
 
 

 

 

 
   

 

 

 

 

 

 

 

 

 
n our grandparents’ time, a pair of 

gentlemen said that we are smart, 
in complete control of ourselves, 
and always act solely in our 
interest. With these traits, we seek 

what is most useful and valuable, which we 
usually measure with a price. 
 

Those gentlemen consolidated their thoughts into 

what economists call the Von Neumann–
Morgenstern expected utility theory. According to 
this, we always act to maximize utility based on  

number of complaints for debt collection 

harassment. From 485 complaints in May 2019, the 
National Privacy Commission (NPC) handled 1,867 
complaints in December 2020, an increase of over 
200%. 
 
What to expect if you miss a business loan 
payment 

 

First, know that no one gets imprisoned for non-
payment of a loan, as per the 1987 Philippine 
Constitution. 
                                          (continued on page 2) 

  

hen I joined the Management 

Association of the Philippines 
(MAP) in 2009, I was 33 and 
president of Pacific Sun Solutions. 
I wondered what MAP could do for 
me as a young female CEO. 

 
Thirteen years later, it’s 2022, and I am happy 
to say I am glad that I joined MAP! Here’s why: 
 
MAP worked very hard to increase diversity 
among its members. The new MAP Governors for 
2023-2024 have four women and five men of 

various backgrounds and ages, with a mix of 
younger (NextGen) CEOs. This diversity reflects  

member states).  

 
The primary school case was documented by an 
updated cross-country 2022 report of the World 
Bank on the subject where we ended miserably on 
the development indicator on reading (the learning 

poverty indicator indicative of the ability to read a 
simple text with comprehension by age 10), writing, 
mathematics, and global citizenship by Grade 5. 
 
                                         (continued on page 4) 

 

 

the assumptions that we are always rational, have 
total self-control, and always act in our interest. 
They say we operate with rationality, self-control 
and self-interest. But, our daily experiences tell us 
otherwise. 
 
Our risk preferences are irrationally inconsistent. 

We are risk-seeking with lotteries, while we are 
risk-averse with insurance, despite facing similar 
risk probabilities. We don’t like insurance risk 

because we frame it as a loss. We like lottery risk  
                                            (continued on page 2) 

 

 
 
 
 
 
 
 

 
 
 

 
MAP’s advocacy for diversity in the workplace—a 

driver of team performance. 
 

I also met MAP female CEOs who inspired me. 
These women were relatable. I was amazed at 
what they built, which gave me the confidence to 
work towards creating a similarly sustainable and 
productive organization. 
 

Through MAP, I connect to accomplished CEOs 
who are just a meeting, email, or Viber message 
away. Attending MAP meetings allows me and 
others to share our experiences, knowledge, 
opinions, and concerns about the business  
                                        (continued on page 3) 
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“Discuss the Future of Work over a Cold 
Beer” . . . 
(from page 1) 
 
because we frame it as a gain. Losses loom larger 
than gains. We dislike a loss more than we like a 
gain of the same size.  
 
We prefer one cookie now more than two cookies 
next week, which shows present bias and 
inconsistent discounting. Our discount rates 
increase closer to the present. 
 
We have more self-control in the future. We find 
it easier to lose weight one year from now than 
to lose weight today. 
 
We go out of our way to help others at work and 
outside work. We have kids even if we know that, 
like us, they will be more than a decade’s source 
of sleepless nights and stressful bothers. We are 
self-giving and do stupid things like fall in love 
and marry even if we know that our odds of 
success are 6 out of 10. 
 
Unfortunately, these assumptions about human 
functioning have spilt over to our management 
practices. We manage people as if they are 
entirely rational, always in control of themselves, 
and do everything only out of self-interest. 
 
We dangle a carrot and expect people to do the 
work we want. Then, we dangle more carrots to 
push people for more work. We continue until 
they break or have the wisdom to quit early 
enough. We hire with a bias for men in senior 
management positions when their rationality 
doesn’t account for the cognitive diversity that 
comes from women’s lived experiences. We think 
mental health in the workplace is for the weak; 
the self-interested use of plastic is free, or 
working less than twelve hours a day is for 
underperformers. 
 
“Quiet quitting” is one spillover of traditional 
mindsets, motivations, and management 
practices. Quiet quitting is a catchy rebranding of 
disengagement at work. This disengagement 
arises from the imbalance of management 
priorities. Quiet quitting isn’t always a bad thing 
though. It is when it signals a lack of 
commitment, but not when it is an attempt to 
bring balance into life through compartmentalized 
disengagement. 
 
We should start questioning the beliefs we anchor 
our management practices on and challenge the 
naïve and polarized simplification of binary fixes. 
Let’s open up to more diverse and nuanced 
thinking to address the complex imbalance that 
we have created. Let’s design a workplace where 
that balance we seek can freely come to life. 
 
 
 
  

Next-generation leaders, this is your time to step 
up. Shape the future of work by joining the 
conversation on the generational shift of 
mindsets, motivations, and management. Build 
bridges that build business through our 
reciprocity wall and speed networking. 
 
Join us at the Management Association of the 
Philippines (MAP) NextGen CEO Conference on 
“THE GENERATIONAL SHIFT: Mindsets, 
Motivations, Management” on 11 November 
2022, Friday from 2:00 PM to 9:00 PM at the 
ColLab space of the Sheraton Hotel, within the 
Newport World Resorts. Discuss, network and 
share. Friday drinks are on us. Don’t miss this 
one! 
 
Email <map@map.org.ph> for registration 
details.  
 
(The author is Chair of the MAP NextGen 
Committee organizing the 3rd MAP NextGen 
Conference. He is a behavioral strategist, tech 
entrepreneur and author. Feedback via 
map@map.org.ph and 
cliff.eala@synerbyte.com).  
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“The Generational Shift:  
Mindsets, Motivations, Management” . . . 
(from page 1) 
 
environment. During the challenging COVID-19 
lockdown, MAP members united to provide 
reliable support and information, which allowed 
me to navigate the pandemic wilderness. 
 
 Three years ago, MAP launched the NextGen 
Committee to focus on a younger demographic, 
much to my delight. It advocates ideas relevant 
to this group of CEOs, resulting in the MAP 
NextGen CEO Conference. We will have our first 
in-person conference this November 11 at the 
Sheraton Manila Hotel, a step up from our last 
two virtual events. 
 
Last year, SyCip Gorres Velayo and Co. (SGV) and 
MAP initiated the SGV-MAP NextGen CEO 
Transformative Leadership Program with 
participants from the MAP NextGen. International 
and local resource speakers introduced the key 
themes of the program: 
- Leading with Purpose, 
- Humans@Center, 
- Technology@Speed, and 
- Innovation@Scale.  
 
Each participant has an Innovation Challenge. 
The Innovation Challenge is a challenge or 
opportunity in their company that brings the four 
key themes together to address the challenge or 
opportunity with the help of a MAP mentor. 
 
SGV-MAP will award the 2022 winner of the SGV-
MAP Transformation Challenge (known last year 
as Innovation Challenge) at the NextGen 
conference. Although I was not last year’s winner, 
I participated in this program and was thrilled 
with the results. These results include sharpening 
my leadership skills, starting a new company 
project via the Innovation Challenge, and building 
new networks and friendships. 
 
With the NextGen committee and the SGV-MAP 
Leadership Program, I met those who understand 
the challenges that I go through. They make it 
easier to talk about things I can’t talk about 
within my organization. They have become 
unbiased friends who understand my business 
problems and give me objective opinions. As one 
of my MAP NextGen friends pointed out, “We try 
to focus on the mental health of our employees, 
but what about the mental health of the CEO?”. 
We CEOs are human, too, and need to take care 
of our mental health by talking with others.  
 
At the NextGen conference, we will have Speed 
Networking for participants to speak with each 
other and swap calling cards or virtual cards via 
QR codes. After, MAP will sponsor a two-hour 
cocktail to further these conversations.   
 
There will be a Reciprocity Wall at the NextGen 
conference: you post what you need help with on 
the assigned wall, and maybe someone will help 
you. May your request be granted! 
 

Now that I am forty-secret, I have my ear to the 
ground and can relate to baby boomers, Gen X, 
and Gen Y (millennials). As for Gen Z, they make 
me feel OLD. As digital natives, they adapt fast. 
They can make a marketing poster in minutes 
with apps like Canva and share real-time 
spreadsheets with Google Sheets. A few years 
ago, none of my employees wanted to use any 
other spreadsheet besides Microsoft Excel. 
Today, about 30 percent of spreadsheet users in 
my office use Google Sheets. Having exposure to 
Gen Z makes me want to compare notes with my 
fellow CEOs about this new generation entering 
the workforce. 
 
We need to make the Philippines better because 
we lag behind our Southeast Asian neighbors in 
many metrics. Fortunately, our Filipino sports 
champions inspire us to be better and to manage 
better. Hidilyn Diaz—our first Filipino to ever win 
an Olympic gold medal—spoke at last year’s 
NextGen CEO Conference. This year, we are 
excited to have Gen Z Alex Eala. She is making 
exciting headlines as a rising star in the 
international tennis scene. Alex won the 2022 US 
Open Girls Juniors Championship. Understanding 
what drives her to excellence can help us better 
manage our Gen Z workers. 
 
Flying to Manila from Australia for the conference 
is Nadia Woodhouse. Nadia, the conference 
keynote speaker, is passionate about creating 
positive change in business at the board level. 
Her focus on sustainability, purpose, board 
governance and oversight helps the EY Global 
Center for Board Matters engage company boards 
through provocative insights on disruptive global 
trends and governance matters. 
 
Expect to hear panel discussions about diversity, 
creativity, innovation, and technological change 
from NextGen speakers and CEOs, such as Er 
Rollan (Growsari), Steve Sy (Great Deals 
Ecommerce), Micah Del Carmen (NOAHSys), 
Zahra Zanjani (CUBO), Georgina Romero 
(Connected Women), and David Leechiu (Leechiu 
Property), Chito Maniago (Zuellig), and Raoul 
Villegas (PwC). Other CEOs participating in the 
event are Georgina Carlos (Fetch! Naturals), 
Donna May Lina (Ube Media), Dr. Karen Remo 
(New Perspective Media), RJ Ledesma (Mercanto 
Centrale Philippines), Cliff Eala (Synerbyte), 
Wilson Tan (SGV), Babes Singson (Metro Pacific 
Water), and more. 
 
See you there!  
 
Register via https://map.org.ph/events/3rd-
map-nextgen-conference-2022/ for the MAP 
NextGen CEO Hybrid Conference on November 
11, 2022 (Friday) at the Sheraton Manila from 2 
pm to 8 pm. In-person activities include the 
conference, Reciprocity Wall, Speed Networking, 
cocktails, and an open bar. 
 
(The author is Vice Chair of the MAP NextGen 
Committee, and President of Pacific Sun 
Solutions, Inc. Feedback at <map@map.org.ph> 
and <ridoloso@pacificsun.ph>.) 
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6 NOTICE OF ANNUAL GENERAL MEETING OF  

MAP MEMBERS FOR 2022 
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The first ever Agri-Aqua Innovation Challenge will have its culminating activity, the Demo 
Day on November 9, 2022, from 1:00 to 6:00 pm at the Asian Institute of Management in 
Makati City. The top 17 teams of the program shall showcase and pitch their product and 
business! 
  
Join them as they showcase their innovation in solving the county’s problems in the 
agriculture and aquaculture sectors. Listen to their pitch and share your feedback on market 
relevance, product creativity and business viability. 
  
Come and join us as we continue to work together for the nation and help us decide which 
teams are fit to be on top! 
  
Please register thru any of the following links: 
  
Face-to-Face 
https://forms.gle/Tpfm6myWZngSpCju6 
  
via ZOOM 
https://aimedu.zoom.us/meeting/register/tJwlcOyhrDMrHdcjr-IPVPj5FWGNs1NnidAZ 
  
To learn more about the teams, please visit the link: https://www.youtube.com/@agri-aqua-
innovation-challenge. 
  
 
 

 

https://forms.gle/Tpfm6myWZngSpCju6
https://aimedu.zoom.us/meeting/register/tJwlcOyhrDMrHdcjr-IPVPj5FWGNs1NnidAZ
https://www.youtube.com/@agri-aqua-innovation-challenge
https://www.youtube.com/@agri-aqua-innovation-challenge
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1. “Wanted: A sense of urgency” 
      from MAP Governor CIELITO “Ciel” F.   
      HABITO’s “No Free Lunch” Column in the  
      PHILIPPINE DAILY INQUIRER on  

       November 8, 2022 
 
As the country began emerging from the worst 
of the pandemic earlier this year, I wrote of the 
need for us to go back to the basics in plotting 
our way forward. I was alluding to the need to 
focus on our two most basic and most critically 
challenged assets: our people and our lands. The 
latter must be understood to include our seas 
and inland waters, which are actually several 
times larger than our land territory itself. 
 
Five months into the new administration, it’s 
hard not to get a sense that rather than receive 
priority attention, these basics have instead 
taken a backseat in the President’s focus—a 
glaring sin of omission indeed. Not a few have 
expressed the even unkinder view that there is 
in fact no clear focus emanating from the 
presidency so far, and it’s indeed hard not to fall 
into this conclusion. 
 
That the basic welfare of our people needs 
paramount and urgent attention, especially now, 
should be obvious to all of us. The pandemic 
afflicted more than 4 million and killed more than 
64,000 Filipinos; many still suffer from lingering 
long-term health impacts of the disease. It also 
battered our people with escalated poverty, 
hunger, and malnutrition, with the last having 
permanent effects on the youngest of our 
children as it impairs their brain and physical 
development for life. On top of that, education of 
our children and youth was set back by one of 
the longest-known school closures worldwide, 
even as Philippine education was already in 
serious crisis based on pre-pandemic cross-
country comparisons of education outcomes. The 
adverse impacts of the double whammy on 
health and education may not be evident today, 
but will surely stare us in the face many years 
from now when today’s young children become 
the country’s workforce on which our economy 
and society run. 
 
Our lands and waters demand paramount 
attention as well, as our inadequacies therein 
directly feed into the compromised health and 
nutrition of our people, as they already have. 
Most analysts believe that we have yet to see the 
worst of tightened food supplies and the 
resulting escalation in food prices worldwide, 
naturally implying that urgent measures are 
needed so we can get much more out of our farm 
and fisheries resources. 
 

 
 
 

And so, while it’s extremely urgent that we buckle 
down to work and fix long-standing and now 
extremely urgent problems facing our top two 
assets—our people and our lands—where is the 

government in all of this? We still have no 
secretary of health, at a time COVID-19 remains 
a problem in our midst, and yet we are offered 
the twisted logic that a secretary will be 
appointed once COVID-19 is behind us. We have 
a part-time secretary of agriculture in the person 

of the Chief Executive, who has clearly had very 
limited time for the sector, as he must oversee 
the concerns of some two dozen other 

departments as well—if he is indeed doing so. 
Department of Agriculture insiders privately 
admit that the department feels “paralyzed,” the 
logical outcome after the extremely competent 

and highly respected official that the President 
had designated as his alter-ego there was 
“thrown under the bus,” as many have described 
it, for obvious political reasons. 
 
Meanwhile, we have a secretary of education in 
the person of the Vice President, whose 

appointment was justified by her being a mother, 
but has had no demonstrated experience and 
expertise in managing education other than as a 
local chief executive. The last Congress actually 

passed in its homestretch a law establishing an 
education commission (EdCom) that is supposed 

to gather top lawmakers, with counsel from the 
nation’s best brains, to plot our way out of our 
education crisis. I would have thought that this 
EdCom, similar to its early 1990s precedent, 
would be convened within the first 100 days of 
the administration, given the urgency. Yet we still 
hear nothing about it to date. 

 
The honeymoon is long over. It’s time that the 
President convincingly demonstrates that he truly 
has a heart for us Filipinos, and clearly shows us 
where his priorities are (and that he has any at 
all). Or he may yet be remembered for, as a 

columnist from another paper put it, a “detached 

presidency.” 
 
cielito.habito@gmail.com 
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2. “Don’t let the old man in” 
      from MAP Governor PETER WALLACE’s         
      “Like it is” Column in the  

      PHILIPPINE DAILY INQUIRER on  

       November 7, 2022 
 
A hauntingly beautiful song written by Mikal 
Gilmore, derived from a movie called “The Mule” 
with Clint Eastwood about an old man who 
refused to be old. It’s at the heart of being old; 
not admitting it. At least in your mind, your body 
doesn’t give you the option. It ages whether you 
wish it, or not. 
 
Don’t let the old man in 
I want to live me some more 
Can’t leave it up to him 
He’s knocking on my door 
And I knew all of my life 
That someday it would end 
Get up and go outside 
 
Don’t let the old man in 
Many moons I have lived 
My body’s weathered and worn 
Ask yourself how old you’d be 
If you didn’t know the day you were born 
Try to love on your wife 
And stay close to your friends 
Toast each sundown with wine 
 
Don’t let the old man in 
When he rides up on his horse 
And you feel that cold bitter wind 
Look out your window and smile 
Don’t let the old man in 
Look out your window and smile 
 
Don’t let the old man inAs I’ve long argued, the 
mind is you, your soul is there. The body is but 
the vehicle to carry it. If you think young, you’re 
young. Think positively, and you’ll have a future. 
Negativism leads to death. And death is an option 
best to avoid as long as possible. But not to be 
scared of. 
 
There seems to be a strange aversion to talking 
about death, almost a taboo subject. Yet it’s the 
one thing that is coming to you with absolute 
certainty. Maybe 50 years from now, maybe 
tomorrow. It’s one of the few things you can’t 
plan around. Except for those unfortunate few 
with a mortal illness. Mind you, when you think 
about it, old age is a mortal illness in its own way. 
So death will come. Be not afraid. 
 
I’ve never understood why the religious believe 
there’s a better life beyond, but are scared of 
death, of going to that better life. As someone 
who’s not religious, I live with the knowledge that 
once the heart stops, that’s it. I’ve no fear of it, 
I’d just rather it didn’t happen yet. But it will. At 
83, I’ve very few years or months left. C’est la 
vie. I wish only it would be quick. 
 

 
 
 
 

But enough of that. Let us talk about life. I’ve had 
a very full one, quite successful in my varied 
business career. Some exciting moments were 

motor racing (I almost lost my head once) and 

ocean sailing (stranded in the middle of it once, 
far from anywhere). A wife and a couple of kids 
succeeding in life who say they love me—and I 
believe them. I certainly love them. 
 
I started life wanting to be a surgeon, but then I 
saw blood and changed my mind. Deciding 

grease-ingrained fingernails as an engineer was a 
better deal. I’ll never forget my first year at uni. 
We had to learn English again. I’d had enough of 
that, I wanted the nuts and bolts stuff, so I asked 
the professor, “Why English? I learnt that at 
school.” His answer, I quote exactly: “Mr. 

Wallace, IF, and I stress, IF you graduate and 

become an engineer, you’ll have to write reports.” 
Today, my fingernails are clean (well, relatively, 
my wife doesn’t think so). Today, I write reports, 
like this weekly column. But more intensive ones, 
too, to keep my mind active. I’m a great believer 
that you must exercise the mind daily. An idle 

mind is a dying mind. 
 
You read endlessly about the need to exercise the 
body if you want to live long. That exercise can 
be just walking, but it must be something. But 
what’s too infrequently discussed is the exercise 
of your brain. Keeping the brain thinking, not 

sinking into a vegetative state, is even more 
essential to a healthy, long life. I spend two hours 

first thing every morning writing. And add to that 
during the day by remaining in business, and 
interacting with the business community. Then on 
to the country’s best-equipped workshop. I have 

developed a balance that suits me. 
 
What I like about being old is that the uncertainty 
is gone. Will I fall in love? Will I have kids I can 
be proud of? Will I succeed in business? Will I 
climb the ladder? Will I have lifelong friends? Will 
I be healthy? Will I live a long time? You’ve 

answered the last one just by being able to ask 
it. Life is comfortable, you’re comfortable within 
yourself. There are no more doubts. You have 
nothing you need to strive for, nothing to prove 
to yourself, or others. If you want to do 

something, you can just do it. 
 

That’s the nice thing about being old, you can do 
as you wish. Not be pressured by outside sources 
to conform to this or that. You want to live long, 
and happily. 
 
Don’t let the old man in. 

 
Email: wallace_likeitis@wbf.ph 
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      October 13, 2022                                                                  

      MAP GMM       

                                                          

 

      September 13, 2022                                                                 September 8, e2022                                                                                                                  

      MAP International CEO Hybrid Conference                                   MAP – PMAP Joint GMM                                                                

  

     August 19, 2022                                                                      July 14, 2022                                               

  MAP GMM                                                                                MAP GMM                                                          

 
 

      July 1, 2022                                                                             June 23, 2022 

      MAP Webinar                                                                            MAP GMM         
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   May 19, 2022                                                                           May 2, 2022                                                     

   MAP GMM                                                                                 MAP Webinar                                                                                

  

   April 29, 2022                                                                           April 29, 2022 
   MAP Webinar                                                                            MAP Webinar 

  

 
 

    April 27, 2022                                                 April 22, 2022 
       MAP Lecture                                                    MAP Webinar 

 

 
   March 24, 2022                                                  March 9, 2022 
   MAP General Membership Meeting                       MAP Lecture 
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   February 10, 2022                                            January 13, 2022                           

   MAP Economic Briefing and                                MAP Inaugural Meeting and  
   General Membership Meeting                             Induction of MAP 2022 Board of Governors 

 
 

 
 

 
 
 
 
 

 
 

 
    November 22, 2021                                            

   “MAP Management Man of the Year 2021”              
   Awarding Ceremony and                                     November 12, 2022                           
   MAP Annual General Membership Meeting            2nd MAP NextGen CEO Conference 
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NOVEMBER 1 

1. Ms. ARLEEN MAY “Ayen” S. GUEVARA 

 

NOVEMBER 2 

2. Mr. ANTONIO “Tony” C. MONCUPA JR. 

CEO, East West Banking Corporation  

3. Mr. ROMEO “Romy” D. UYAN JR. 

COO, China Banking Corporation  

 

NOVEMBER 3 

4. Ms. NERISSA “Neri” S. REYES 

President, AVANTI People Partnership International, 

Inc.  

 

NOVEMBER 4 

5. Mr. JERAHMEEL FANDRALL “Jer” B. CHEN 

GM and VP-Finance, Trans-tec International 

Marketing Phils. Inc.  

6. Mr. CHARLES A. GAMO 

Director, Strategic Investments, PTC Holdings  

7. Ms. GWENDOLYN “Gwen” DE LARA KELLEY 

Chief Technology Officer, The Insular Life Assurance 

Co., Ltd.  

8. Mr. EDGARDO G. “Ed” LACSON 

President, MIS Maritime Corporation  

9. Atty. CAROLINA FRANCISCA “Carol” A. RACELIS 

General Counsel and Tax Partner and EY Asean Tax 

Quality Leader, SGV & Co. 

10. Ms. KRISTINE “Tin” ROMANO 

Managing Partner, McKinsey & Company  

11. Mr. DONAVAN YU 

CEO, Journeytech, Inc.  

 

NOVEMBER 5 

12. Mr. FEDERICO “Fred” V. BORROMEO 

13. Mr. ANTONIO “Tito” A. HENSON 

Chair and CEO, Access and Projects Management, Inc.  

 

NOVEMBER 6 

14. Mr. J.V. EMMANUEL “Jocot” A. DE DIOS 

President and CEO, Manila Water Company, Inc.  

15. Mr. DENIS H. NIXON 

President, Cornerstone Performance International Inc.  

 

NOVEMBER 7 

16. Mr. J. ANTONIO “Jun” A. CABANGON JR. 

17. Chair and CEO, Fortune General Insurance  

Corporation  

 

NOVEMBER 8 

18. Mr. JOSE MARI “Jomari” H. BANZON 

President, SM Development Corporation  

19. Mr. OSCAR J. HILADO 

Chair, Philippine Investment Management (PHINMA) 

Inc.  

 

NOVEMBER 9 

20. Engr. FERDINAND “Ferdi” G. INACAY 

Exec. Adviser to the Council, Global Comfort Group 

Corp.  

21. Mr. MICHAEL “Mike” P. LIWANAG 

SVP and Chief of Staff to the JGS CEO and President, 

JG Summit Holdings, Inc.  

22. Mr. RENATO “Rene” C. SUNICO 

23. Mr. SALVADOR “Dory” G. TIRONA 

President, COO and CFO, Lopez Holdings Corporation  

 

NOVEMBER 10 

24. Atty. EMERICO “Rico” O. DE GUZMAN 

Of Counsel, ACCRALAW  

25. Mr. WILLIAM “Willy” L. LIM 

President, Eastern Wire Manufacturing , Inc.  

26. Mr. MANUEL “Dmi” LOZANO 

SVP, CFO and CIO, Aboitiz Equity Ventures, Inc. 

27. Mr. JOSE “Joe” E. MADDATU 

Managing Director, ENZI Corporation  

 

NOVEMBER 11 

28. Mr. FELIX ENRICO “Rico” R. ALFILER 

Vice Chair, Philippine National Bank (PNB)  

29. VP JEJOMAR “Jojo” C. BINAY 

Former VP, Republic of the Philippines  

30. Atty. FREDIERIC “Eric” B. LANDICHO 

Managing Partner and CEO, Navarro Amper & Co. / 

Deloitte Philippines  

31. Mr. GUILLERMO “Guilly” D. LUCHANGCO 

Chair and CEO, The ICCP Group of Companies  

32. Ms. LOURDES GRACE “Grace/Des” B. MAPALAD 

President, TransGlobal Consolidators, Inc.  

33. Mr. BENJIE YAP 

Chair and CEO, Unilever Philippines  

 

NOVEMBER 12 

34. Mr. ARISTOTLE JOSEPH “AJ” C. ADIVISO 

CEO, President and General Manager, SA 

Technologies Philippines, Inc.  

35. Ms. ROSITA CERES “Nanette” LEGASPI-AGUAS 

Human Resources Head, UL Skin Sciences 

Incorporated, United Laboratories Inc.  

36. Ms. ANFENG “Jane Wan” WAN 

37. VP - Business Development, Philippine Oppo Mobile 

Technology Inc.  

 

NOVEMBER 13 

38. Atty. SAMUEL “Sammy” O. ABELLERA 

Chair and President, Kamayan International, Inc.  

 

NOVEMBER 14 

39. Mr. IBRAHIM “Ibba” R. BERNARDO 

Co-Founder, Packworks  

40. Amb. ALBERT F. DEL ROSARIO 

Chair, Gotuaco, del Rosario Insurance Brokers, Inc.  

41. Ms. DORIS MAGSAYSAY HO 

President and CEO, Magsaysay Maritime Corporation  

42. Mr. VIRGILIO “Ver” L. PEÑA 

Director, Everest Academy Manila  

43. Gov. AMANDO “Say” M. TETANGCO JR. 

Independent Director, Belle Corporation  

 

NOVEMBER 15 

44. Mr. KELVIN ANG 

CEO, AIA Philippines (formerly AIA Philam Life)  

45. Mr. CLARO “Cid” P. BONILLA 

EVP - Chief Strategy and Financial Officer, The Insular 

Life Assurance Co., Ltd  

46. Mr. ALBERTO “Abet” S. VILLAROSA 

Chair, Security Bank Corporation  
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Happy Birthday to the following MAP Members who are  

celebrating their birthdays within November 1 to 30, 2022  
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NOVEMBER 16 

47. Ms. MA. SALVE I. DUPLITO 

President, Empower and Transform, OPC  

48. Ms. LINDA PECORARO 

General Manager, Conrad Manila  

49. Ms. FAY ANGELICA “Fay” SUPREMO 

50. Ms. MARIA ROWENA VICTORIA “Row” M. 

TOMELDAN 

President and CEO, AyalaLand Logistics Holdings 

Corporation 

 

NOVEMBER 17 

51. Mr. CARLOS “Do” C. EJERCITO 

Chair, Northern Access Mining Inc. (NAMI)  

52. Mr. ALBERT MITCHELL “Mitch” LARRAZABAL 

LOCSIN 

FVP, PLDT, Inc. 

53. Mayor CEZAR T. “Cezar/Zar” QUIAMBAO 

Mayor, Municipality of Bayambang, Pangasinan  

 

NOVEMBER 18  

54. Mr. DOM FREDRICK “Dom” S. ANDAYA 

Senior Director and Head of Tenant Representation, 

Colliers Philippines  

55. Mr. AMADO “Odon” DEL ROSARIO 

Corporate Affairs Director, PGA Cars, Inc.  

 

NOVEMBER 19 

56. Mr. JAVIER “JJ” J. CALERO 

Chair, Full Circle Communications  

57. Consul-Gen. VICENTE “Vince” J. CARLOS 

Honorary Consul General, Consulate of the Republic 

of Cote d'Ivoire  

58. Mr. AUGUSTO “Gus” C. LAGMAN 

President, Logic Management, Inc.  

 

NOVEMBER 20 

59. Ms. ROSSANA “Rosing” A. FAJARDO 

Partner, PH Consulting Head, SGV & Co.  

 

NOVEMBER 21 

60. Mr. ANTHONY “Tony” B. SOTELO 

President and CEO, J Anthony Management 

Consultants, Inc.  

61. Ms. ANNBEL “Ambe” C. TIERRO 

Senior Managing Director, Accenture, Inc. 

(Philippines)  

 

NOVEMBER 22 

62. Ms. MARIA GRACIA PIA “Pia” L. ARELLANO 

President and CEO, Transunion Information 

Solutions, Inc.  

63. Mr. ABELARDO “Abe” P. BASILIO 

COO for Manila Water Operations, Manila Water 

Company, Inc.  

64. Ms. MARIA CECILIA “Lia” O. FRANCISCO 

Founder and CEO, CreditBPO Tech, Inc.  

 

NOVEMBER 23 

65. Mr. LANCE Y. GO3KONGWEI 

President and COO, JG Summit Holdings, Inc.  

66. Ms. KATHRINA “Karrie” CAPELLAN ILAGAN 

Managing Director, Cisco Systems Management B.V.  

67. Mr. HERNAN P. “Hernan” SAN LUIS 

Treasurer, Beyond Property Management Services  

 

  

NOVEMBER 24 

68. Mr. JOSE EDUARDO “Joey” B. ANTONIO 

Chair, Century Properties Group, Inc.  

69. Mr. REGINALDO ANTHONY “Reggie” B. CARIASO 

SVP and Head of Strategy, Products and Support - 

Corporate Banking, Bank of the Philippine Islands 

(BPI)  

70. Ms. MARIA VICTORIA “Marivic” C. ESPAÑO 

Chair and CEO, P&A Grant Thornton  

71. Ms. MARIA CRISTINA “Teh” R. OPINION 

President and CEO, bneXt  

72. Mr. STEVEN TAN 

President and CEO, Bermaz Auto Philippines, Inc.  

 

NOVEMBER 25 

73. Mr. IGNACIO ALEJANDRO “Nacho” MIJARES 

ELIZONDO 

President and CEO, CEMEX Holdings Philippines  

74. Mr. ANTONIO “Ton6y” S. LOPEZ 

President and CEO, BizNewsAsia Philippines, Inc.  

 

NOVEMBER 26 

75. Mr. RAY SILVESTRE “Ray” N. CANILAO 

President and CEO, Global Executive Solutions 

Group, Inc. 

76. Mr. NAPOLEON “Polly” L. NAZARENO 

77. Amb. ALFREDO “Fred” M. YAO 

Chair, Zesto Corporation November 26 

 

NOVEMBER 27 

78. Mr. JOHN REINIER “Reinier” H. DIZON 

VP for Strategy and Business Development, Republic 

Cement & Building Materials, Inc.  

79. Mr. RUDY G. FULO 

President, Cargohaus, Inc.  

80. Ms. ELIZABETH “Beth” H. LEE 

CEO, eMotors, Inc.  

81. Mr. ANTONIO “Tony” A. LOPA 

Chair and President, EquitiWorld Securities, Inc.  

82. Ms. VICKY CASTILLO “Vicky” L. TAN 

Independent Director, Maya Bank  

 

NOVEMBER 28 

83. Mr. RENATO “Rene” M. TANSECO 

Chair and CEO, Automated Technology (Philippines), 

Inc. 

 

NOVEMBER 29 

84. Ms. KATHERINE “Trin” P. CUSTODIO 

Executive Director, World Wide Fund for Nature or 

WWF Philippines  

85. Mr. IAN R. GARCIA 

CEO, TSM Shipping (Phils.), Inc.  

 

NOVEMBER 30 

86. Mr. J. CARLITOS G. “Itos” CRUZ 

87. Ms. MARIANNE “Maan” B. HONTIVEROS 

Managing Director, CEO Advisors, Inc.  

88. Mr. ATSUSHI “A-N” NAJIMA 

President and Managing Director, Nissan Philippines, 

Inc.  
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Please subscribe to “MAP Talks” on YOUTUBE: 
 
https://www.youtube.com/channel/UCeNlKpZ2CZmVkrjh9GNfSoA 
 
Please follow MAP on FACEBOOK: 
 
https://web.facebook.com/map.org.ph 
 
Please connect with MAP thru LINKEDIN: 
 
https://www.linkedin.com/in/mapphilippines/ 
 
Please visit the new MAP Website by clicking the following: 
 
<map.org.ph> 
 
Please join the “MAP Bulletin Board” Viber community by clicking the following: 

 
https://invite.viber.com/?g2=AQB96LUTksl4X03UidOSgWDEPCjwdBfZLGFrjkuDpC1j%2FCpAHFFj0k
gzkmWL2hvc 
 
 
 

https://www.youtube.com/channel/UCeNlKpZ2CZmVkrjh9GNfSoA
https://web.facebook.com/map.org.ph
https://www.linkedin.com/in/mapphilippines/
http://map.net.ph/
https://invite.viber.com/?g2=AQB96LUTksl4X03UidOSgWDEPCjwdBfZLGFrjkuDpC1j%2FCpAHFFj0kgzkmWL2hvc
https://invite.viber.com/?g2=AQB96LUTksl4X03UidOSgWDEPCjwdBfZLGFrjkuDpC1j%2FCpAHFFj0kgzkmWL2hvc

