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espite the country’s fertile lands
and waters and huge exclusive
economic zones, the Philippines is
behind its neighbors in farm
productivity, crop diversification,
and agri- and sea-based export production. Our
farmers and fisher folk comprise two-thirds of the
poor in the country. Such is the irony that they
themselves are not that keen on their children
following in their footsteps. The result is a
declining enrollment in courses and erosion of
workforce in the agriculture and aquaculture

Ms. CHIT U. JUAN

t is important to know about Free

Trade Agreements, such as the

AFTA which covers the ASEAN

region. Before we even go to the

RCEP, ASEAN Plus and other

aggrupations, it makes sense to
know first about ASEAN.

Who are the member states? You will be
surprised that some people do not bother to
know what countries belong to ASEAN.
Ambassador Delia Albert, a staunch advocate of
regional cooperation, taught us the basics which
are as follows.
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“MAPping the Future” column in the INQUIRER
“The Agri-Aqua Innovation Challenge”
October 31, 2022

sectors. As the average age of farmers increases
past 58 years old, this setup threatens the food
security of the Philippines.

In this context, the Department of Science and
Technology (DOST) - Philippine Council for
Agriculture, Aquatic and Natural Resources
Research and Development (PCAARRD), the Asian
Institute of Management (AIM) and the
Management Association of the Philippines (MAP)
set up the Agri-Aqua Innovation Challenge. By
(continued on page 3)

“‘MAP Insights” column in BUSINESSWORLD
“How to Explore ASEAN”
November 1, 2022

1. Learn to say “"ASEAN” properly. Say “"AS-YAN”
not “EY-SIAN”.

2. Know which countries are called member states
or AMS. ASEAN Member States.

3. Find out cultural and religious differences. For
example, when entertaining ASEAN delegates,
be sensitive about offering Halal food. Also
serve many vegetarian choices.

4. Prayer rooms. While Catholics only look for
churches, our Muslim brothers and sisters need
a place for quiet prayer, a few times a day.

5. Be punctual even if the others are not. It is best
to correct the notion and reputation about
Filipino time.

(continued on page 3)
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“The Agri-Aqua Innovation Challenge” . ..
(from page 1)

leveraging science and technology, the
Innovation Challenge aims to inspire and engage
the next generation of Filipinos in shaping a
modern, progressive, and more relevant
agriculture and aquaculture sectors.

The Innovation Challenge is an annual
competition open to student teams and registered
startups. It aims to provide a platform where
research and development occuring in
universities can be translated to actual products
and services used by Filipinos. Research by
Ph.D., masteral, or undergraduate students
should not only be “bound” as publications but
also as an intellectual property in products,
resources in companies, and foundations of
industries. It encourages entrepreneurs to take
advantage of science and technology in their
products and services and in their businesses.

The Innovation Challenge highlights the role
universities play in our innovation ecosystem and
national development. Aside from transmitting
knowledge, skills, and attitudes to students,
universities are catalysts of  economic
development. For instance, the Massachusetts
Institute of Technology (MIT), a small university
of 13,000 people, reported its entrepreneurial
impact in 2015. Alumni have founded more than
30,000 companies, employed almost 5 million
people, and generated $2 trillion in annual
revenues which is about six times the GDP of the
Philippines.

The Philippine Startup Ecosystem 2020 Report,
on the other hand, counted 400+ startups in the
country. How many of them from our universities
and received venture funding is not known. Even
if all are from our universities or they received
funding, the Philippines, a country of 100 million
people, has an output no different than that of the
University of Virginia. Yes, Virginia. This is
according to Pitchbook’s global ranking of schools
in terms of number of startups from 2006 to
2020. Stanford ranked first with 1,258 startups
followed by UC Berkeley, MIT, and Harvard.

But change is coming. Policies with provisions to
strengthen, promote, and develop an innovative
and entrepreneurial ecosystem and culture in the
country are being put into place. The Innovative
Startup Act (RA 11337), the Youth
Entrepreneurship Act (RA 10679) and revisions in
the Corporation Code all point toward the right
direction.

The Agri-Aqua Innovation Challenge builds on
these developments. Funding from the DOST
allows the Innovation Challenge to grant a total
of almost P6 million to the teams for their
innovation journeys. The winning startup
receives P1 million while the winning student
team receives P400,000. Additional funds are

given for them to do market validation and
product iteration. All the finalists receive at least
£100,000 to encourage them for the road ahead.

But it’s not just monetary support. By bringing in
the academe and industry, the Innovation
Challenge is not just an event to award winners,
but a platform to nurture innovators. Professors
from the AIM and CEOs and managers of agri-
aqua companies of the MAP together to mentor
the teams. They provide frameworks and best
practices appropriate to their context in their
innovation journey.

Unfortunately, these efforts may not be enough
to nurture successful startups. Statistics would
place their failure at about 90%. Then why
bother? Moreso encourage and promote? There
are as many reasons as there are entrepreneurs.
But let me offer two.

First, one of these startups may have the solution
to one of our problems. Like the startup
pharmaceutical companies protecting us from
COVID-19, Aquagentech of UST may be able to
help shrimp farmers evade the white spot
syndrome virus through their patented rapid
detection kit. Or UPLB’s HormoGroe might reduce
the cost and improve the yield of our farmers’
crops and insulate them from the skyrocketing
cost of synthetic fertilizers.

The second is more profound. Going through the
innovation process makes them better persons,
students and Filipinos. Innovation requires
empathizing with the customer, understanding
another Filipino’s problem, helping them with
creative ideas, implementing a solution as a
product or a service, and organizing people to
address a cause larger than his own. Early on,
innovators become aware of concepts they have
to learn, risks they need to mitigate, and actions
they have to take. This makes their education
purposive. They prepare for the career they
define for themselves.

They can fall short at any part in the process -
missed customer insights, failure of product
features, or dysfunction in the organization. But
it’s an iterative process. This engenders humility
and grit. As Edison puts it —= "I have not failed. I
just found a thousand ways that won’t work”.
From the failures, they have a better
understanding of what it would take to succeed.
How should they communicate? Who should they
work with? Instead of just complaining about our
problems - they try to find solutions. This makes
them better Filipinos.

On November 9, 2022, the first batch of Filipino
agri-aqua innovators will be pitching their
solutions at the AIM from 1:00 PM to 6:00 PM.
Prospective customers, partners, and investors
are welcome to visit. They have booths to
showcase their products and services. The public
is encouraged to examine these solutions and
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meet the teams behind them at
https://go.aim.edu/agriaquainnovationchalleng.
The Demo Day will be broadcasted live on this
site.

(The author is Co-Chair of the MAP Human and
Development Committee for Higher Education,
CEO of conceptblocks and Adjunct Professor at
AIM. Feedback at <map@map.org.ph> and
<matthew.escobido@nxtclass.org>.)

“"How to Explore ASEAN" ...
(from page 1)

After learning the basics of cultural complexities,
know what networks there are:

1. AWEN- Asean Women Entrepreneurs
Network. Now headed by Indonesia as Chair,
it rotates leadership or chairship every two
years. It started with Vietnam in 2014-2016,
Philippines 2016-2018 and Thailand 2018-
2020 and now Indonesia until 2023 (an
exception to extend the term due to COVID
restrictions in 2020).

2. ASEAN-BAC- private sector led business
leaders” group which also includes Joint
Business Councils (JBCs) and AWEN.

3. ASEAN Coffee Federation- a coalition of
national coffee organizations across the
ASEAN member states. From the Philippines,
the Philippine Coffee Board, Inc. is the
representative for the last 10 years now.

4. AMEN- ASEAN Mentors Network. Established
during the Philippines Chairship in 2017, it
has over 100 mentors that cross the
geographical boundaries for senior executives
mentoring younger leaders and
entrepreneurs.

5. ASEAN Young Entrepreneurs Council (AYEC) -
for those younger CEOs, below 40 years old.

These are just some of the many networks for
private sector involvement in ASEAN affairs,
business cross-matching and optimizing business
connections and opportunities, like the Free Trade
Agreements, among other regional non-tariff
issues.

The headquarters is located in Jakarta, Indonesia
and is the main office for all the many
departments under the political, economic and
social pillars of the regional authority. It is worth
looking at the organizational chart of ASEAN to
find out how your business can benefit from
cross-border connections.

In the Philippines, PHILWEN or the Philippine
Women’s Economic Network represents the
concerns of women business organizations, is the
AWEN representative organization, and has been
tasked to implement regional programs, such as
the grant from OXFAM. Non-profits and grantors
find it expedient to deal with coalitions in lieu of
single country groups, as the initiative then
becomes region-wide. If your sector has a need

for policies that can be discussed in ministerial
meetings, then the way to go is to band together,
S0 your concern is regional and not just national.

In the case of ASEAN Coffee Federation, for
example, it was recognized by ASEAN as a vital
coalition with coffee being a major export of
Vietham and Indonesia. Vietnam is now the
number 1 producer of Robusta coffee in the world
while Indonesia stays as one of the top ten
producers of both Arabica and Robusta in the
world. Even if the Philippines is currently a net
importer of coffee, it bodes well for us to join the
ranks of the top producers of ASEAN, having
access to important data and opportunities in the
coffee sector, we otherwise may not be included
in.

And this is the same for private business in any
industry. For you to optimize opportunities
offered to only ASEAN member states, it may be
good for you to explore joining an organization
which figures well in ASEAN matters.

There also are programs like ASEAN ACCESS,
which allows business people to find other
important connections vital to your business
sector, company or organization. There are many
initiatives and all you need to do is get invited.
But for you to get that precious invitation, your
business must be open to collaborations, even
partnerships across the member states.

We started by visiting each of the member states.
It is not expensive when you think of the distance
of each country from Manila. You can visit all 9
other member states on a mission to find your
business opportunity. The other way is to join the
delegation to ASEAN conferences. It may be your
most economical investment to get to meet other
business people from 9 other states, and explore
opportunities.

There are many examples of regional players who
have made it big from the Philippines ---
Universal Robina, Oishi, Penshoppe, to name a
few. But one need not be as big as they are to
find your potential ASEAN partner. All you need
to do is be present at the events and establish
your network of like-minded potential business
partners.

The next event is in Cambodia this October and
the handover in November. Check out the website
of ASEAN for more information but go ahead and
start learning about ASEAN.

Again, learn how to say it: it's AS-YAN, not -EY-
SYAN.

(This article reflects the personal opinion of the
author and does not reflect the official stand of
the Management Association of the Philippines or
MAP. The author is member of MAP Diversity &
Inclusion Committee, and MAP Agribusiness
Committee. She is Chair of the Philippine Coffee
Board, and Councilor of Slow Food for Southeast
Asia. Feedback at <map@map.org.ph> and
<pujuan29@gmail.com>.)
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3 Fast ways to create a culture for top talent

oday marks my soth

column for the Inquit-

er. Thank you for all the

wonderful feedback, com-
ments, questions and inquiries
we have received over the past
year, mostly through the web-
site of my group ot in countless
conversations with entrepre
neurs, business owners, family
businesses. boards and CEOs

1t is always a pleasure I
someone quotes from my col-
umn because they find it valu-
able in guiding them to lead
their business to the next level

View change and challenges
as opportunities

1 was joining the celebration
of the anniversary of one of the
most recognized Asian brands
last week. In a private conver-
sation, the sell-made billion-
aire founder shared his insights
with me into what mindset and
beliefs enabled him to succeed.
And not to my surprise, one
of them was to always regard
change and challenges as op-
portunities.

Change is always a big oppor-
tunity, no matter if you like the

TOM OLIVER

o0

Your goal
is to become a
jaguar. And to do
that, you have to
become fast, agile,
lean and flexible

efficient, best-| pn!urmmg .md

change or not. That is i
This is a belief I have seen in al-
most all of the successful CEOs
and business owners | have had
the pleasure of advising and con

1t you can adopt this mindset

most

the world? And how can we
change our culture to be more
efficient? How do we become an
organization where top talents
love to challenge each other and
are happy in achieving success
logelhn”

The first thing the best-per-
forming companies do differ-
ently is encouraging a culture
of radical open-mindedness and

In several Asian
including the Philippines,
& challenge. People are not used
to a company culture where
and board mem-

aknesses
Sugarcoating is part of that chal-
lenge.
There are so many examples
of i fmmourwoct

practice in empowering compa-

nunogrowlhullco\ndenly
fll hundreds of pages. In one
case, a board member who ful-

filled a highly important role in
the company was the complete:
Iy wrong it for the job Even
thougl this Impacted the entlee
value chain of the company, and
severely impacted sales and the
bottom line, nobody told the
CEO. Or the owner. Everyone
talked behind cach other's

back, but in the board-

room, it was all love,

peace and harmony:

Are you afrog

In boiling water?

This Is & miscon
ception of companies
that do not encourage a
culture of open and con
structive  disagreements,
We do not want to hurt
anybody. We want to make
people happy. Well, guess
what, challenges only grow
bigger with time. Think of
them like & stone in your
pocket. At first, you can still
walk fine with that stone.
But then these challenges
grow if they are not addressed.
They always do; that is a funda
mental law of business

Imagine adding another
stone to the one you already car
ty in your pocket. And then one
more, and one more, and so on.
Now, the frog in the boiling wa-
ter problem sets in. This is a prin-

ILLUSTRATION BY RUTH MACAPAGAL
potamus Instead of an agile and
lean jaguar.

Become a jaguar
Most are like

ciple that describes this pl
enon: The idea is that a frog will
Jump out of bailing water if it is
placed there immediately, but if
it is placed in lukewarm water
and brought to a boil gradually,
it will not recognize the danger
and will be roasted to death. The
tale is used as a met-

hippos once they reach a cer-
tain age and size. But they have
gotten so used fo the stones in
their pockets that they do not see
them. However, the effects still
show: missed business opportu-
nities, chall in i

the most critical tasks is to build
a culture where people openly
address challenges, conflicts and
constructive disagreements. You
could also call them “healthy de-
bates™

Institutionalize the change
1f you want to lead and grow
a successful business that will
attain its full potential, you must
what we call “con-

aphor for people’s Incapacity or
unwillingness to recognize or re-
spond to ominous situations that
develop gradually rather than
abruptly.

It has since been proven false
by science. But what is no longer
true for frogs still applies to busi-
ness; most businesses behave
exactly like that. The challenges
grow bigger with time, as is a
natural law, and then we reach a
point where the organization has
become a slow-moving hippo-

in. ility, re-
duced profits and the list goes on
and on,

Of course, such a business is
not able to seize opportunities
fast, move quickly against com-
petitors or unforeseen enemies,
make slingshot recoveries from
challenges, and aggressively

structive  disagreements.” At
first, this will be strange to nuny
But contrary to popular be-
lief, you can change a compa
ny culture rather quickly If you
know how it is done. And one
of the ways to solve this is to in
stitutionalize the change. What
does that mean?

seize market share from compet It means to create rituals,
itors when they can. routines and daily practices that
Your goal is to become a jag-  build quick wins, which in turn
uar. And to do that, you have to  build momentum, which in umn
become fast, agile, lean and flex-  will change corporate uutum

ible. To accomplish this, one of

With the ASEAN digital economy on track

to grow to $1 trillion by 2030, Industry lead -

ers In the Philippines have raised the need

to position the country as a home for digital
“This

Industry.

on
Includes calls to grow the country’s fintech

cluded Digital Pilipinas Festival.
The Digital Pilipinas Festival took place
from Oct 18 to 21 in Green Sun Hotel, Maka-

To help position the Philippines as a
hub for Innovation, KPMG In the Philip-
pines (RG. Manabat & Co), the Philippine
member firm of professlional services net-
work KPMG International, participated as
the Knowledge Partner of the

ly factors in b

finance.
KPMG

espite the country’s fertile
lands and waters and huge
exclusive economic zones,
the Philippines is behind
its neighbors in farm produc-
tivity, crop  diversification,
and agri- and sea-based ex-

Let me share a few

for instance, a daily huddie

among teams should have

clear rules and guidelines

One of them should be

that the senior person al
ways speaks last

The devil's advocate
There is also what we
call “rotating devil's advo
cate.” This means that one
team member must take 3
contrarian, devil's advocate
position to give “fotced”
constructive feedback. This
will make the practice not
only more playful but will
allow people to become
used to voicing their
opinion even if they do
not agree or if they spot
4 weakness in 4 propos
al, idea or project.
As we know from in
novation, the best ideas
rarely come from the top.
This practice will encourage
top leadership, middle man-
agers and also lower-level em
ployees to voice their opinion.
However, if you do not like
what you hear, do not rip your
head off! As a business leader,
you need to walk the talk and
be open to whatever feedback
Remember: Your goal is not
to be right but to make the best
decisions!

3 action steps

Reframe change and chal
lenges as opportunities.

Tackle challenges head-on
as they arise.

Institutionalize changes by
creating rituals, routines and
best practices. na
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The agri-aqua innovation challenge

(First of two parts)

13,000 people, reported its en-
trepreneurial impact in 2015
Alumni have founded more
than 30,000 companies, em
ployed almost 5 million peo-
ple, and generated $2 trillion
in annual revenues or about
six times the gross domestic
product of the Philippines.
The Philippine  Startup
Ecosystem 2020 Report. on
the other hand, counted more
than 400 startups in the coun-
try. How many of them from
our universities and received
venture funding is not known.
Even if all are from our univer-
sities ot have received fund-
ing. the Philippines, a country
of 100 million people, has an
output no different than thag
of the University of Virginia.
Yes, vugmu This is Amudlng
to 's global ranking

of schools in terms of number

of startups from 2006 o 2020,

Stanford ranked first with

1,258 startups followed by UC
and

But change is coming. wo
(To be concluded)
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Joint Statement Supporting the Phaseout of

Philippine Offshore Gaming Operators (POGOs)

[
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Joint Statement Supporting the Phaseout of
Philippine Offshore Gaming Operators (POGOs)

October 25, 2022

We express our full support for the complete phaseout of Philippine offshore gaming operators
(POGOs).

The social and reputational costs of government sponsorship of operations that are globally
frowned upon far outweigh any economic benefits. For the past years, regulatory oversight has been a
problem, resulting in monitoring and taxation issues with our licensing agency, the Philippine Amusement
and Gaming Corporation (PAGCOR). Conflicting mandates and the lure of corruption have rendered it
and other involved government agencies incapable of effectively regulating POGOs. Crimes, like money
laundering, kidnaping, bribery, prostitution, human and drug trafficking — all associated with the gambling
industry — impact on our record of law and order, and our reputation. The taint of money laundering
diminishes confidence in our banking system and puts legitimate financial flows, including from OFWs,
at risk from sanctions of international oversight bodies. Our connectivity to international banking, and
the business and OFW communities who depend on it, must be protected.

Since the COVID-19 pandemic, the POGO industry has significantly declined by 50% to 70%.
This suggests that now is the best time to terminate their operations. The total ban will only result in
temporary economic strains, as opposed to the enduring socio-economic consequences and heavier
disruption if we do not act now. The Chinese government has been quite categorical in its objections to
POGO, which they characterized as “harming not only China'’s interest and China-Philippines relations
but also hurt the interests of the Philippines”.

We fully support the Department of Finance's (DOF) push to phase out all POGO operations, and
urge our legislators and the Executive Department to take all actions necessary to execute in an orderly
way.

FOUNDATION FOR ECONOMIC FREEDOOM (FEF)
MAKATI BUSINESS CLUB (MBC)
MANAGEMENT ASSOCIATION OF THE PHILIPPINES (MAP)




NOTICE OF ANNUAL GENERAL MEETING OF

MAP MEMBERS FOR 2022

Ramon V. pel Rosario Sr. Center for Management Excellence
Unit 608, Ayala Tower One

Avyala Triangle, Avala Avernue

1226 Makati City, Philippines

Tel: (632) 7751-1150to 52
E-Mail: map@map.org.ph
MAP Website: map.org.ph

Management Association of the Philippines

October 20, 2022

Circular No. 070 - 2022

Subject: NOTICE OF ANNUAL GENERAL MEETING OF MAP MEMBERS FOR 2022
Dear MAP Member:

Please be informed that the Annual General Meeting of the Members, otherwise known as the
Annual General Membership Meeting (GMM), of the MANAGEMENT ASSOCIATION OF THE
PHILIPPINES (MAP) will be conducted on November 28, 2022, Monday, from 11:45 AM to
2:00 PM at the Bonifacio Hall, Level 4, of the Shangri-La The Fort, BGC, Taguig City.

To confirm your attendance, kindly register thru the following Google Form link:

https:/ /forms.gle/9hriGep MK2PyMGDD8

The AGENDA for the MAP Annual GMM will be as follows:
Part I - MAP Annual GMM

Call to Order

Certification of Notice and Quorum

Approval of Minutes of the November 22, 2021 MAP Annual GMM

MAP President’s Report on the MAP’s 2022 Programs and Activities, Membership Status
and Financial Condition

Induction of New MAP Members

Other Matters

Fali B2

0w

Part II - Awarding Ceremony for “MAP Management Man of the Year 2022”

Reading of Citation for “MAP Management Man of the Year 2022”
Conferment of the Award

5 Acceptance Speech of the Awardee

0. Closing Remarks

1. Adjournment

=0 00N

The MAP General Information Sheet and its attachments, minutes of the November 22, 2021
Annual GMM, and other documents related to the November 28, 2022 Annual GMM can be
accessed through the new MAP website <map.org.ph>.

The Annual GMM proceedings will be recorded in audio and video format, and will have live
streaming via ZOOM and Facebook.

If you have questions about the conduct of the Annual GMM, you may send an email to
<map@map.org.ph>.

Thank you!
Issued on October 20, 2022 in Makati City.

Very truly yours,

MARIANNE B. HONTIVEROS
MAP Secretary




IBMAP Golf Cup

for Corporate Social Responsibility

NOVEMBER 3, 2022, THURSDAY, 6:30 AM to 2:30 PM
WACK WACK Golf & Country Club

Shotgun Tee Off will be at 8:00 AM.

prseeass [EANL AP inrornrsio i ﬁ FPH

of the Philipy Alopez Group Company

Beneficiaries:
50% for the training of selected Philippine athletes and coaches
50% for MAP Teachers Training Program and other MAP CSR activities

GOLD PARTNER SILVER PARTNERS

i/ ) DMCI HOMES

Feels real good 10 be home

NLEZX SCTEX

METRO PACIFIC TOLLWAYS.

| ﬂ’ Philippine
Airlines
i

APLDT ASmart

Enterprise

WSTRADCOM’

IT Solutions for Real Change

HOLE PARTNERS

Aboitiz Infracapital e Aboitiz Power Corp. e ACCRALAW e BPIl « C&G Law e Camp John Hay Manor
® Casas+Architects e Castillo Laman Tan Pantaleon & San Jose e Changan Motor Philippines

e Continent 8 Technologiese Corinthians Integrated Security e Destileria Limtuaco « DDB Group Philippines

e E.l. Construction ® Emmanuel C Alcantara & Associates Law Office » Ergo Contracts Philippines

e Gardenia Bakeries e International SOS e John Clements Consultants eLeechiu Property Consultants
e Lockton Philippines e Macroasia Corporation e Mendoza and Pangan Law Office

e Metro Retail Stores Group  MIS Maritime Corporation e Novellino Wines e One Document Corp.

e One MERALCO e PayMaya e Philippine Coffee Board e Philippine Veterans Bank e Reyes Tacandong & Co.
e Romulo Law Office ® SA Technologies Philippines « SAMSUNG Philippines e Suarez Narvasa Law Firm
e UnionBank e Webcast Technologies

Please reglster thru the foIIowmg link: https: //forms qu/2Px49nhTquaFYT9



https://forms.gle/2Px49nhTUGdqaFYT9

Scan to register

B

eidgd HARVARD
H|B[S

HARVARD|[BUSINESS|SCHOOL

CLUB OF THE PHILIPPINES

Lidsi HARVARD
s Club of the Philippines Global

ORGANIZATIONAL PURPOSE
AS A SOURCE OF

with

Ranjay Gulati
Discussion Leader,
Author of the bestseller Deep Purpose

November 7 (Monday) to November 8, 2022 (Tuesday)
8:00 a.m. to 5:00 p.m.
Dusit Thani Manila Hotel, Makati City

RANJAY GULATI

DEEP
Participation Fee
US$1,100 per participant R e
US$10,000 for a group of 10 5

AN

RSVP
Cris Mercado
Number: 0917 830 3031
E-mail: cris.mercado@johnclements.com

Your Partner for Life

John Clements .

UPCBAAA

About the Discussion Leader

Ranjay Gulati

Former head of the organizational behavior unit at Harvard Busine:
Ranjay Gulati served for almost a decade as chair of the Advancec
Management Program, HBS's premier leadership development pro

-

Ranjay regularly speaks to around the world.
The groups he speaks to range in size from small senior leadershi|
and corporate boards to large company off-sites. He has worked w
companies in a range of industries and spoken with groups across
of functional areas. His clients range from large well-established c
to high-growth entrepreneurial ventures.

Drawing upon his recent book, Ranjay Gulati will offer a compelling
reassessment of purpose as a g ethos, dc ing th
gains and social benefits that become possible when firms get pur
Based on extensive field research, he will show how deep-purpose
energize their enterprise by inspiring employees and fostering grez
and trust with customers and partners. Purpose is also a compass
these firms effectively navigate the inevitable tradeoffs across stak
and balance their short- and long-term goals. Ultimately, a deeper
with purpose holds the key not merely to the well-being of individu:

but also to humanity’s future.

*Ranjay will be available to sign your copies of the book at the ven

PARTNERS
BrItISh ornell University. O CEO IBPAP® @ e
PHILIPPINES 2 & Buminess Pocess Assocation

Northwestern 4

Kellogg MMAP 1




3¢« MAP NEXTGEN
CONFERENCE 2022

EBMAP

AL SHIFT

INDSETS
OTIVATIONS

. ‘ ANAGEMENT

HYBRID CONFERENCE | SPEED NETWORKING | RECIPROCITY WALL

11 NOVEMBER

FRIDAY PM

KEY NOTE SPEAKERS

ALEX EALA
US Open 2022
Junior Tennis
Champion

PANELISTS

@ MICAH DEL CARMEN
P de
=

DAVID LEECHIV

02:00 |

CEO, Leechiv Property
Consultatns, Inc

CAPYT. STANLEY KUA NG

President and COO
Philippine Airlines (PAL)

0

ER ROLLAN

Co- Founder and CEO
Growsari

O

KNOWLEDGE ®IRTNER

SGV

g e

DIAMOND SPONSOR

2. NOAN

X Ayala

@ smnvesvents

MEMBER
GUEST

SPONSORS
SILVER SPONSOR DIGITAL MEDIA PARTNER ,uz_wmus

UBE

NADIA WOODHOUSE
Associate Director
EY Global Center for
Board Matters

EYGS LLP

9 SHERATON MANILA

CHITO S. MANIAGO
Country Head for
Government Affairs
Communications &
Sustainability
Zuellig Pharma Corp.

GEORGINA ROMERO

der

STEVE SY

Founder and CEO
Great Deals E-Commerce Corp.

ZAMRA ZANJANI
Co-Founder and COO

CUBO Modular

MPTCeronze 5t Qishi

O Wow

STA

The FHlanils Temrs

» SECURITY BANK

* P Teleperformance

REGISTRATION FEES

SPECIAL RATE FOR ACADEME AND GOVERNMENT
NOTE: Get 1 FREE seat for every 5 seats paid.

PAYMENT OPTIONS

Php 3,000
Php 5,000
Php 3,000

Please wire or deposit your payment thrue BDO or BPI:

Account Name
BDO Account No.
BPI Account No.

: MANAGEMENT ASSOCIATION OF THE PHILIPPINES
: 003600161177
: 2593105574

IMPORTANT REMINDER

After wiring or depositing, IT IS VERY IMPORTANT TO EMAIL to
<map.philippines@map.org.ph> THE FUND TRANSFER FORM OR
THE DEPOSIT SLIP WITH YOUR NAME ON IT.




J8 Y. FEDERATION OF INDIAN
| : CHAMBERS OF COMMERCE
“Ng % (PHIL) INC.

—

FIEO BUSINESS ./ sgrmmemmers
DELEGATION;2022

J v

EMBASSY OF INDIA
Manila, Philippines

L k]

WHAT: FEDERATION OF INDIAN
FIEO) EXPORT ORGANISATIONS
B2B \

Set up by Ministry of Commerce, Government of India

1SO 9001 : 2015 Certified
WHEN: WHERE:

NOVEMBER 15, 2022 - MANILA SHANGRI LA, BGC 10:00-2:00 PM
NOVEMBER 16, 2022 - CEB SEDA CENTRAL BLOC 3:00-7:00 PM
NOVEMBER 17, 2022 - DA ACACIA HOTEL DAVAO 3:00-7:00 PM

LUNCH/ DINNER WILL BE SERVED

=

@ill SECTORS FROM:

REGISTER
NOW ! Structure

e Aluminum Powders & Flakes Powers of Non-Lamellar

Agricultural (Food & Beverage)
Pet Food

Frozen Meat

Textile & Apparel

CONTACT US.' Instruments and Appliances used in medical, surgical,
dental, or veterinary sciences

Chemicals & Fertilizers

Dyes, Pigments & Chemicals

Healthcare

Coir Products

Stationary Products

Tiles & Ceramics

e 0917-632-5107

e info@ficci.com.ph

https://forms.gle/YTKTEEj25PdwWIXMYA CLICK & REGISTER

—
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Supply Chain Revolution:
Respond, Elevate & Fortify

NOVEMBER 17&18, 2022 (THURSDAY & FRIDAY)
8:00 AM-5:00 PM | 8 Hrs GMT @ MARRIOTT HOTEL, MANILA

HYBRID EVENT
SPEAKERS AND PANELISTS

Charlie Villasenor
Chairman and CEO
PASIA, TransProcure,

Pasia Shared Setvices Mr. Rogelio Singson Dr. Robert Yap Capt. Stanley Ng Jonathan Ravelas
President of Management Executive Chairman YCH Group President & COO Managing Director
CONFERENCE BOARD Association of the Philippines President of Singapore Philippine Airlines eManagement for Business
(MAP) National Employers Federation and Marketing Services

ASEAN Business Advisory Council,
Singapore Chair

=

Jun Marfori O " e oy
\ Ramon Segismundo Jorge Juan Munoz Fernandez Rosemarie Bosch Ong Teodoro J. Herbosa MD
General Manager Advisor %rgl:(::::wg:\tségﬁzcﬁ SEVP-COO of Wilcon Depot, Inc F’FP$S "PSEQC'FPCEM
THRX a Prasident of Phil rofessor rairman
HRX Singapore Supply Chain Asia Ltd (SCA) F;izldlﬁr:s Zssoélla‘?o":’ Dept.of Emergency Medicine
Vicen President of Group Procurement PGH College of Medicine
— Telener Procurement Company, Singapore UP Manila

Dino Limjap

Martin ;:hrainor

A

Senior Director Global Purchasing Ba"y E""" Jen Capones - Tongco Marlon Corpuz 2
and Supply Mwm?uwc nt AE‘B"’FB“Q'C'Z‘Q D"lf‘:m' E%g?\je;‘f:i Country Sales Director Ealt Nagml VZWD‘“
e onsultin ) 5 LAIYE o-founder and Director
Toss Owons Vishay Intertechnology, Inc 9 Philiopines Corparation Givvable

Edgar LaBenne

Jericho Del Puerto

Terry Farris

Jane Panelo Frank Post s
Chairman & Director Interlogix Corporation Senior Director Global Cliff Entrekin Ogie Tabor
EdventureCo Asia and Pacific Owner/Licensed Procurement CEO Senior Presales
Chairman,DDLS Philippines Director, Customs Broker Western Digital Convergence Capital Consultant
Arowana Impact Capital Chairman, LAIYE

Education Committee,

Renkine;Ruel Novatos AMCHAM Philippines

Continuing Educational Hours (CEHs) for CSPP, sl
CSSP & CWLP Recertification can be earned by | 2 United Portusers
D_Ba,:summ)anm attending the PASIAWORLD Annual Conference. MM AP @ Confederation

For more inquiries, you may contact us on
info@pasia.org | www.pasia.org | Viber and WhatsApp: n a m
(+63)919 9214789 | (+63) 917 5663 303 | (+63) 977 332 3401 @pasiaglobal




“‘MAP Management Man of the Year 2022"
Awarding Ceremony

and

MAP Annual General Membership Meeting

.
>
(&

& Mr. ISIDRO “Sid”
A. CONSUNJI

Chair and President
DMCI Holdings, Inc.

Awardee:

'

.

V4

R s

Ve >
November 28, 2022, Monday Registration Fees
11:45 PM to 2:00 PM MAP Member FREE

Bonifacio Hall, Level 4 Guest P2,000 each
Shangri-La The Fort

MAP Circular 068 - 2022




CULTURAL CENTER OF THE PHILIPPINES
FILIPINAS OPERA SOCIETY FOUNDATION, INCORPORATED
RUSTAN GROUP OF COMPANIES

MAJOR SPONSOR

Embassy of Italy
Manila

IN COOPERATION WiTH
LCS GROUP OF COMPANIES
SAN MIGUEL CORPORATION
STA. ELENA CONSTRUCTION & DEVELOPMENT CORPORATION
BANK OF THE PHILIPPINE ISLANDS
HILTON MANILA
MR. DANNY DOLOR

PRESENT

:
i
|
A
o4
¥
.
: o

with the PHILIPPINE PHILHARMONIC ORCHESTRA
Maestro VALENTINO FAVOINO, Guest Conductor

FEATURING
LILLA LEE, Soprano  ALESSANDRO LIBERATORE, Tenor
JINSU LEE, 8ass RACHELLE GERODIAS, soprano BYEONG IN PARK, Baritone

Director, Set & Costume Designer VINCENZO GRISOSTOMI TRAVAGLINI
Assistant Director PRINCE SISOWATH RAVIVADDHANA MONIPONG
Production Manager DENNIS MARASIGAN

Beneficiary: PHILIPPINE ITALIAN ASSOCIATION

TICKET PRICES
Orchestra Center P6,000 (Gala) P4,000 (Matinee) Balcony | Center P2,500 (Gala) P1,500 (Matinee)
Orchestra Sides  P5,000 (Gala) P3,000 (Matinee) Balcony 1 Sides P2,500 (Gala) P1,500 (Matinee)

Call Lulu Casas 09175708301 Maricar Alamodin 09175384508  CCP Box Office 8832-3704 Ticketworld 8891-9999 SM Tickets 8470-2222; 0917-870-2222
Rustan's Makati - 8813-3739 Loc 280 Rustan'’s Shangrila - 8633-4636 Loc 400 Rustan's Alabang - 8850-5592 Rustan's Gateway - 8931-2460

December 9, 2022, Friday Gala8:00 PM  December 11, 2022, Sunday Matinee 3:00 PM
Tanghalang Nicanor Abelardo (CCP Main Theater)




SAVE THE DATE

U.s.
COMMERCIAL

‘;‘KSELL’CT USA SERVICE

2023

SELECTUSA INVESTMENT SUMMIT

May 1 —4, 2023 | Gaylord National Resort & Convention Center in National Harbor, Maryland

The SelectUSA Investment Summit is the premier event showcasing investment
opportunities in the United States. The 2023 Summit will bring together companies from
all over the world and economic development organizations from every corner of the
United States.

THE WORLD’S TOP INVESTMENT EVENT. THE WORLD’S TOP INVESTMENT DESTINATION.

TOP 5 REASONS TO ATTEND THE
2023 SELECTUSA INVESTMENT SUMMIT 2022 SUMMIT HIGHLIGHTS

24-member delegation

300 speakers

650 economic development representatives
2,000 business investors

3,600 attendees

1 Explore interactive exhibitor showcases
featuring EDOs, service providers, industry
experts, and international tech startups.

2 Network with 50+ states and territories,
companies from 80+ markets, speakers,
government officials, and more.
“SelectUSA provided us with the tools necessary to
3 Set up one-on-one or group meetings and make an informed decision to invest in the U.S.”
make your investment deals happen.
- 2022 Summit Participant
4 Learn from policy and industry experts

in 100+ sessions providing you with actionable 5
information on everything from developing a WHO SHOULD ATTEND:

workforce to understanding incentives. Philippine businesses of all sizes that are seeking to
. ) establish or expand business operations in the United
5 Meet and form valuable partnerships with States.
industry partners from across the United
States.

JOIN US TO MAKE THE CONNECTIONS YOUR BUSINESS NEEDS TO SUCCEED.

The SelectUSA Investment Summit is the best place to link serious investors with promising business
opportunities. To learn more about the Summit, please visit: https://www.selectusasummit.us/

To join the Philippine Delegation to the  Darrel Ching, Commercial Attaché

Summit, please contact: Jeanne Santiago, Commercial Assistant
Jeanne.Santiago@trade.qov

U.S. Department of Commerce | International Trade Administration | SelectUSA




Articles/Papers from MAP Members

1. “Resource-rich but income-poor”
from MAP Governor CIELITO "Ciel” F.

HABITO’s "No Free Lunch” Column in the

PHILIPPINE DAILY INQUIRER on
November 1, 2022

The great paradox about the Philippines is that
in spite of its being among the most naturally
wealthy countries on earth, it has found itself in
a worse economic situation than far less-
endowed neighbors and comparable economies
around the world. Our abundance of natural
wealth is widely recognized. Our 300,000 square
kilometers of land and inland waters host an
extremely rich and diverse array of plant and
animal life. With more than 36,000 kilometers of
coastline and abundant inland waters, we have
an extremely rich array of marine and freshwater
resources known to be among the richest and
most diverse in the world. We have more than
50,000 plant and animal species existing in the
country, about two-thirds (65 percent) of which
are unique to us—with more new species
reportedly discovered every year than elsewhere
in the world. We are one of the 17 megadiversity
countries of the world that together account for
60-70 percent of global biodiversity, and are also
known to be the fifth most minerally endowed
country, globally. With all those natural riches,
we could be among the most economically
prosperous countries in the world.

But we know we are not, and this has puzzled
numerous observers in and out of the country for
so long. Cross-country comparisons on cost of
living (worlddata.info) show the cost of living in
the Philippines significantly exceeding that in
Malaysia, Thailand, Indonesia, and Vietnam. But
our average income (gross domestic product per
capita) of $3,549 in 2021 was less than one-third
that in Malaysia ($11,371), one-half of
Thailand’s ($7,233), about 20 percent lower than
Indonesia’s ($4,292), and slightly below
Vietnam’s ($3,694). Right now, as our poor reel
under the weight of high and escalating food
prices, it's a sad fact that food prices in this
country are much higher than, and in many
cases a multiple of, those in our Southeast Asian
neighbors. And yet, we like to point out that
many of their agricultural scientists actually
studied here in Los Bafios.

Our inflation in the past three years had in fact
primarily traced to short supplies of basic farm
and fishery products. The agriculture and
fisheries sector also hosts the poorest of the
Filipino poor, particularly in coconut farming and
fishing communities. Meanwhile, our green
(agriculture and forestry) and blue (aquatic and
marine) economic assets have been beset by
unsustainability and environmental degradation
that threatens their capacity to sustain

generations of Filipinos yet to come.

What has been our problem? It sums up in one
word: productivity, especially in our agriculture
sector. Simply defined, productivity measures the
amount of output produced with a given amount
of inputs and reflects production efficiency and
improved technology. Production efficiency can
be improved simply by changing farm practices.
This could mean just changing the way work is
organized on the farm, timing of planting and
harvesting (to minimize vulnerability to bad
weather, for example), growing more than one
crop or sequencing alternate crops (i.e.,
intercropping or multiple cropping), and many
more. Technological improvement comes out of
research, usually on seed improvement
(development of hybrids), soil improvement, pest
management, developing more efficient
machines, and so on.

I believe that too many people, especially
policymakers in government, fail to distinguish
production from productivity, and are content to
maximize the former, regardless of the latter.
Historical calls for food self-sufficiency appear to
have inordinately focused on maximizing local
production, neglecting the need to maximize
productivity as well. In effect, the goal was to
maximize local production at whatever cost,
perpetuated by a policy that shut out foreign
competition by banning or restricting imports. By
removing the impetus to match the productivity
of our neighbors, we slipped into a long-term
complacency that led us to where we are today.

Too many people miss the point when they brand
economists “import lovers” as they call for
opening up. It's not about loving imports. It's
about pushing ourselves to shape up with
competition.

cielito.habito@gmail.com




MAP Talks on Youtube

October 13, 2022
MAP GMM

mM AP General Membership Meeting

Presentation of ""Mhd&l Year 2022
Awardee for approval of MAP Members and Announcement of Elected MAP Governors for 2023-2024

Tourism Outlook Beyond 2022

Speaker: Reactors:
)
8 ta‘
< v
Capt. STANLEY KUA NG Mr. BRUCEALEXANDEI WINTON
Secretary CHRISTINA GARCIA FRASCO P Sy BT C2 M s

Department of Tourism (DOT) Phiippine Aifines (PAL) Mania Marrott Hotel

October 13, 2022, Thursday, 11:45 PM to 2:00 PM, Grand Ballroom A, Shangri-La The Fort

September 13, 2022
MAP International CEO Hybrid Conference

Management Association of the Philippines

20™MAP INTERNATIONAL
CEO CONFERENCE 2022

The Wins of Change:
Thriving In a World of
In-Betweens

e\

“u\_i'l!_(_'::!,\;()ﬂd (converse f.FPH

INESS

20™ MAP INTERNATIONAL CEO HYBRID CONFERENCE 2022

September 13, 2022, Tuesday, 8:30 AM to 5:00 PM, Grand Ballroom, Shangri-La at The Fort

August 19, 2022
MAP GMM

MAP ECONOMIC BRIEFING and GENERAL MEMBERSHIP MEETING

Speakers

Sec. ARSENIO “Arsi” M. Gov. FELIPE “Philip” M.
BALISACAN MEDALLA
National Economic and Development Authority [f Bangko Sentral ng Pilipinas (BSP)
(NEDA)

August 19, 2022, Friday, 12:00 Noon to 2:00 PM
Bonifacio Hall, Level 4, Shangri.la at The Fort

July 1, 2022
MAP Webinar

BMAP

MAP CEO Academy Panel Discussion

A NEW AGE OF CAPITALISM IN THE PHILIPPINES — Part 2

3 2

Mr. VIC MAGDARAOG Dr. BEN TEEHANKEE Ms_Al f Prof. DINDO MANHIT

F NEZ
CoGhar for AP GEO Acacemy G-V ha forSocal stk
. S il roien i oE CEO and Managing Director

Sorio Bihess vee Protessor
Advisory & Insights (AST) DLSU.

September 8, 2022
MAP - PMAP Joint GMM

mMAP 7.PMAP Joint General Membership Meeting
HUMAN CAPITAL: Be Competitive Or Die!

Speakers

Cong. MARK GO Dr. ANICETO C. ORBETA, JR.
Rep

September 8, 2022, Thursday, 11:45 PM to 2:00 PM, Grand Ballroom A&B, Level 3, Shangri-La at The Fort

July 14, 2022
MAP GMM

MAP General Membership Meeting on
“DTI’S PRIORITY PROGRAMS”

Speaker:

Sec. ALFREDO “Fred” E. PASCUAL

Department of Trade and Industry (DTI)

July 14, 2022, Thursday, 12:00 Noon to 2:00 PM
Grand Ballroom A and B, Level 3, Shangri-La at the Fort

June 23, 2022
MAP GMM

EMAP
MAP General Membership Mesting 0’7 LEADERSHIP IN OUR NEW WORLD "

JUNE 23, 2022, THURSDAY, 12:30 PM to 2:30 PM via ZOOM A Project of MAP ICT Committee.

Speakers:
-
L

Ms. AILEEN JUDAN JIAO Mr. PAUL WHITEN
President and er Cloud Advocate
18 Pry Red at Asa Faciic

Co-Moderators:

Mr. EDUARDOTeddy "G, SUMULONG

o-ic
Managing bveclor and CEO, Land Regiation Systes, I, (LARES

-

_“ b




May 19, 2022
MAP GMM

AProject of AP ESG Commities

INTEGRATING ESG IN THE WAY WE DO BUSINESS

Mr. ANDREW CHAN
Pachic Leader n 156
o

oucse
a Ms. AGNES A. GERVACIO
Cavite Coak o Eoomment AP £33 o
., A
S
—

o
MAY 19, 2022, THURSDAY, 12:30 PM to 2:30 PM via ZOOM

April 29, 2022
MAP Webinar

GREEN EDSA

PROTECTING THE EARTH. PRESERVING OURSELVES.
Doing what we need ta do in celebration of Earth Menth

April 27, 2022
MAP Lecture

MAP Arts & Culture FIRESIDE CHAT
APRIL 27, 2022, WEDNESDAY, 5:00 PM to 6:30 PM via Z0OM

Art + Cryptocurrency /
THE RISE OF DIGITAL ART

‘Speakers:

Mr. HENRY RHI

R. AGUDA Mr. MIGUEL

CUNETA

i
U Pt

March 24, 2022
MAP General Membership Meeting

MAP General Membership Meeting

RCEP: Should we get in now?

March 24, 2022, Thursday, 1mmnnoommvh

L @
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© Membsr, MAP Agrbness

May 2, 2022
MAP Webinar

SENTIMENT ANALYSIS

AI and Big Data for Reading Collective Minds

Speakers:

e, Mr. WILSON 1.
CHUA

A

8 &
- / i

o Mr. ROGER

Founder
nal Pta Led. (Singsy

Moderator

Dr. BENITO L. TEEHANKEE
Co-Vice Chair for MAP CEO Academy, MAP HMDC
Professor and Head of the Business for Human Development Network, DLSU

April 29, 2022
MAP Webinar

g

MAF CEO Academy Wablnar

PUSHING FOR LIVESTOCK INDUSTRY DEVELOPMENT

Dir. RAQUEL B.
ECHAGUE

Mr. DANILO V.
FAUSTO

April 22, 2022
MAP Webinar

(uman and Management Devalopmens Commities.

MAP CEO Academy
STRATEGIC HUMAN RESOURCES:
HOW TO THRIVE
AN OSPER

Speakers.

M. SANDEEP
CHAUDHARY

APRIL 22, 2022, FRIDAY
9:00 AM t0 11:00 AM
via ZOOM

MAP Human and Mansgement
pment Committes

IR

March 9, 2022
MAP Lecture

APPRECIATING THE TASTE AND BOUQUET OF WINE
Beyond Sipping, Swishing, and Drinking

March 8, 2022, Wodnesday, 5:00 PM t 6:30 PM via Z0OM

Mr. JAY LABRADOR




February 10, 2022
MAP Economic Briefing and
General Membership Meeting

MAP ECONOMIC BRIEFING and GENERAL MEMBERSHIP MEETING
Fabruary 10, 2002, Thursd 700M

Soc, KARL KENDRICK
T.CHUA

November 22, 2021
“MAP Management Man of the Year 2021”
Awarding Ceremony and

MAP Annual General Membership Meeting

BMAP P
“MAP MANAGEMENT MAN OF THE YEAR 2021°
Awarding Ceremany

'a Qf»;

—

Amb. CARLOS CHAN

January 13, 2022
MAP Inaugural Meeting and
Induction of MAP 2022 Board of Governors

EMAP

73" MAP INAUGURAL MEETING 2022
and
INDUCTION OF MAP 20 OF GOVERNORS

Fe

November 12, 2022
2nd MAP NextGen CEO Conference

2 MAP
NextGen CEO Web
Conference 2021

November 12, 2021 (Friday)
9:00 AMTO 5:30 PM




Happy Birthday to the following MAP Members who are

celebrating their birthdays within November 1 to 30, 2022

NOVEMBER 1
1. Ms. ARLEEN MAY “Ayen”S. GUEVARA

NOVEMBER 2

2. Mr. ANTONIO “Tony”C. MONCUPA JR.
CEO, East West Banking Corporation

3. Mr. ROMEO “Romy”D. UYAN JR.
COO, China Banking Corporation

NOVEMBER 3
4. Ms. NERISSA “Neri”S. REYES
President, AVANTI People Partnership International,

Inc.
NOVEMBER 4
5. Mr. JERAHMEEL FANDRALL “Jer”B. CHEN
GM and VP-Finance, Trans-tec International

Marketing Phils. Inc.

6. Mr. CHARLES A. GAMO
Director, Strategic Investments, PTC Holdings

7. Ms. GWENDOLYN “Gwen”DE LARA KELLEY
Chief Technology Officer, The Insular Life Assurance
Co., Ltd.

8. Mr. EDGARDO G. “Ed” LACSON
President, MIS Maritime Corporation

9. Atty. CAROLINA FRANCISCA “Carol” A. RACELIS
General Counsel and Tax Partner and EY Asean Tax
Quality Leader, SGV & Co.

10. Ms. KRISTINE “7in” ROMANO
Managing Partner, McKinsey & Company

11. Mr. DONAVAN YU
CEO, Journeytech, Inc.

NOVEMBER 5
12. Mr. FEDERICO “Fred”V. BORROMEO
13. Mr. ANTONIO “7ito” A. HENSON
Chair and CEO, Access and Projects Management, Inc.

NOVEMBER 6
14. Mr. J.V. EMMANUEL “Jocot” A. DE DIOS
President and CEO, Manila Water Company, Inc.
15. Mr. DENIS H. NIXON
President, Cornerstone Performance International Inc.

NOVEMBER 7

16. Mr. J. ANTONIO “Jun”A. CABANGON JR.

17. Chair and CEO, Fortune General
Corporation

Insurance

NOVEMBER 8

18. Mr. JOSE MARI “Jomari”H. BANZON
President, SM Development Corporation

19. Mr. OSCAR J. HILADO
Chair, Philippine Investment Management (PHINMA)
Inc.

NOVEMBER 9

20. Engr. FERDINAND “Ferdi” G. INACAY
Exec. Adviser to the Council, Global Comfort Group
Corp.

21. Mr. MICHAEL “Mike”P. LIWANAG
SVP and Chief of Staff to the JGS CEO and President,
JG Summit Holdings, Inc.

22. Mr. RENATO “Rene” C. SUNICO

23. Mr. SALVADOR “Dory” G. TIRONA
President, COO and CFO, Lopez Holdings Corporation

NOVEMBER 10
24. Atty. EMERICO “Rico”O. DE GUZMAN

Of Counsel, ACCRALAW
25. Mr. WILLIAM “Willy”L. LIM

President, Eastern Wire Manufacturing , Inc.
26. Mr. MANUEL “Dmi”LOZANO

SVP, CFO and CIO, Aboitiz Equity Ventures, Inc.
27. Mr. JOSE “Joe” E. MADDATU

Managing Director, ENZI Corporation

NOVEMBER 11
28. Mr. FELIX ENRICO “Rico”R. ALFILER
Vice Chair, Philippine National Bank (PNB)
29. VP JEJOMAR “Jojo”C. BINAY
Former VP, Republic of the Philippines
30. Atty. FREDIERIC “Eric”B. LANDICHO
Managing Partner and CEO, Navarro Amper & Co. /
Deloitte Philippines
31. Mr. GUILLERMO “Guilly”D. LUCHANGCO
Chair and CEQ, The ICCP Group of Companies
32. Ms. LOURDES GRACE “Grace/Des”B. MAPALAD
President, TransGlobal Consolidators, Inc.
33. Mr. BENJIE YAP
Chair and CEQ, Unilever Philippines

NOVEMBER 12

34. Mr. ARISTOTLE JOSEPH “AJ”C. ADIVISO
CEO, President and General Manager, SA
Technologies Philippines, Inc.

35. Ms. ROSITA CERES “Nanette” LEGASPI-AGUAS
Human Resources Head, UL Skin Sciences
Incorporated, United Laboratories Inc.

36. Ms. ANFENG “Jane Wan” WAN

37. VP - Business Development, Philippine Oppo Mobile
Technology Inc.

NOVEMBER 13
38. Atty. SAMUEL “Sammy” O. ABELLERA
Chair and President, Kamayan International, Inc.

NOVEMBER 14
39. Mr. IBRAHIM “/bba”R. BERNARDO
Co-Founder, Packworks
40. Amb. ALBERT F. DEL ROSARIO
Chair, Gotuaco, del Rosario Insurance Brokers, Inc.
41. Ms. DORIS MAGSAYSAY HO
President and CEO, Magsaysay Maritime Corporation
42. Mr. VIRGILIO “Ver”L. PENA
Director, Everest Academy Manila
43. Gov. AMANDO “Say”M. TETANGCO JR.
Independent Director, Belle Corporation

NOVEMBER 15
44. Mr. KELVIN ANG
CEO, AIA Philippines (formerly AIA Philam Life)
45. Mr. CLARO “Cid”P. BONILLA
EVP - Chief Strategy and Financial Officer, The Insular
Life Assurance Co., Ltd
46. Mr. ALBERTO “Abet”S. VILLAROSA
Chair, Security Bank Corporation




NOVEMBER 16
47. Ms. MA. SALVE I. DUPLITO
President, Empower and Transform, OPC
48. Ms. LINDA PECORARO
General Manager, Conrad Manila
49. Ms. FAY ANGELICA “Fay” SUPREMO
50. Ms. MARIA ROWENA VICTORIA
TOMELDAN
President and CEO, AyalaLand Logistics Holdings
Corporation

“Row” M.

NOVEMBER 17
51. Mr. CARLOS “Do”C. EJERCITO
Chair, Northern Access Mining Inc. (NAMI)
52. Mr. ALBERT MITCHELL “Mitch” LARRAZABAL
LOCSIN
FVP, PLDT, Inc.
53. Mayor CEZAR T. “Cezar/Zar” QUIAMBAO
Mayor, Municipality of Bayambang, Pangasinan

NOVEMBER 18

54. Mr. DOM FREDRICK “Dom”S. ANDAYA
Senior Director and Head of Tenant Representation,
Colliers Philippines

55. Mr. AMADO “Odon”DEL ROSARIO
Corporate Affairs Director, PGA Cars, Inc.

NOVEMBER 19
56. Mr. JAVIER “JJ”J. CALERO
Chair, Full Circle Communications
57. Consul-Gen. VICENTE “Vince”J. CARLOS
Honorary Consul General, Consulate of the Republic
of Cote d'lvoire
58. Mr. AUGUSTO “Gus”C. LAGMAN
President, Logic Management, Inc.

NOVEMBER 20
59. Ms. ROSSANA “Rosing” A. FAJARDO
Partner, PH Consulting Head, SGV & Co.

NOVEMBER 21

60. Mr. ANTHONY “Tony”B. SOTELO
President and CEO, J Anthony Management
Consultants, Inc.

61. Ms. ANNBEL “Ambe” C. TIERRO
Senior Managing Director,
(Philippines)

Accenture, Inc.

NOVEMBER 22

62. Ms. MARIA GRACIA PIA “Pia”L. ARELLANO
President and CEO, Transunion Information
Solutions, Inc.

63. Mr. ABELARDO “Abe”P. BASILIO
COO for Manila Water Operations, Manila Water
Company, Inc.

64. Ms. MARIA CECILIA “Lia” O. FRANCISCO
Founder and CEO, CreditBPO Tech, Inc.

NOVEMBER 23
65. Mr. LANCE Y. GO3KONGWEI
President and COO, JG Summit Holdings, Inc.
66. Ms. KATHRINA “Karrie” CAPELLAN ILAGAN
Managing Director, Cisco Systems Management B.V.
67. Mr. HERNAN P. “Hernan” SAN LUIS
Treasurer, Beyond Property Management Services

NOVEMBER 24

68. Mr. JOSE EDUARDO “Joey”B. ANTONIO
Chair, Century Properties Group, Inc.

69. Mr. REGINALDO ANTHONY “Reggie”B. CARIASO
SVP and Head of Strategy, Products and Support -
Corporate Banking, Bank of the Philippine Islands
(BPI)

70. Ms. MARIA VICTORIA “Marivic”C. ESPANO
Chair and CEO, P&A Grant Thornton

71. Ms. MARIA CRISTINA “Teh”R. OPINION
President and CEO, bneXt

72. Mr. STEVEN TAN
President and CEO, Bermaz Auto Philippines, Inc.

NOVEMBER 25

73. Mr. IGNACIO ALEJANDRO “Nacho” MIJARES
ELIZONDO
President and CEO, CEMEX Holdings Philippines

74. Mr. ANTONIO “Toné6y”S. LOPEZ
President and CEO, BizNewsAsia Philippines, Inc.

NOVEMBER 26

75. Mr. RAY SILVESTRE “Ray”N. CANILAO
President and CEO, Global Executive Solutions
Group, Inc.

76. Mr. NAPOLEON “Polly”L. NAZARENO

77. Amb. ALFREDO “Fred”M. YAO
Chair, Zesto Corporation November 26

NOVEMBER 27
78. Mr. JOHN REINIER “Reinier”H. DIZON
VP for Strategy and Business Development, Republic
Cement & Building Materials, Inc.
79. Mr. RUDY G. FULO
President, Cargohaus, Inc.
80. Ms. ELIZABETH “Beth”H. LEE
CEO, eMotors, Inc.
81. Mr. ANTONIO “Tony”A. LOPA
Chair and President, EquitiWorld Securities, Inc.
82. Ms. VICKY CASTILLO “Viecky”L. TAN
Independent Director, Maya Bank

NOVEMBER 28

83. Mr. RENATO “Rene”M. TANSECO
Chair and CEO, Automated Technology (Philippines),
Inc.

NOVEMBER 29

84. Ms. KATHERINE “7rin”P. CUSTODIO
Executive Director, World Wide Fund for Nature or
WWE Philippines

85. Mr. IAN R. GARCIA
CEO, TSM Shipping (Phils.), Inc.

NOVEMBER 30

86. Mr. J. CARLITOS G. “Itos” CRUZ

87. Ms. MARIANNE “Maan”B. HONTIVEROS
Managing Director, CEO Advisors, Inc.

88. Mr. ATSUSHI “4-V”NAJIMA
President and Managing Director, Nissan Philippines,
Inc.




Q)Subscribe
e
like & shureb

Like us on:
lﬁl facebook

Connect with me on Linkedm

('6% Join us on Viber
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Please subscribe to “MAP Talks” on YOUTUBE:

https://www.youtube.com/channel/UCeNIKpZ2CZmVkrih9GNfSoA

Please follow MAP on FACEBOOK:

https://web.facebook.com/map.org.ph

Please connect with MAP thru LINKEDIN:

https://www.linkedin.com/in/mapphilippines/

Please visit the new MAP Website by clicking the following:
<map.org.ph>
Please join the “MAP Bulletin Board” Viber community by clicking the following:

https://invite.viber.com/?g2=A0B96LUTksl|4X03UidOSgWDEPCjwdBfZLGFrikuDpC1j%2FCpAHFFj0Ok
agzkmWL2hvc



https://www.youtube.com/channel/UCeNlKpZ2CZmVkrjh9GNfSoA
https://web.facebook.com/map.org.ph
https://www.linkedin.com/in/mapphilippines/
http://map.net.ph/
https://invite.viber.com/?g2=AQB96LUTksl4X03UidOSgWDEPCjwdBfZLGFrjkuDpC1j%2FCpAHFFj0kgzkmWL2hvc
https://invite.viber.com/?g2=AQB96LUTksl4X03UidOSgWDEPCjwdBfZLGFrjkuDpC1j%2FCpAHFFj0kgzkmWL2hvc

