd1c1Zz09


 
 

 

 
 

 
 

 

12 



 
 

 
 

1.  ñNeglecting our vital assets ò 

      from MAP Governor CIELITO ñCielò F.   
      HABITOôs ñNo Free Lunchò Column in the  

      PHILIPPINE DAILY INQUIRER on  

       September 20 , 2022  

 
For someone like me who regularly pores over 

comparative data on our country relative to its 

Southeast Asian neighbors, itôs easy to feel 
hopeless and helpless about our countryôs future, 

seeing us at the bottom in too many lists. In 

some, weôre at the bottom not only among our 
Asean peers, but even across the world.  

 

Most notable is our ranking in the Programme for 
International Student Assessment, which rates 

the abilities of 15 -year -old students across 

countries worldwide. The Philippines ranked last 

in reading comprehension, and second to the last 
in mathematics and science. More recently, the 

World Bank released data on learning poverty, 

defined as the inability to read and understand 
age -appropriate texts by age 10. The shocking 

finding was that nine o ut of 10 (91 percent) 

Filipino 10 -year -olds cannot read and 
understand what they are reading! Even more 

shocking, this is more than double (or more than 

56 percentage points higher than) the average 
for our region. The World Bank also noted how 

little we s pend on public education relative to our 

neighbors: our government spends $569 per 
primary school child, which is 83.5 percent lower 

than the average for East Asia and the Pacific, 

and 29.5 percent below the average for lower -

middle - income countries worldw ide.  
 

What does all this say about the future of our 

workforce in the next few decades?  
 

The present is bad enough. The economic 

statistics are very depressing, especially 
considering that up to the 1960s, our economy 

was considered only second to Japan in  Asia. 

Many years ago, a Korean friend told me how 
amazed and envious he was when he first visited 

the Philippines, seeing how ñfar advancedò we 

were compared to his country then. Lately, Iôve 

been looking at data on exports and foreign 
direct investments,  where we trail our 

comparable neighbors very badly. Iôve given the 

numbers in past articles in this column, and will 
not repeat them here. The sobering fact is that 

we have not only consistently trailed behind 

Indonesia, Malaysia, Singapore, Thailand, and  
Vietnam, but weôre also so far behind that 

catching up in the foreseeable future is a pipe  

 
   

dream. Even if we managed the heroic feat of  

doubling our total exports of goods and services in 
the next six years (i.e., to about $220 billion), we 

will still fall well short of where Indonesia already 

is today just on goods exports alone ($231 

billion) ðand it has actually been widening the gap 
wit h us in recent years, like the rest of the Asean -

6 are. The fact is, Indonesia ðwhich used to have 

the lowest average income (GDP per capita) 
among the original Asean -5, and is our most 

closely comparable economy in the Asean ð

overtook us in average income ( GDP per capita) 
about 15 years ago.  

 

In my examination of various comparative 
statistics over the years, there are many other 

things in which the laggard performance of the 

Philippines sticks out like a sore thumb, many of 

which I have written about here. Iôve pointed out 
how the value of our annual agricultural and agri -

based exports ($6.7 billion) is just about one -

fourth of next -higher Malaysia (with $25 billion, 
while Thailand has $39.5 billion and Vietnam $41 

billion). Related to this, the budget we de vote to 

agriculture (1.7 percent of the total budget) is the 
lowest compared to Indonesiaôs 3.4, Thailandôs 

3.6, and Vietnamôs 6.5 percent. 

 
What this all suggests to me is that we as a country 

have miserably failed to invest in and care for our 

two most vital and abundant assets: our people 
and our lands. The latter should be taken to include 

our waters, lest we forget that our waters are 

seven times larger than our land itself.  

 
The President has put our Vice President on top of 

the first as secretary of education, but he has yet 

to designate his secretary of health, the other key 
caretaker of our people. He has assumed 

supervision over the second, as secretary of 

agriculture. Do these suggest that our top 
leadership is intent on taking on the  challenge of 

truly fixing our country, by leading our two most 

vital government departments? Are they equipped 
to do so?  

 

We can only pray as a nation that they succeed.  

 
cielito.habito@gmail.com  
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2.  ñCompanies know whatôs bestò 
      from MAP Governor PETER WALLACE ôs         

      ñLike it is ò Column in the  

      PHILIPPINE DAILY INQUIRER on  
       September 1 9 , 2022  

 

COVID -19 changed the world in fundamental 

ways that will continue long after it has shifted 
into an endemic disease. Iôve said it again and 

again, and Iôll say it again now: Geography is 

irrelevant. So is time. We are, permanently, in a 
hybrid, metaverse w orld where the virtual is 

inextricably entwined with the physical. It means 

that not only businesses, but, importantly, the 
executive branch and Congress must not only 

realize this, and change their procedures to 

encompass this new world but do so with 
una ccustomed alacrity. President Marcos Jr. 

wants to downsize/streamline the government. 

But, as I argued previously (ñRightsizing,ò 
8/15/22) that wonôt happen if itôs a pell-mell 

approach, not a targeted, pilot model endeavor. 

He must also, Iôd suggest, maybe more 

importantly, change the way in which the 
government operates, and the rules it puts in 

place. Congress needs to change existing laws to 

recognize this changed world, and keep that 
future in mind when drafting new laws.  

 

We are in a hybrid, metaverse  world, and if this 
is not recognized and acted upon, weôll fall even 

further behind than where we are now. As an 

(important) aside, have you noticed how we are 
near the bottom in every category thatôs 

surveyed of the worldôs countries on their 

performance  in a wide range of categories? 

Doesnôt that bother you? It surely bothers me. 
 

A government mired in the past will only achieve 

a loss of great potential for growth for the 
country in the different future that is evolving. 

How businesses operate can no longer be 

determined by laws that were created in pre -
COVID, pre -metaverse days. T he laws must be 

changed with considerable urgency. In the 

meantime, exclusions must be created by the 
administration. An immediate example is the 

hugely successful business process outsourcing 

(BPO) industry, which was under threat by a law 
that demanded p hysical presence if you wanted 

to continue to enjoy the incentives that brought 

you here in the first place. IT -business process 

management (BPM) has turned out to be a 
goldmine for us. As a major economic pillar of 

the economy, it is an industry we must 

encourage to come here and to stay here. The 
industry has made it clear, it requires flexibility 

in work arrangements if itôs to stay. Call centers 

alone (just one part of IT -BPM) brought in ever -
soïgreatly ïneeded $29 billion last year, and 

employed 1.44 mi llion well -paid employees. The 

IT and Business Process Association of the  
 

Philippines (IBPAP) will be coming out with a 
Roadmap 2028 later this month that will be the IT -

BPM industryôs blueprint for the next six years. 

According to Jack Madrid, the CEO of IBPAP, over 
one million additional jobs for Filipinos can be 

created by 2028. In the ongoing, increasingly 

aggressive global war for IT -BPM talent, the 

countryôs incentives for investors should ensure 
that companies come here, not go elsewhere.  

 

Today, we are threatened not only by the long -
known competitor, India, but the United States, 

Brazil, and Malaysia are also changing their laws to 

woo the IT -BPM industry. The Indian government 
is already adjusting its policies and tax breaks to 

support BPOs working from home. They even 

created a special program encouraging remote 
work by providing incentives to workers to return 

to their hometowns.  

 
The future of work is about flexibility, and it will be 

location and time ð independent and hybrid in 

work setup. Elsewhere in the world emplo yees are 

refusing to work if they are not granted the 
flexibility theyôd like. COVID has shown them they 

can have a better quality of life and be more 

productive. A Cisco survey found there was a 79 
percent improvement in work quality, an 89 

percent improv ed sense of well -being, and an 

overwhelming 92 percent who were pleased to 
have a hybrid work set -up. You donôt argue with 

figures like that. Iôve no doubt itôs the same here. 

 
So itôs good the Department of Finance and the 

Department of Trade and Industry have recognized 

this and through the Fiscal Incentives Review 

Board (FIRB) agreed that IT -BPM firms can still 
avail of the incentives theyôve been granted 

through a very clever s olution. Transfer them from 

Philippine Economic Zone Authority to the control 
of the Board of Investments where there is no 

limitation on how many can work from home. 

Theyôve left it to business to decide. Recognizing 
business knows what will work best for  them, and 

be the most productive.  

 
What thi s highlights is that the incentives provided 

to attract foreigners into our midst should be based 

on the type of industry we have, ones where we 
have the capability to provide service or product at 

a world - class level. We want the IT -BPM industry. 

Itôs not a factory where you have to be on the 

factory floor, itôs a mental activity where the brain 
can be anywhere.  

 

It was of great credit to the FIRB that they 
recognized this. Mr. Marcos now needs to extend 

the concept of business knows best to all activities 

that involve business  
 

Email: wallace_likeitis@wbf.ph  
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3.  ñWeeding out corruption ò 
      PHILIPPINE DAILY INQUIRER   

       September 20 , 2022  

 
In a recent survey among the countryôs top 

business executives, corruption was identified as 

the biggest barrier to our economic recovery 

from the pandemic and the top concern that the 
government must address.  

 

In a 2022 CEO survey conducted from July to 
August this year by the PricewaterhouseCoopers 

(PwC) Philippines and the Managem ent 

Association of the Philippines (MAP), 67 percent 
of 119 business leaders ranked corruption as the 

No. 1 economic obstacle.  

 
Corruption outranked other pressing problems 

such as lower foreign and domestic investments 

(38 percent); political uncertainty (30 percent); 
uncontrolled inflation (29 percent); rising oil 

prices (28 percent), and lower quality of 

education (27 percent).  

 
These and other issues like the Russia -Ukraine 

conflict and higher inflation and fuel costs were 

giving Philippine business lea ders sleepless 
nights, said Mary Jade T. Roxas -Divinagracia, 

PwC Philippines deals and corporate finance 

manager.  
 

The pessimism was evident in 52 percent of 

respondents who said it will take more than two 
years for the countryôs economy to recover from 

th e pandemic, in contrast to projections by 

economic managers that recovery will happen 

this year.  
 

The respondents specifically identified corruption 

in the handling of pandemic funds under the 
Duterte administration.  

 

ñIn the past three years, issues such as 
undocumented health spending, misallocated 

health care funds, and procurement of outdated 

equipment surfaced and have not been 
resolved,ò according to the survey briefer. 

 

The respondents were apparently referring to the 
underfunded Pharmally Pharmaceutical Corp., 

linked to President Duterteôs Chinese adviser 

Michael Yang, which was accused of overpriced, 

substandard, or undelivered pandemic supplies, 
as well as the Departme nt of Educationôs 

purchase in 2021 of overpriced but outdated 

laptops for public school teachers worth P2.4 
billion.  

 

Pharmally  cornered almost P11 billion in 
pandemic contracts, some of which came from 

then Health Secretary Francisco Duque IIIôs 

dubious transfer of P42 billion to the  
 

controversial Procurement Service of the 
Department of Budget and Management (PS -DBM). 

A scathing report by the Senate implicating Duque 

and President Duterte did not pass after the latterôs 
allies refused to sign the report.  

 

There has also been no transparent accounting of 

the billions set aside under two Bayanihan laws 
(around P602 billion for Bayanihan 1 and P569 

billion for Bayanihan 2) fo r the pandemic response, 

as well as the massive foreign borrowings that the 
Duterte administration incurred.  

 

Not that corruption is new in the Philippines, which 
slid down in Transparency Internationalôs global 

corruption index in 2021, ranking 117th out of 180 

countries, two notches below its 2020 ranking.  
 

The cost of corruption is mind -boggling. In 2019, 

Deputy Ombudsman Cyril Ramos estimated that 
the country was losing P700 billion every year to 

corruption, making the Philippines the sixth most 

corrupt  nation in the Asia Pacific.  

 
This staggering amount is equal to some 20 

percent of the annual government budget, and 

could have purchased 1.4 million housing units for 
the poor, provide assistance for around 7 million 

Filipinos, and a buffer stock of rice good for a year, 

Ramos said  
 

It was thus a disappointment for many that 

President Marcos Jr. did not mention corruption, 
nor how his administration would tackle it, in his 

first State of the Nation Address in July. This early, 

the problem has reared i ts head anew, with the 

sugar importation mess leading to the resignation 
of the Presidentôs chief of staff at the Department 

of Agriculture and his ñLittle President,ò Executive 

Secretary Victor Rodriguez.  
 

Not that corruption is new in the Philippines, wh ich 

slid down in Transparency Internationalôs global 
corruption index in 2021, ranking 117th out of 180 

countries, two notches below its 2020 ranking.  

 
The cost of corruption is mind -boggling. In 2019, 

Deputy Ombudsman Cyril Ramos estimated that 

the countr y was losing P700 billion every year to 
corruption, making the Philippines the sixth most 

corrupt nation in the Asia Pacific.  

 

This staggering amount is equal to some 20 
percent of the annual government budget, and 

could have purchased 1.4 million housing units for 

the poor, provide assistance for around 7 million 
Filipinos, and a buffer stock of rice good for a year, 

Ramos said  

 
It was thus a disappointment for many that 

President Marcos Jr. did not mention corruption, 

nor how his administration would tackle it, in his  
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first State of the Nation Address in July. This 
early, the problem has reared its head anew, 
with the sugar importation mess leading to the 
resignation of the Presidentôs chief of staff at the 
Department of Agriculture and his ñLittle 
President,ò Executive Secretary Victor 
Rodriguez.  

 
4.  ñCanary in the coal mine ò 
      from MAP Assistant Treasurer  ROMEO  
      ñRomyò L. BERNARDO ôs ñIntrospective ò  
      Column in the BUSINESSWORLD on  
      September 12 , 2022  
 
I am pleased to share with readers, our post last 
Sept. 11 to GlobalSource  Partners subscribers. 
GSP (globalsourcepartners.com) is a New York -
based network of independent analysts in 
emerging market countries. Its subscribers are 
mostly global banks and fund managers. 
Christine Tang and I serve as their Philippine 
Advisers.  
 
Last week, the Senate Blue Ribbon Committee 
investigating the controversy surrounding the 
Aug. 9 order of the Sugar Regulatory 
Administration (SRA) to import 300,000 metric 
tons of sugar concluded its public hearings. It 
recommended the filing of administr ative and 
criminal charges against the four officials who 
signed the importation order, one of whom, an 
undersecretary in the agriculture department, is 
the chief of staff of the agriculture secretary, 
President Ferdinand Marcos, Jr. himself. The 
President  was insulated from the heated 
arguments.  
 
To recall, the controversy broke when the 
President, through his spokesperson, denied 
approving the importation order after it was 
issued, called it illegal, and rescinded it. The 
agriculture undersecretary, his c hief of staff 
Leocado Sebastian, promptly asked to be 
relieved of his duties and the senate probe began 
soon after. During the hearings, Undersecretary 
Sebastian testified that he signed the order in 
good faith, believing that he had authority from 
the Pre sident based on a memorandum from the 
Presidentôs executive secretary, and that the 
decision to import the specific volume of sugar is 
based on data showing the shortage at hand of 
raw and refined sugar in the domestic market 
which had been discussed in ea rlier meetings 
with the President.  
 
Those in the agriculture community following the 
whole affair, who know Undersecretary 
Sebastian to be an honorable man, left it with a 
bitter taste in the mouth. The sentiment seems 
to be that not only was the man thro wn under 
the bus, he was demonized, then fed to the 
wolves. And all for signing off on an importation  
order that the President himself had since said 
would be necessary but perhaps at only half the 
quantity.  Seemingly belatedly, the President on 
Aug. 25 in structed his economic managers,  

i.e., the secretaries of finance, trade and 
industry, and socio -economic planning, as well 
as agriculture officials, to determine the status of 
domestic sugar supply and the volume of imports 
needed as well as to fin d measures to stabilize 
domestic sugar prices. The findings and 
recommendations, supposed to be completed in 
seven working days, have yet to be released to 
the public. In the meantime, latest data as of 
August show that the price of sugar and sugar 
product s in consumersô food basket has surged 
by 26% year on year.  
 
For many outside observers who are inclined to 
take Undersecretary Sebastian at his word, the 
instinct is simply to conclude that cabinet 
appointees serve at the pleasure of the 
President. Presid ents have multiple political and 
economic objectives to balance and over the 
course of history, not a few good men have taken 
a bullet for their leaders.  
 
However, we cannot help but wonder about this 
canary in the coal mine, what it says about the 
Presidentôs leadership/management skills and 
what signals it sends to the other technocrats in 
his team, the economic managers included.  
 
Early on, we had warned of a looming first 
fumble in the Presidentôs decision to assume the 
agriculture portfolio,1 and it took less than two 
months for it to happen. But now, with the 
unnecessarily shabby treatment of a seemingly 
well - intentioned, professional civil serva nt in full 
public view, what hope is there of the President 
finding a suitable candidate to head this 
important department?  
 
As it is, there is the risk, pointed out by the sole 
dissenter in the senateôs committee report, that 
the treatment of Undersecreta ry Sebastian 
ñdiscourages government officials from acting 
with urgency on matters that affect consumers, 
like tight supply, high prices and inflation,ò and 
that agriculture ñofficials are now gun-shy about 
signing any importation documentsé further 
exacer bating the food shortage.ò2 
 
Those with a broader outlook fear the incidentôs 
chilling effect on other professional managers in 
the Presidentôs newly formed cabinet that, at a 
minimum, could dampen enthusiasm and 
performance.  
 
Coincidentally, a rumor appea red last week in 
the countryôs leading newspaper of a ñreluctantò 
finance secretary who would prefer to return to 
the BSP (Bangko Sentral ng Pilipinas) next 
year.3 True? Hard to say. But we wonder 
whether this is one technocratôs way of signaling 
to the Pr esident that whatever difficulties 
political considerations bring, the professionals 
who are bringing much -needed credibility to his 
administration, deserve better treatment.  
 
1 See GS Brief, ñBold or ill-advised?,ò June 22, 
2022  
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Pictures from the September 8, 2022 Joint MAP - PMAP Annual  

General Membership Meeting on  

"HUMAN CAPITAL: Be Competitive Or Die!"  
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