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presented with unlimited options to express

he past 60 years in Philippine : -
ourselves, we spread the lies, amplify falsehoods,

modern data communications is a
curious study on how  advances in suppress the truth.

technology have changed the fabric ]
of Filipino lives. While giant strides Consider the early days when means to

have been made to empower people to communicate were limited: when what one says is
communicate, it is a case of why having too much measured by the second, when messages were
of something is never a good thing. counted per character and truncated to get
through, when operator assistance was needed to
reach out, be it in cases of emergen cies at home,
in the office or out in the field, when urgent

(continued on page  2)

When communication tools were at their barest,
we send out the most meaningful messages, and
hold freedom of speech sacred. Yet, when
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government, since it was buoyed by milder US
inflation results in October, higher employment

his year 0s mo s t numbers, and  continued growth in local gross
economic trend, following the domestic product (GDP). Remittances during the
accelerated rate of inflation, is the holiday period are also expected to improve peso
depreciation of the Philippine peso values further.
against the US dollar. The local
currency hit ,50 to $1 do The economic and political reasons for peso
continued to depreciate, eventually dropping to depreciation, however, still remain in place.
059 in September and Octob Worldwide inflation , global tensions between

this month to the 57 rang Ukraine and Russi a, our c

and increased imports versus decreasing exports
The peso appreciation was a much -welcomed are issues that will linger until next year. With the
improvement by both consumers and the foreign exchange rate changing every day due to

(continued on page 3)
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fiHolding Fast to the True Spirit of
Communicati.onso
(from page 1)

matters of life or death were on the line, when
urgent announcements needed to be made, when
important news could not wait, when word on
next step results were highly anticipated, when
immediacy was a luxury, and real
communication was reserved for what was
essentially important. This was the era of the
telegram, the public calling offices, the landline
and the pager T communication services where
PT&T as a leading pioneer shone brightest from
the 6006s through the mid
PT&T already understood that what mattered
most to customers lie deep in the true spirit of

why people communicate.

-time

Unfortunately, the company experienced
difficulties during the 1997 Asian financial crisis,
made worse by technology obsolescence as
anal og gave way to
telegram, Local Exchange Carrier (LEC) and
paging businesses. With the entry of more
players and new technologies in a much -
|l i beralized environment,
market position was besieged on all fronts. It was

a painful lesson that threatened our survival but
steeled our resolve to ride the storm, regroup and

start our quest  for revival.

In August 2017, the Menlo Capital group came in

to revive the company and brought in new
management in 2018 to revitalize PT&T. With a

new leadership team, experienced on both
Telecommunications and ICT, we got together to
define what the Ne w PT&T is all about and in that
same year, crafted our Mission and Vision, i We
are the leading digital service provider of

world -class solutions that enable Filipinos
everywhere T to enrich their lives, connect
communities, and contribute to nation -
buildin g . ®his mission is supported by our Core
Values on Commitment to Excellence, Customer -
Centricity, Collaboration, Honor, Agility,
Accountability, Innovation, Nation Building and
Stakehol der Value. o

The past four years saw us focused on putting our
custom ers at the center of our revival, resulting

to a 5 -fold revenue growth. We embarked on
upgrading our network, replacing all copper
assets with Fiber, that now spreads to over
24,000 fiber -core kilometers across our service
areas with potential to extend to 110,000 fiber
core kilometers of ultra  -high speed internet. We
firmly believe there should be NO compromise on
speeds and more importantly, on delivering
superior customer support as these will in the end
differentiate us from the rest.

digita

9

To add value to  our connectivity solutions, we
introduced IT Services three years ago,
fortuitously just before the pandemic, allowing us
to position ourselves as a partner in digital
transformation, helping our customers navigate
through the uncertainty and complexity of

digital journeys. PT&T today is well on its way as
the go -to partner for Connectivity & Beyond!

their

While it is important to invest in infrastructure,
equally important is our focus on developing our
people. PT&T was recently awarded Private
Sector Le arning & Development Company for the

year by the Philippine Society for Talent
Development. In building a mindset of continuous
learning and improvement, we have likewise
earned two key ISO Certification, 9001 and
27001. These recognitions support our goal of
providing Best Customer Service that can only be
delivered by a dedicated and capable team.

Next Stop. Af ter
next for PT&T?

our succ

Turning 60 through a cycle of ups and downs
have strengthened our foundation to pave the
path towards a stronger future, as we set sight to
secure PT&T to be one of the few Philippine
companies to reach 100 years.

Over the next 10 years, PT&T will be embarking
on an ambitious plan based on 4 major elements
and anchored on a GROWTH MINDSET:

Our Organic Expansion, upgrade our existing
network in NCR and CALABARZON Nationwide
Network Expansion, through own build and
partnership, we intend to reach 500 ci ties in the
country for which PT&T already has a license to
operate IT Services Expansion, given our early
successes in this area, we want to extend our
capability by investing in Data Center, Cloud and
Managed Services Finally, our 5G Fixed Wireless
Access Infrastructure.  Understanding  the
potential of 5G, we will extend this technology
into our Fixed Broadband Services using existing
frequencies we have in the High mm Wave
Spectrum.

Even as todayds competiti
myriad of tools and platf ~ orms, one needs to ask
if this has led to a positive outcome in furthering

the flow of information to make a better
Philippines. With advances in communications
technology, have we advanced as well in
educating our people better, in improving the flow

of g oods, in supporting the growth of businesses,

in creating a more transparent and efficient way

of governance, in raising our competitiveness as

a nation in the global stage? What compounds the
problem more is we still find large swaths of the
country unser ved/underserved with the lack of
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basic data communications infrastructure that we
know is essential to their progress.

In today's world where data and talk is cheap,
where everyone has something to say, when
frivolity get mixed with the essential, when
truth/facts get buried by fake news, where
everyone is talking and no one is listening, when
freedom of expression is abused and abased,
when dialogs are rare, and dinner discussions
even rarer 1 we need to find new meaning and
purpose to h owitis like to truly communicate. To
bring back the essence of communication i to
express and exchange ideas, to seek to
understand, to inform, to change.

Through this |l ens, we see
and the opportunities, endless. Key to our futur e
success is harkening to the strength of our past T
to champion responsible, progressive and
positive communication to strengthen institutions

i government, business, communities, families

and relationships. It is a loud call we hear to go

back and hold f ast to the true spirit of
communications.

(The author is a Member of the Management

Association of the Philippines (MAP) ICT
Committee. He is the President and CEO of PT&T
Corporation. Feedback at <map@map.org.ph>

and <jgvelasquez@ptt.com.ph>.)

AiHow SMEs can manage fluctu

peso values better 0...
(from page 1)

these factors, the peso will continue to fluctuate.
Should the peso depreciate in 2023, small and
medium enterprises (SMEs) must be ready to
manage its negative effects, and seize t he rare
opportunities it presents.

First, a depreciated peso means that locally -
sourced and made products and services are
cheaper than imported ones. SMEs under the
local manufacturing and sourcing sector can
highlight this in their marketing activities to
attract more customers, especially foreign buyers

who can open the way for exporting. For the same
reasons, the agriculture sector can also benefit

from exporting their products, as the industry will

receive more pesos per dollar. The tourism
industry, meanwhile, can focus on marketing to
international tourists, as Filipino goods and
services are now even more affordable to foreign
visitors.

Second, a depreciated peso makes importing
supplies more expensive,
purchasing power. A lot of SMEs are on the hook

right now from cementing deals with suppliers
back when the peso -Barangeat
against the US dollar. To bett er prepare for the

future, SMEs must find local suppliers as an
alternative to importing raw materials. Aside from

lower production costs and less import taxes,

di versifying suppliers ca
supply chain by decreasing its susceptibility to
geopolitical and economic shocks. Having a local
supplier also makes it easier for SMEs to establish

a good working relationship, which can help
negotiate better terms in the future.

Third, no matter what the current foreign
exchange rate is, SMEs must aim to develop
products and services that are at par with
imported ones. Being more competitive in the
global market is critical: aside from capturing a

new market through exporting, businesses that
trade in multiple countries, especially our ASEAN
neighb ors, are also less prone to the negative
effects of peso depreciation. China is more
resilient to trade tensions stemming from US

i ssues; Japands biggest i
heavy on electronics, such as medical equipment

and circuits I a good opportun ity for our
burgeoning electronics manufacturing industry.

Lastly, to prepare for further depreciation shocks,

SMEs must improve their resilience i especially in
terms of working capital. For some industries, it

is simply inevitable to import goods and se rvices,
as the Philippines is typhoon  -prone and has a
long way to go in improving local production
efficiency. Thus, a minor drop in peso -to-dollar
values can lead to a huge cash flow gap if, say,

your company is forced to honor an importing
contract that you made when peso values were
more favorable.

Having a revolving credit line is an excellent way

to ensure you always have working capital.
Compared to the typical business loan, which
provides a lump sum of capital upfront, revolving

credit lines work t he same way as a personal
credit card T to be used only on an as -needed
basis. Revolving credit lines provide SMEs an
emergency fund of sorts by providing a credit

limit that they can dip into whenever a business
opportunity or cash flow gap arises, then | etting
you pay interest only on the portion of the credit

line that you used. When opening a credit line,

|l ook for a provider that
for application, such as First Circle. Their
dedicated account managers are also a great help

for bus iness owners who need funding quickly,

but do not have the time or skill to facilitate credit

line withdrawal requests on their own.

There are many more ways SMEs can manage the
effects of fluctuating peso values, but marketing

to foreign clients, strengthening local supply
chains, building export plans and taking care of
working capital can already go a long way. These
steps can protec t SMEs from peso depreciation
vulnerabilities , and even enable them to take
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advantage of global trade when the local
economy is not in their favor.

(This article reflects the personal opinion of the
author and does not reflect the official stand of
the Management Association of the Philippines or
MAP. The author is the Vice President for External
Relations of First Circle, a fintech provider that
helps SMEs grow through long  -term partnership,
flexible financing, and free tools to help them find
gove rnment opportunities. This article is co -
written with Kathryn Jose, a content marketing
contributor for First Circle. Feedback at
<map@map.org.ph> and
<benedict@firstcircle.ph>).



AY / NOVEMNER 28, 0.

WWW INQUIRER NF

Do you want to have a $10-million or a billion-dollar business?

n my work with the CEOs and

owners of countless busi-

nesses around the world,

from medium-sized to global
conglomerates and the Fortune
500, [ have seen how important
it is to get everyone stream
fined around a shared goal. As
the CEO of Coca-Cola CCT said,
“Tom played an awesome role
in making us One Team!”

Focus, focus, focus, That
is how you build--and keep
growing-—a billion-dollar busi
ness. But how do you do that in
practice?

It already starts at the plan
ning stage. In most of the stra-
tegic planning sessions that my
team and | have guided and led
around the world, people and
companies lose themselves in
details but do not get the big
picture.

It starts with planning

What is the overall goal that
you are trying to accomplish?
How do the goals of each one of
the businesses or business units
in your group fit into the larger
cohesive strategy and vision of
your business?

1 have seen businesses put
up the same slides with the
same goals over and over again
every year because things did
not get solved or done. That is
bad. If that happens to you as
the CEO or owner, you need to
take charge. You cannot let peo-
ple off the hook. I call that the
“onion.” You have to keep peel-
ing till you get to the bottom of
i

In practice, that means not
taking for granted any excuse
or superficial reason from any
of your business heads for not
delivering. You need to make
clear that the buck stops with
you. You need to demand ruth-
less accountability from every
one of them.

Keep asking “why,” peeling
every layer of that onion, until
you hit the actual root cause of
why things did not get done.
Do not let people off the hook!
Your goal as a business leader is
not to be liked. Your goal is to

TOMOLIVER

get the results in and to make
sure that your business ma-
chine produces the outcomes it
is supposed to produce.

Death by PowerPoint

What mostly happens in
such strategic planning meet-
ings is that people go to great
lengths to create beautiful
slides to distract from the BS
that they are giving you. [ take
a simple perspective: the more
beautiful the slides, the more
I assume the person is hiding
something.

An example of one of your
clients: the president was so in
love with beautiful presenta-
tions that the entire organiza-
tion exploited them ruthlessly. I
sat in meetings where business
unit heads were presenting
beautiful slides to hide extreme
shortcomings in their unit, ma-
jor failures on their part and a

plete lack of lead:

ILLUSTRATION BY RUTH MACAPAGAL.

ther.” This is not adequate for
From me-

The president did not see
through it. It became so bad
that a lot of people were spend-
ing 50 percent of their time
preparing these beautiful pre-
sentations to keep
the president. My team and I
had to call the BS and put the
finger where it hurts. You need
to do the same thing. Do not let
people off the hook. This is why
ruthless accountability already
starts at the planning stage.

Focus, focus, focus
The Chinese philosopher
Confucius said, "A person who
chases two rabbits catches nei-

most
dium-sized family business
groups to global conglomerates

“A
company that chases 50 Ebhhs
catches nothing and ends up ex-
hausted, clueless and loses half
of Its profitability and perfor-
mance.”

You should have a clear-
ly defined overarching break-
through go:lnd for your entire

breakthrough goal.

In short, you need to ask
every one of them, “How does
that fit into the cohesive larger
vision and strategy of our busi-
ness?” And if you do not know
what that is, or have not defined
that clearly, then this is your
wake-up call.

The only thing you have 100
percent control over is your
productivity: your own, that of
your people, and the produc-
tivity of your organization. You
cannot control external factors
or the

port the achievement of that

And the productivity in
your h

Goals create alignment, clar
ity and job satisfaction Fo
cus breeds clarity. And clarity
breeds success.

The magic of the
breakthrough goal

I was leading a strategic
planning session for one of our
clients recently. And it became
clear very quickly that there
was neither clear alignment
nor clarity in the organization
about what the actual overar
ching goal for the entire busi
ness was, or should be. Again
this happens more often
than you think. In my strat
egy meetings with business
owners of some of the larg
est companies in the world, |
saw how easily distracted they
were from the elephant in the
room—no goal clarity—by all
the countless slides, numbers
and images they had to look at
over hours and days.

The client | was just talking
about benefited most from de
fining a clear breakthrough
goal, a sprint goal that would
focus everyone around one
shared purpose. A lot of clients
ask me, “What is the secret of
the best performing, fastest
growing and most profitable
companies in the world?" The
answer, of course, is a combi-
nation of many different fac-
tors and would take too long
for this column, but one im-
portant element is focus.

The mistake most compa-
nies make that fall far short of
ever reaching their full poten-
tial Is having too many goals
at the same time. Yes, you
may still have some success.
But you will be far from ever
reaching your full potential.
This goes back to the title: Do
you want to have a Sio-million
or a $1-billion business?

You can still coast along
and be comfortable. If this is
all you want, then fine. But if
you want to trigger explosive
growth and expand to reach
your full then goal fo-

by well-defined, challenging
goals that are written down.

cus is a must.
Laser-like focus is the key

to unlocking explosive growth
The principle behind the magic
of the breakthrough goal is: You
can accomplish much more by
reaching goals in sequence, but

not at the v

to reach far oo many goals at
the same time, companies are
caught up In the illusion that

» doing many things.” But
y end up being Is “busy.
That should not be your aim

Say no to the good

to say yes to the great

You have to s
good to say yes to the great
Steve Jobs could not possibly
control every little thing his top
people and teams were doing
So instead he asked, “What did
you recently say no to that was
painful?® The reason behind
this was gentus; he was testing
them If they had recently made
some hard decisions, and if they
were now ruthlessly focused or
their top priorities instead of
trying to accomplish too many
things at the same time. Steve
Jobs wanted excellence. And he
knew that excellence could only
be achieved by ruthless focus

Three to thrive

1Ruthless accountability al
ready starts at the planning
stage

2.Decide on a clearly defined
overarching breakthrough
goal for your entire compa
ny. and communicate this
clearly to everybody.

3.Say no to the good to say
yes to the great! o

Holding fast to the true spirit of communications

he past 60 years in Phil-

ippine modern data com-

munications Is a curious

study on how advances in
technology have the
fabric of Filipino lives. While
giant strides have been made to
empower people to communi-
cate, it is a case of why having
100 much of something is never
agood thing,

When communication tools
were at their barest, we sent out
the most meaningful messages,
and held freedom of speech sa-
cred. Yet, when presented with
unlimited options to express
ourselves, we spread the lies,
amplify falsehoods and sup-

cate were limited: when what
one says was measured by the
second; when messages were

pansion, upgrade our existing
network in the National Cap-
ital Region and Calabarzon—

and of
their digital journeys. PT&T to-
day is well on its way to be the

go-to partner for
and

Hi

munications infrastructure that
we know is essential to theis
progress.

In today’'s world where data
and talk are cheap, where every
one has something to say, when
frivolity gets mixed with the es
sential, when truth or facts get
buried by fake news, where ev
eryone is talking and no one s
listening, when freedom of ex
pression is abused and abased
when dialogs are rare. and din
ner discussions even rarer we
need to find new meaning and
purpose o how it is like to tru
ly communicate. Bring back the
essence of communication: to
expeess and exchange ideas, to
seek to understand, to inform,
o change.

Through this lens, we see
PT&T's future as bright and the
opportunities endless. Key to
our future success is harkening
to the strength of our past, to

| progres-
sive and positive communica-
tion to strengthen institutions
—government, business, com
munities, families and relation
ships. Itis a loud call we hear 1o
80 back and hold fast to the true
spirit of communications. g
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MAP Officers for 2023

MMAP Board of Governors for 2023
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President:

Atty. BENEDICTA “Dick” DU-BALADAD
Founding Partner and CEO

Du-Baladad and Associates (BDB Law)

Vice President:

Atty. ALEXANDER “Alex” B. CABRERA
Chair Emeritus and ESG Leader

Isla Lipana & Co./PwC Philippines
Treasurer:

Dr. DONALD L. LIM

Chief Operating Officer

DITO CME Holdings, Inc

Assistant Treasurer:

Ms. MARIA CORAZON “Corrie” D. PURISIMA
Treasurer, Head of Markets and Securities
Services, and Member of ExCom

HSBC Philippines

Secretary:

Ms. KAREN V. BATUNGBACAL

Senior Advisor to the Board
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Governor:

Dr. CIELITO “Ciel” F. HABITO
Chair

Brain Trust, Inc.

Governor:

Mr. BENJAMIN “Ben” R. PUNONGBAYAN
Founder

P&A Grant Thornton

Governor:

Dr. CHITO B. SALAZAR

President and COO

PHINMA Corporation

Governor:

Ms. MARTHA “Marts” MENDOZA SAZON
President and CEO

Globe Fintech Innovations, Inc. (GCash)

IT & Business Process Association of the Philippines (IBPAP) -




November 28, 2022 Awarding Ceremony for
AMAP Management Man of the
Mr. ISIDRO f Si cAOCONSUNSI
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MAP Management Man-of the Year 2022
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0 MAP Management Man RMCIHoldirgs, M.eChairand 02 2 6
President ISIDRG) S i Al GONSUNJ(center) r ecei ved recent |
Management Man of t heMaiagement Assb&akian ofthe o r
Philippines (MAP). MAP confers the award on individuals in business or
government, whether a member of the MAP or not, who have attained
unguestioned distinction in the practice of management, and have made

valuable contribut ions to economic progress of the country and in re -shaping
national values. The award is bestowed on exceptional persons who have

posted a record of achievement and distinction as leaders and managers of
organizations, and who are exemplary models who des erve to be emulated by
their peers and by the younger leaders and managers. With Mr. Consuniji are (I-
r) Atty. MICHAELO Mi kTeTd®OLEDO (emcee of the Awarding Ceremony for 16
consecutive years); Mr. EDGAR OEdO6 O.
the Year ( MMY) Judging Committeel. SIBIBSON, ROC
President, MAP; and Mr. AURELI O 0Gi gi
Search Committee.
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Dec. 5, zozz,m;\»
6:30 PM to 10:30 PM T R ™

Bonifacio Hall, Level 4 (il S,
SHANGRI-LA THE FORT 0

hristmas]Party}2022

featuring

PROJECT 8 Jazz & Retro Band

Attire :
_RED P GREEN
Fees:

Member - FREE

Spouse of Member - FREE
Guest - P3,000 MAP Circular 077 - 2022




THE ARANGKADA
PHILIPPINES FORUM

D

@ www.arangkadaphilippines.com

0 /ArangkadaPhilippines

Visit our event website and register at
www. investphilippines.info/forum2022

o @arangkadaPH ? You may contact our Registration Manager
Ms. Angelie Payuyo at avpayuyo@teamasia.com
@ /ArangkadaPhilippines or +63 917 881 3702.
EVENT SPONSORS
PLATINUM GOLD
KKR team) -casrery 7 FPH sov
SILVER BRONZE PATRON

(4 g
(conyanss EME§SON B L & o @G> AL BDO Geés WG w@w

MEDIA EVENT PARTNER
BusinessMirror usines:World GMA’ = %:‘ A 8. .DMAP AMBC ,,,,_/Q,;"
ORGANIZED BY
omacmy . & . eccp wescciel @y @

Redqistration Fees:
Regular Rate - PHP 6,000 (November 1-December 5, 2022)

A\arriott

Chamber Member Rate  (For members of AmCham, ANZCham, CanCham, ECCP, KCCP,

JCCIPI, and PAMURI)
Table Rate (10 pax per table) - PHP 55,000
Half Table Rate (5 pax per tab le) - PHP 27,500



CULTURAL CENTER OF THE PHILIPPINES
FILIPINAS OPERA SOCIETY FOUNDATION, INCORPORATED
RUSTAN GROUP OF COMPANIES

MAJOR SPONSOR

=

Embassy of Italy
Manila

IN COOPERATION WITH
LCS GROUP OF COMPANIES
SAN MIGUEL CORPORATION
STA. ELENA CONSTRUCTION & DEVELOPMENT CORPORATION
BANK OF THE PHILIPPINE ISLANDS
HILTON MANILA
MR. DANNY DOLOR

PRESENT

ol
.

with the PHILIPPINE PHILHARMONIC ORCHESTRA
Magstro VALENTINO FAVOINO, Guest Condictor

FEATURING
LILLA LEE, Soprano  ALESSANDRO LIBERATORE, Tenor
JINSU LEE; Bass RACHELLE GERODIAS, soprano. BYEONG IN PARK: Baritone

Director, Set & Costume Designer VINCENZO GRISOSTOMI TRAVAGLINI
Assistant Director PRINCE SISOWATH RAVIVADDHANA MONIPONG
Production Manager DENNIS MARASIGAN

Beneficiary: PHILIPPINE ITALIAN ASSOCIATION

TICKET PRICES
Orchestra Center P6,000 (Gala) P4,000 (Matinee) Balcony | Center P2,500 (Gala) P1,500 (Matinee)
Orchestra Sides P5,000 (Gala) P3,000 (Matinee) Balcony 1 Sides P2,500 (Gala) P1,500 (Matinee)

Call Lulu Casas 09175708301 Maricar Alamodin 09175384508 CCP Box Office 8832-3704 Ticketworld 8891-9999 SM Tickets 8470-2222; 0917-870-2222
Rustan's Makati - 8813-3739 Loc 280 Rustan’s Shangrila - 8633-4636 Loc 400 Rustan's Alabang - 8850-5592 Rustan's Gateway - 8931-2460

December 9, 2022, Friday Gala 8:00 PM  December 11, 2022, Sunday Matinee 3:00 PM
Tanghalang Nicanor Abelardo (CCP Main Theater)




SAVE THE DATE

U.s.
COMMERCIAL

Y SELECTUSA S

Unired States of America

2023 e

SELECTUSA INVESTMENT SUMMIT

May 1 —4, 2023 | Gaylord National Resort & Convention Center in National Harbor, Maryland

The SelectUSA Investment Summit is the premier event showcasing investment
opportunities in the United States. The 2023 Summit will bring together companies from
all over the world and economic development organizations from every corner of the
United States.

THE WORLD’S TOP INVESTMENT EVENT. THE WORLD’S TOP INVESTMENT DESTINATION.

TOP 5 REASONS TO ATTEND THE
2023 SELECTUSA INVESTMENT SUMMIT 2022 SUMMIT HIGHLIGHTS

24-member delegation

300 speakers

650 economic development representatives
2,000 business investors

3,600 attendees

1 Explore interactive exhibitor showcases
featuring EDOs, service providers, industry
experts, and international tech startups.

Network with 50+ states and territories,
companies from 80+ markets, speakers,

government officials, and more.
“SelectUSA provided us with the tools necessary to
3 Set up one-on-one or group meetings and make an informed decision to invest in the U.S."
make your investment deals happen.
- 2022 Summit Participant

Learn from policy and industry experts

in 100+ sessions providing you with actionable 5
information on everything from developing a WHO SHOULD ATTEND:

workforce to understanding incentives. Philippine businesses of all sizes that are seeking to
L establish or expand business operations in the United
5 Meet and form valuable partnerships with States.
industry partners from across the United
States.

JOIN US TO MAKE THE CONNECTIONS YOUR BUSINESS NEEDS TO SUCCEED.

The SelectUSA Investment Summit is the best place to link serious investors with promising business
opportunities. To learn more about the Summit, please visit: https://www.selectusasummit.us/

To join the Philippine Delegation to the  Darrel Ching, Commercial Attaché

Summit, please contact: Jeanne Santiago, Commercial Assistant
Jeanne.Santiago@trade.qov

U.S. Department of Commerce | International Trade Administration | SelectUSA




Articles/Papers from MAP Members

1. AGreat spirits, noble deeds 0
from MAP Governor CIELITO

PHILIPPINE DAILY INQUIRER on
November 29, 2022

The Cambodian people were traumatized by the

genocidal Khmer Rouge regime in 1975 -1979
that killed nearly a quarte

7.8 million population. Cambodian psychiatrist

Dr. Sotheara Chhim knew that the mental
condition afflicting a large number of his people

was som ething beyond post -traumatic stress
disorder as well -known in the Western world,
and requires a distinct kind of intervention. He
describes many of those who underwent and
survived that ordeal as
Il eft their bodi e snlarallyknadwin

as baksbat (Abroken cour a

passivity, fear, and avoidance.

More than four decades after the genocide, an
estimated 40 percent of Cambodians remain
deeply scarred by it, and survivors have passed
on feelings of worthlessness to their children.
The COVID -19 pandemic made things worse,
and led to an alarming rise in suicide,
depression, and anxiety, and household violence
on women and children. It takes a victim to
understand and truly help a fellow victim, and
having suffered the Khmer Rouge brutality
himself as a child, Dr. Chhim understands
firsthand what his patients go through. Through
the Transcultural Psychosocial Organization or
TPO-Cambodia that he leads, he has helped
thousands overcome the trauma.

Pediat rician Dr. Bernadette Madrid has headed
the Child Protection Network Foundation, Inc.
(CPN) since 1997, having started from the Child
Protection Unit of the Philippine General Hospital
(PGH) 0 the first child abuse clinic in the
Philippines. Dedicated to com  bating child abuse,
CPN was established in 2002 with the goal of
having child protection units across the country,
and played a crucial role in the establishment of
now as many as 123 women and children
protection units (WCPUSs) nationwide. Led by Dr.

Madri d, the PGH CPU has become a one -stop

shop for abused children providing medical,
legal, social, and mental health services. With
close coordination across concerned government
agencies, CPN and the WCPUs provide a holistic
support system for abused childre n all over the
country, and at the forefront of it all is Dr.
Madrid.

For 20 years, a Japanese ophthalmologist has
provided the gift of sight to more than 20,000
poor Vietnamese for free. Dr. Tadashi Hattori,
considered a top expert in phaco - vitreous

i Ci eH. o
HABI TO®No Fr ee LGolnnenhndhe

surgery in Japan, has devoted about half of his
year in Vietnam, after witnessing a high incidence
of blindness among poor rural folk in his first visit

to the country in 2002. He has trained
Vietnamese doctors in the latest sophisticated
techniques in eye  surgery, and has used his own
resources and donations he actively solicits in
Japan to bring sophisticated equipment for his
Viethamese patients. In 2014, Dr. Hattori
founded the Japan International Eye Hospital,

serving affluent patients in Hanoi, to gene rate

income to sustain his philanthropic work in rural
Vietham. For two decades, he has shown that
human compassion knows no boundaries.

Similarly, 27 -year-old French national Gary
Bencheghib has lived in Bali, Indonesia, for 13
years, championing a campa  ign against plastic
pollution that has received national attention,
including from President Joko Widodo himself. He
founded Sungai Watch, an environmental
organization with a mission to stop plastic from
entering the ocean. It does this by installing tras
barriers in the rivers, and operating a trash
collection, sorting, and upcycling system that to
date has collected 400,000 kilograms of plastic
waste with over 100 trash barriers in Bali. Young
Bencheghib has his sights beyond Bali, and hopes
tohave 1,0 00 trash barriers installed in Indonesia
by 2023.

In recognition of their greatness of spirit, Chhim,
Madrid, Hattori, and Bencheghib will formally
receive at 4:30 p.m. tomorrow the Ramon
Magsaysay Award, dubbed
Truly, neitherage  nor national boundaries can get
in the way of greatness of spirit. (See it live at
youtube.com/MagsaysayAward.)

cielito.habito@gmail.com




2. fiThe end of the world? (1) o]
from MAP Governor PETER WALLACE 6 s
fiLike itis 0 Column in the
PHILIPPINE DAILY INQUIRER on
November 28, 2022

As we know it. In 2014, before the 2015 Paris
Agreement, Obama and Xi called climate change

fone of the greatest threat
|l ike to suggest itds th g
over, and | &dm going to e
one reason: politicians.

e r
pred
Politicians who think in two -to -six -year terms for

a problem that is decades into the future; who

will only spend on results today; who will only

decide for their nation (and their reelection), not

on helping others; who consider promises equal

action; who are uneducated on climatology; who,

despite all these weaknesses, are the ones who

make the decisions that will determine the fate of

the human (and animal) inhabitants of this

planet. And those humans are similarly
shortsighted.

In the US elections, when critical issues are
brought to the fore, the public listed climate
change sixth on their list of concerns. Survival of

the human race should be number one. The
previous five were all on day -to-day issues,
affecting them now.

If scientists could make the decisions, the planet

would be saved. The evidence is already there.
Devastating floods, never before experienced.
Everlasting droughts for the longest time ever.

Fires destroying areas at a scale new to the world.
Cyclones and typhoons becoming ever more
destructive. Glaciers that have been there for

millions of years, falling into the sea. It rained for

the first time in history i
seas are up 9.7 centimete  rs and rising 0.32 cm
annually. The worl dobs
degrees Celsius from preindustrial days.
Temperatures have reached the 40s, a level that
people struggle to i ve i
there, and higherpamedtdpohya
so m any disastrous activities. It looks almost

certain now that the scientifically accepted 1.5 -
degree rise committed in the 2015 Paris
Agreement can no longer be attained. It will be

higher.

t emg

A United Nations report in October found that
there is fAnpatthwaydl €o
warming below 1.5 degrees Celsius. Current
indicators are that the rise could be as high as 2.8
degrees Celsius, which would threaten billions of
people. If countries just met their Paris
Agreement commitments, the rise would still be
an unacceptable 2.4 degrees Celsius.

k ee

There is just one small piece of good news. And
that was the win of Lula da Silva in Brazil. He has
promised to fight the deforestation in the Amazon

rainforest that ex -president Jair Bolsonaro
allowed to continue, and, i f hedd won,
continued to all ow. |l 6ve ne

when someone cuts down a t
another 8 a simple task that could help save the

wor |l d. Since t hey donoét ,
doesnodt get sucked from t
offered $175 million of the initial $210 million
needed to reforest this forest, and also the once
massive ones in Indonesia and the Republic of
Congo.

Industrial -scale emissions began in 1750. The
carbon dioxide emitted stays in the air for
thousands of years, so it
China, today, is the largest polluter, but over the

centuries, itdéds the US tha
are followed by China, Russia, Germany, the UK,
Japan, India, France, Canada, and Ukraine o all

rich advanced nations, except India whose huge
population and uncontrolled use of coal, charcoal,
and wood brings them into the picture.

There was another attempt to actuall y get beyond
talk, and do something last week at COP27,
getting 200 countries together in Egypt to make
serious, firm commitments. More than 120 world

|l eaders attended. But t he
wor st carbon polluter, Ch
President Joe Biden didnot ma k
day. Which emphasizes what | said, in the most

visible way, in the first paragraphs. Domestic
politics is more important than the survival of

planet Earth. Biden should have been there on

Day One; Xi Jinping, too. B etween them, they
account for 44 percent of the pollution that is
destroying the planet. They have to not only be

the biggest cutter of pollution, but also the
biggest spender in compensating for it.

The greatest sufferers from an overheated planet

are th e poorest, smallest polluters. As a group,

they only contribute 25 percent of pollution. You
couldndét be more wunfair tF
i s t he wor |l dbs -pmans tcountlyi s
according to the World Risk report, with an
average of 20 typhoons a nnually. These will
become more destructive as
up. Possibly even more frequent.

Just one example of the problem in getting a
solution is paying for where the most damage is
likely. Ever so many of the most vulnerable
countries, and t hat certainly includes the
Philippines, have done the least to overheat the
world. Yet must pay a vastly disproportionate
amount to counter the likely damage. The
countries that created the heating are only just
starting to discuss who pays 0 after 26 prior
meetings.

(More next week)

Email: wallace likeitis@wbf.ph
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1. Asi d Consuniji e y echanging' 6 g a
entry into palm oil, carbon credits 0
Warrende  Guzman
ABS - CBN News
Nov ember 28, 2022

Isidro "Sid" Consuniji, the Management Man of

the Year 2022 of the Management Association of

the Philippines, is looking for a "game -changing"”
new venture in agriculture.

On the sidelines of his awarding ceremony
Monday, Consunji talked about a new chapter in
his career in farming.

"I really want to have a life, a better life for more
Filipinos. We are trying initiatives in agriculture,
so | hope we succeed in the

"Family  has agricultural  investments in
Mindanao. We think we that can probably
leverage that and provide more employment in
the countryside where there is no employment
opportunities now, and
a lot of cash, but requires a lot of effort and
ma nagement skills and a different way of looking
at things. o0

prot

Asked to elaborate further, Consuniji listed some

of their i nvest ment option
carbon credits, rubber. Something that would be

a mix of industrial and environmental activities.
But itis not yet well defined yet at this point. But
I think palm oil and carbor
Consunji mentioned that economist Dr. Bernardo
iBernieo Villegas i s
venture, alongside UP Los Banos, and the
Department of Energy and Natural Resources
under current Secretary Ma.
Loyzaga.

advi

"We just talked to Secretary Loyzaga, and we
have identified some areas. But it has to be
checked with parang a certification team, kung
aacceptin kung pwede sa carbon credits o hindi.
Sol cannot tell exactly how
Carbon credits and the carbon credit market

make up a system designed to help businesses

offset carbon dioxide emissions. Through this

system, businesses like DMCI Holdings, which

counts coal mining as one o f its main revenue
generators, can engage in efforts to remove

carbon dioxide from the atmosphere. Tree

planting, for example, can help reduce carbon
emissions.

After passing a stringent certification program,
tree planting projects can generate carbon credits
which can be sold in the carbon credit market to
companies seeking to offset their emissions.

As to what they will be planting, Consunji is
convinced they will be in the palm oil space as
Filipinos have b een made to endure high cooking

oil inflation due to supply and logistics problems

created by the COVID -19 pandemic.
palm oil, because we i mpor

He expects this farming foray to be significant,
somewhere in Southern Visayas or Mindanao.
fiMal al aki yan, t housands
doesndt make sense other wi
changer in Philippine economy, Philippine
agriculture, o he said.

For now it is unclear if this new venture will be

part of Consunjids I i st
Incorporated.
fil donot know which part,

family is committed to, and | think Shell is there,
Marubeniis there. We are very encouraged by th e
initiative of Secretary Loyzaga of DENR. She is

very much into it. They are forming a technical
working group, so hopefully it will be formed next
mont h, 0 he said.

2. fiRecognizing an icon
construction 0

by Bjorn Biel M. Beltran
BusinessWorld

in  Philippine

Nov ember 28, 2022

DMCI Hol di ngs head i s
Management Man of the Year
As a group aimed at <conne

top leaders and managers, the Management
Association of the Philippines (MAP) is one of

the Phili ppinesd most excl us
organizations. To become part of its ranks is

an honor unto itself, more so to be recognized

by its members as an exemplary part of the

Philippine business community.

Isidro A. Consunji, chairman and president of
DMCI Holdings, Inc., is one such man. He was
iMAP Management

named Ma n




20220 by MA P for hi's a
transforming a private construction firm into one

of t he countryéos biggest
conglomerates.

MAP recogni zed Mr . Consu
contributions to shaping national values and
inspiring others through his track record of
integrity, managerial competence and
professional |l eadership. o

As the man behind DMCI, Mr. Consunji had a
hand in creating some of the most iconic
structures in the country, such as the Cultural
Center of the Philippines, the Church of the Holy

Sacrifice, and the Philippine International
Convention Center.

MAP confers the AMAP Manag:
Year 0O award to i nukiness @ a l

government, MAP member or not, who have
attained clear and inarguable distinction in
management in addition to making valuable

contributions to the countrtr
shaping its national values.

During its five -decade history, the award was
given only 46 ti mes due t
ithorough, stringent sel
According to MAP, the awar

iintegrity, | eadership, and
contribution to nation -building and values
formation; and effec  tive stewardship within the
confines of the highest standard of business and
management practice. 0

Mr. Consunji was recognized for his leadership

role in his groupds substa

national development, job creation and income
generation thr ough huge investments in
construction, real estate, mining, energy and
water distribution; as well as his unparalleled
commitment to developing, training and
sustaining a Filipino management team and staff

in his organization.

Since 2010, DMCI Holdings, | nc. has been a
member of the benchmark Philippine Stock
Exchange Composite Index (PSEi), which includes
thirty of the biggest and most actively traded
stocks in the country.

The company has also been recognized for its

commitment to good corporate governa nce and
gender equality.
MAP al so recogni zed Mr . Ci

contribution to education, especially in the field of
engineering and science; for his significant
contribution in the form of innovative solutions to

the housing problem of the Philippi nes; and for
his expertise in turning problematic assets and

distressed companies under seemingly
insurmountable situations into very productive
investments.

I n DMCI 6 s Suztliratdility Report, the
company reported how it has advanced the
quality of healthcare and the accessibility of
medical services through the construction of the
Philippine Gener al Hospit
Multi - Specialty Building, the Presidential Security
Group (PSG) Hospital Project, and the University

of the Philippines -Col | ege of Medi c
Henry Sy Sr. Medical Sciences Building.

The UPCM building, in particular, was established

t o support t he uni ver sit)y
collaboratv e research on the «
challenges and providing a venue for future
doctors to obtain dual and higher education
research -based degrees. The building is powered

by renewable energy and has a renewable water
system, facilites for online learning, two
auditoriums with over 200 seating, state -of-the -
art medical simulation laboratories, and 41
classrooms, among others.

AfWe believe in the power c
lives and advancing the economy. Through our
subsidiaries, we continued education al programs
and initiatives to promote learning. These include
scholarship grants, webinars, and Brigada
Eskwela initiatives to extend support to our
partner schools and the Fi
in the report.

Mr . |l sidro A. ConsungfromHhiso c
father, David ADMO Consunj
started the construction company before it grew

into the conglomerate it is today.

DMCI started small, from constructing chicken
houses for the Bureau of Animal Industry, until it
has gradually built up a reputation for its
punctuality and quality work. Since then, the
company moved on to major projects such as the
Tacloban Coca -Cola Plant and Bacnotan Cement
Plant.

With more than five decades of solid track record

in the construction business, DMCI enjoyed the
continued patronage of institutional clients such

as the Ayala Group, SM Group, Kuok Group,
Robi nsonds Group, San Mi ¢
institutions such as the Citibank, N.A., Bank of

the Philippine Islands, Equitab le and Urban Bank;
educational institutions such as the University of

the Philippines and De La Salle University; and
multinationals such as the John Laing, Obayashi,
Mitsubishi Heavy, Oriken, and Nippon Steel. Also,
industrial companies and some governmen t

agencies have sought the expertise and services




of DMCI and still maintain partnerships with the
company to this day.

Mr. Consunji has held the position of the
companyés director for 25
B.S. Civil Engineering at the Un iversity of the
Philippines like his father, Mr. Consunji then
obtained his Master 6s
Economics from the Center for Research and
Communication and Masters in Business
Management from the Asian |Institute of
Management, and attended the Adv anced
Management Program at Instituto de Estudios
Superiores de la Empresa (IESE) in Barcelona,
Spain.

de

For the past five years, he has been the president

of DMCI -HI, Dacon Corp., and Asia Industries,
Inc. He is also the chairman of the board of
directors of DMCI Mining Corp., D.M. Consunji,
Inc., DMCI Homes, and Beta Electric Corp. He is

the vice -chairman of Maynilad Water Services,
Inc., and director of Semirara Mining and Power
Corp., DMCI/MPIC Water Company, Inc., Crown
Equities, Inc., Atlas Consolidate d Mining and
Development Corp., Carmen Copper Corp., Sem -
Calaca Power Corp., Berong Nickel Corp., Toledo
Mining Corp., and ENK PLC (London).

He was also the former president of the Philippine
Constructors Association and Philippine Chamber
of Coal Mines, Inc. At present, he is the chairman
of the board of the Philippine Overseas
Construction Board and a board member of
Construction  Industry  Authority of the
Philippines. & Bjorn Biel M. Beltran

3. fConsunji considers second career in
agriculture 0
by James A. Loyola
Manila Bulletin
November 28,2022

The Consunji family, possibly through DMCI
Holdings Inc., is considering expanding its
agriculture business to include large -scale palm
oil production while generating carbon credits at

the same time.

iour family has agricultu
Mindanao, we think that we can probably
leverage that and provide more employment in
the countryside, o0 said
Isidro A. Consunji in an interview after his
acceptance of the prestigi  ous Management Man
of the Year award from the Management
Association of the Philippines.

DMCI

AMy story is nowhere
enough gas in the tank to start a second career.
In afew years, | may just surprise all of you. With
more idle time, | hope to foray into agriculture

near

and create sustainable val

Consunji said.

He noted that the new agribusiness venture they

are considering fAprobably
cash, but probably require a lot of effort and
management skills and a different way of looking

at things. o

Consunji said they are currently studying what

they can invest in but it will probably involve
Aipalm oil, carbon credits,
will be mixed & industrial and en vironmental
activities.o

Ailtés not well defined
carbon credits wildl
out that the Philippines imports a lot of palm oil.

y et
rt

While he is not sure yet if the new business
venture will be undertaken through DMCI,
Consunji said it is something that his family is
committed to and they have already considered
large tracts of land in either southern Visayas or
Mindanao for the plantations.

il believe this will be
agriculture, 6 he said adding

consulting with the Department of Environment

and Natural Resources regarding this venture and

DENR Secretary Ma. Antonia Yulo -Loyzaga has
been very supportive.

a
t he

In accepting the Management Man of the Year
award, theaf f abl e Consunji saic
had done anything extraordinary to deserve the
nomination. o AYou see,
Virata, Cesar Buenaventura, and my father,
David Consunji, were my real -life  heroes.
AGrowing up, | wit neespassidn, t
and love for our country. | saw how they shaped

their professions, championed progress, and
made | ife better for other

Wa ¢

Aln my mind, they were |
altogether. So, imagine my shock when | received
a call from Cesar Buenaventura telling me that |

was this yeardés awardee. 0
In his candid styl e, he n
was here today, | d6m sure h
6Pano nangyari yan, eh kanm
happen when you are a bl oc
Becoming serious, he added

are, | hope this kamote made you and Mom
proud. 0

While not too serious in college and graduate
school, Consunji showed his true worth when he
started handling the fami/l

was instrumental in establishing DMCI Holdings




that allowed them to raise funds from an initial
public offering and invest other businesses that

benefited from D. M.
engineering and construction.
With Consunji at the helm, DMCI has now grown

into a diversified engineering conglomerate that
has huge investments in energy, real estate,
mining, and water distribution.

4. ADMCI Holdings' Isidro Consunji is MAP
Management Man of the Year 2022 0
by Lea Manto -Beltran
The Manila Times

November 28, 2022

AFTER a stringent selection process, the
Management Association of the Philippines (MAP)
conferred to Isidro "Sid" Consuniji, chairman and
president of DMCI Holdings Inc, the prestigious
"MAP Management Man of the Year" award.

The 46th awardee of the said recognition in the
five -decade history of the award, Consunji was
chosen for his business acumen and management
qualities in transforming a private construction
firm into one of the Philippines' biggest and most
resilie nt conglomerates; for his leadership role in
his group's substantial contributions to national
development, job creation and income generation
through huge investments in construction, real
estate, mining, energy and water distribution; for

his unparallele d commitment to developing,
training and sustaining a Filipino management
team and staff; for his generous contribution to
education, particularly in the field of engineering
and science; for his significant contribution in the
form of innovative solutions to the housing
problem of the Philippines; for his expertise in
turning problematic assets and distressed
companies under seemingly insurmountable
situations into very productive investments; for
being an exemplar of the Filipino entrepreneurial
spirit wi thout public display and self ~ -promotion;
and for his personal contributions to shaping
national values and inspiring others through his
track record of integrity, managerial competence
and professional leadership.

The "MAP Management Man of the Year" is a n

award that the MAP confers on individuals in
business or government, whether a member of
the MAP or not, who have attained unquestioned
distinction in the practice of management, and
have made valuable contributions to the progress

of the country and in re -shaping national values.
It is bestowed on exceptional persons who have
posted a record of achievement and distinction as
leaders and managers of organizations, and who
are exemplary models who deserve to be
emulated by their peers and by the younger
leaders and managers.

Consu

The criteria for the award includes integrity,
leadership and management qualities;
contribution to nation -building and values
formation; effective stewardship within the
confines of the highest standard of business and
management practice; among others.

Consuniji up close

Consuniji, the eldest son of the late David "DM"
Consunji, known as the father of Philippine
construction, made a name for himself through all

his current positions as president, chief executive
officer (CEO) and chairman of the board at DMCI
Holdings Inc; and executive director at Semira ra
Mining and Power; Chairman of the Board at DM
Consuniji; and director at Atlas Mining.

Besides these major positions, he is also
chairman and CEO at SEM -Calaca Power Corp.,
Southwest Luzon Power Generation Corp.,
Semirara Claystone Inc., Semirara Energy
Utilities Inc., Southeast Luzon Power Generation
Corp, SEM -Cal Industrial Park Developers Inc.,
DMCI Mining Corp., chairman of St. Raphael
Power Generation Corp., chaiman of ENK Plc
(U.K.), vice -chairman at DMCI Masbate Power
Corp., director at Dacon Corp , director at M&S
Company Inc., director at DMCI Projects
Developers Inc., director at Toledo Mining Corp.

Plc U.K., director at Maynilad Water Services,
director and president at Semirara Cement Corp.,
director, Private Infra Dev. Corp. and trustee at
Asian Institute of Management (AIM).

The Consuniji legacy of building, however, did not
start with the eldest Consuniji. It all started with

his father, David, a civil engineering graduate,
also from UP Diliman, who founded DMCI, a
construction company that gr ew to become a
conglomerate.

Consunji was exposed at an early age to the real
world of construction and building. Sid spent a lot
of time with his father in the project sites. He was
even brought to Saudi Arabia when his father got
a contractto build a dozen bridges.

Consunji loves to build d not just buildings,
homes, and bridges, but more importantly, his
own lives on his own terms & but cognizant of
the lessons from the older generations, the
people who helped them and the communities
that we Icomed them.

In an interview with Sid, he proudly talked about
his father's legacy to him and to his siblings
Josefa, Jorge, Luz, Maria Cristina and Maria
Edwina: "My father taught me to be fair, to know
myself and to learn from my failures.”




Sid always remembers his father's advice: "You
should always give back to society because
society gave you a good life and education."

Educational background

A civil engineer by profession, Consunji
graduated from the University of the Phiippines
with B.S. Civil Engineering course. He finished his
Master's Degree in Business Economics from
Center for Research and Communication;
Master's Degree in Business Management from
Asian Institute of Management; and Advanced
Manag ement from IESE School, Barcelona, Spain.

Inheritance

Sid is the eldest among his five siblings. The six
Consuniji siblings inherited DMCI Holdings Inc.
founded by their father David in 1954 who built it

into the largest and most successful property
company in the Philippines.

David died in September 2017 aged 95, and his
children inherited his fortune. Isidro, his eldest

son became the CEO and chairman of his father's
former firm, which along with property
development, also has interests in water services,
power generation and mining.

Theconstruction magnate followed his father's
footsteps by maintaining professional and
financial interests in the mining, power
production, and water services industries.

Despite suffering a loss as a result of the
epidemic, the company was able to rebound from

the impact. After recovering from the damage
caused by the Covid crash, DMCI's revenue in
2021 increased by 60 percent to $2.1 billion,
while the company's net profit increased by 100
percent to $350 m illion.

At the virtual stockholders' meeting held by
Semirara Mining Corp. in 2021, chairman and
CEO Consunji predicted that the company's
bottom line would increase as a result of the
recovery of the coal and energy markets from the
historic lowsthatwe  re reached the previous year.

Milestones

At 18, Sid was already a hardworking apprentice
under his Dad who was then building the Cultural
Center of the Philippines and a majority of the
country's five -star hotels.

Major corporate structure, high -rise
condominium or flyover were built by DMCI with

the partnership of father (David) and son (Sid).

Sid and his company started a new venture with
residential market which includes high -rise.

condominiums and developing subdivisions both
for the middle -income market on prime land. He
also had the chance to give back to society by
building low -cost housing projects for soldiers in
Fort Bonifacio.

About his father

A man who won't think twice about getting his
hands dirty, Sid grew up around constructions
sites, tagging along with his father. According to

Sid, in an interview, after their morning classes,
together with his brothers, they would go and
play with the gravel, sand and cement in the
constructions sites where their father always took
them.

For the last 68 years, DMCI has become very
familiar with its edifices, structures, highways
and skyways. Among these are the CCP, The
Manila Hotel, Shangri -La Hotels, Rizal Theater,
Tower One and Exchange Plaza, PNB Escolta,
Ortigas Center financial district, Manila Doctors
Hospital, Asian Hospital and Medical Center, UP
Chapel, South Metro Manila Skyway, and the
Pangasinan -La Union Toll Expressway.

Because DMCI carried the name of his father, the
old Consunji made sure all his projects had that
unmistakable seal of quality and excellence.

According to Sid, his father was a Renaissance
man. "He knew his engineering, he liked sports,
he enjoyed art. But he always made time for his
family. We were a Iways with him visiting
construction sites. He played basketball and golf
with us."

The legacy continues

Victor Consunji, the son of Sid, have so much in
common. Both are civil engineering graduates
from UP Diliman; both are members of the
prestigious Beta Epsilon fraternity; both are
active in sports; both enjoy drinking & Macallan
18 for Sid and gin or vodka for Vic; both are
adventurous and daring; both enjoy solving
problems; both love to travel.

And, more importantly, both have a passi on to
build and are skillfully running their respective
businesses with an engineer's mind. Sid is
chairman, president and CEO of mammoth
diversified conglomerate DMCI Holdings Inc.,
while Vic is founder and CEO of Victor Consuniji
Development Corp., a real estate developer that
builds contemporary and future -ready homes.

Indeed, the Consunji legacy continues with Sid
and Vic.
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Like his father Sid, Vic had the same exposure,
also in th e construction sites, and at times, he
even tagged along with his grandfather to a mine
site, "walking that dark tunnel at the age of
seven," Vic recalls.

Thus, Consunji men are those who aren't afraid
tobuild & notjustbuildings, homes, and bridges,
but more importantly, their own lives on their
own terms 0 but cognizant of the lessons from
the older generations, the people who helped
them and the communities that welcomed them.

5. ASi d Consunj i Just an
with extraordinary tasks o]
by Miguel R. Ramos

Philippine Daily Inquirer
November 2 7, 2022

This master of business administration (MBA)
school dropout acquired his first company at the

age of 27 before leading the transformation of the

family conglomerate, DMCI Holdings Inc., into th e
energy, coal mining, property and construction
powerhouse that it is today.

At the age of 73, | s iddhe o
Management Association of t
Management Man of
busy as ever as the chair, president and CEO of
DMCI. The prestigious MAP management award,
which he will officially receive on Nov. 28 , is
flattering and unexpected, but also somehow
stressful.

AWriting the speech is the
many things you want to say but the challenge is

how to distill your
interview with Inquirer editors and reporters.

An intuitive business maverick with a rebellious
streak that started from his youth, Consuniji
makes it clear he
tidbits of management wisdom.

After all, the civil engineering graduate from the
University of the Philippines (UP) prefers a more
pragmatic approach based on the principles of
6l earning by doingbd
future generations of family and professional
managers. Through his anecdotes, peppered with
irreverence and humor, one better understands

the mix of brilliance, calculated risk -taking, good
timing and mystifying luck that defined his
decades of running the P130  -billion family -led
empire.

The apple that fell far from the tree
Consunji 6s tone
discussing his late father, DMCI founder and
construction pioneer David Consunji, who was
also named MAP Management Man of the Year in
1996.

t hedisYyasmar

t hought s

wonot b

t hat h

turns mor

While father and son share the same MAP
recognition, their management styles were very
different. Consunji says his prim - and -proper dad
was more focused on the technical side of the
business while he is more interested on the
commercial aspects, from costs, cash flow and
ultimately, profitability.

Even then, he acknowledges the sacrifices of his
parents and the path h is father had cleared for
his future success.

AThe most difficuldt
bringing me up, o0
among eight siblings.

projec
says Con

His rise to the top was not a linear journey.

Consunji spent high school in a tradition al
boarding school in Australia, before moving to
Ateneo De Manila University, then exclusively for

boys. He schemed to transfer to coed UP after
seeing the university oval swarming with pretty

girls in miniskirts. That was how he became a civil
engineer a s his father let him transfer to UP
because he had sworn he was interested in civil
engineering.

But he di dnot take coll e
prompting his exasperated father to suggest:
start working instead.

Consunji took a minimum  -wage job that  paid P6
a day in the motorpool division of the business.
Salaries were paid on Saturdays, but Consunij

was already penniless by Tuesday evenings as he

had spent his earnings on cigarette and alcohol

by then.

e was hardsov

Al thought |
| school , 0 he

i f
went back to

He completed his studies in civil engineering and
passed the board exam in the early 1970s.

It was during this period that an ex -girlfriend
convinced him to go to MBA school, lest his career
would plateau early.

He enrolled at the Asian Institute of Management

(AIM), one of the top business schools in the
Philippines. He was a Dece
semester, but started getting bored by the
second year.

il asked around, whatdés th
Al M, youdre allowed to fl
chose three subjects to fa

he ended up failing five due to unforeseen
circumstances involving extra classes.



One of his mentors at AlIM, veteran business
professional Delfin Lazaro, explained that part of

the reason he had flunked was his cavalier
attitude toward their classes.

While he learned much from AIM, he admits that
his ultimate mistake was miscalculating the
classes he had intende d to flunk.

il had no for

room continge

The irony isndét | ost on Cor
board trustee of AIM, alongside prominent
personalities such as Aboitiz Equity Ventures

director Erramon Aboitiz, Convergys Philippines

chair Marife Z amora and Philippine Daily Inquirer

CEO Alexandra Prieto -Romualdez.

Bucking the downtrend

Despite that bumpy start, Consuniji today holds
an enviable position even among the small circle
of Filipino dollar - billionaire families.

DMClI is that rare  stock market darling this 2022
as the turmoil in the global energy markets pays
off, thanks to investments in  mining,
commodities and power, mainly through
subsidiary Semirara Mining and Power Corp.

The net income of the conglomerate during the

first nine  months of the year doubled to P27.6

billion, breaking a record that goes back nearly a

decade, while profits at Semirara surged more

than three times. That windfall is being showered

to investors through dividends equivalent to over

90 percent of the past year 0s ed@welh i n
above the companyés standar
25 percent.

During their board deliberations, Consunji heeded
the advice of an independent director, who said it
was better to declare dividends amid the
uncertain economic climate.

ife theory of our director
use for your money at the moment, just give it to

our stockholders. Anyway, if you need the

money, you can always go [back to the market]

or borrow, 0 he expl ains.

Consunji closed several successful multibilli on-
peso deals throughout his t

One of his most memorable transactions occurred
a few years after school.

Whil e winding down the fami
in Zamboanga, an opportunity emerged through
another distressed logging company operating in

Davao.

The logging firm was headed for default amid a
crippling disp ute with government contractors on
the use of a road that needed critical repairs.

The owner of the firm was also desperate since
the loan terms placed his personal assets and
home at risk of foreclosure.

Consuniji, who did not have cash to invest,
up with a novel solution.

came

He convinced the owner to allow the infusion of
heavy equipment from their old logging company
as equity in exchange for a 60 percent stake in
the distressed firm, plus an option to buy the
remaining 40 percent within three years.

He also promised to free the latter of its loan
obligations.

this on o
was 27 year

il agreed to do
the company. |
Over an evening of drinks, he solved what to his
mind was a simple problem with the co ntractors.

AWhat they were doing 1is
the whole road so no one could use it. | said, why

not work on one lane and allow our trucks to use

the other one? And after that, you can work on

the other side and we use the repaired lane. They
agreed, 0 Consunji says. I
companyés | umber producti
700 cubic meters a month to 7,000 cubic meters.

Ailt was a turnaround. [ To
short, after only three months, | exercised the
optiontogetthebala nce of the 40

says.

Never one to lose his humor, Consunji insisted

they sign the final contr ¢
1976.

AfiHe asked me why did | <cho
it was because | dondt knc
you or meup® he ¢

The rock bottom

Consuniji reveals that his lowest point in business
was during the 1997 Asian financial crisis when
cash flow became a problem.

DMCI was caught unprepared after spending
proceeds from its initial public offering (IPO) in
1995 to snap up land and other distressed
companies, including the coal assets of what
would become Semirara Mining and Power.




AThe i mportant thing during
|l iquidity, even more than s
the credit was cut down. We had to generate
l'iquidity.o

They decided to expand DMCI Homes, whose
property assets at the time were in less prime

locations.

iwWe had to create a unique
people will buy, o0 says Cons
with his cousin Herbert Con

chief finance officer.

It was during this period that DMCI Homes sold

affordable residential projects with swimming

pools and security guards. Their condominium
units were also upgraded with granite
countertops and more spacious sinks after
receiving feedback from their customers, helping

turn DMCI Homes into a huge success.

iWe soon realized, sales wo
features, o Consunji says. 0
to leave money on the table. If people know they
get the best value for mone
Today, DMCI Ho mes is the ¢
largest e arnings contributor after Semirara.

Earnings year -to-date climbed 19 percent to
P3.85 ilion as of September, eclipsing
contributions at the flagship construction arm
D.M. Consuniji, which was once their main cash
cow.

i Wh e n we did
percent [ of

t he | P@as 9€ o n
earnings]. To

percent, 0 Consunji says.
Utility gambit

One of DMCI 6s biggest stra-
2005, paving the way for the successful

rehabilitation of Maynilad Water Services Inc.

DMCI and Pangilinan -led Metro  Pacific
Investments Corp. joined forces to bid for the
company after the Lopez family was unable to
turn the struggling Metro Manila concessionaire
around.

It was a viable alliance that combined their
engineering expertise w i t h Pangilinan
financial management background.

But a last -minute hitch emerged as the
qualification deadline neared: DMCI was still

short on financing its share 24 hours before the

bid.

With his cousin Herbert, Consunji quickly set a
meeting and convinced the late Reynaldo David,
then president of Development Bank of the
Philippines, to support their bid, which already
had the backing of Sy -led BDO Unibank and US
bank JP Morgan.

Their team, along with local and international
bankers, pulled an all  -nighter to finalize their bid
submission for Maynil  ad.

The auction culminated in a final showdown
between DMCI -Metro Pacific and the Ayala
Groupbs Manila Water Co. ,
major concessionaire in Metro Manila.

Their main dilemma at the time was deciding if
their final bid amount would be eno ugh to beat
the countryds ol dest congl

Consunji pushed for a more conservative figure,
saying it was all the money they had anyway and
it was likely the Ayala Group would underestimate
them and bid less aggressively.

He recount s, thelconsmrdumy | tHink o

they will bid $450 million. That was our
assessment . Manny [ Pangi |l
bid $500 million.o

Pangilinan made further calculations on a white
board, coming up with a final amount $503.888
million, which he considered a lucky number.

As Consunji had predicted, DMCI -Metro Pacific
edged out the Ayala Group by about $50 million

and was declared the winner after the bids were
opened on Dec. 8, 2006.

Former Manila Water chair Fernando Zobel De
Ayala was among the  first to congratulate him
from the rival concession
hour, he sent me a text saying congratulations,

you won fair and square, 0

DMCI continues to hold a 25  -percent stake in

Maynil ad following the ent
Corp.in 2013.

Succession plans

Aln our story, a |l ot of it

Consuniji says, while reflecting on his career.

The topic turns to succession and Consunji says
he is not prepared to make any announcement
yet.

But he plans to cede  more responsibilities in the
coming years to future leaders, including
professional managers and family members,

among whom there are several viable candidates.




il want to-reeéei sead.
peopl e wildl not

| [fetire], d.
grow, 0 he s

While the next generation will bring different
management styles as he once did when he took

the hel m, Consunji hopes t
philosophy and business traditions will endure.

Al think we Igeriagnvidatybupromisee

whet her itods homes, Semira
That 6s t he intent al | t he
simple, 0 he says. The other

his father, who emphasized the importance of
working as a team.

AiMy fat her tdoysiblingsinmonesofyou

are exceptional. You have to work together,

ot her wi se you wi || fall , o
important thing is that ordinary people are
capable of extraordinary th

6. fAConsunji receives top MAP award, keen
on pursuing dasreceomd 06 n ag
by Alden M. Monzon
Philippine Daily Inquirer
November 2 9, 2022

DMCI Holdings Inc. (DMCI) chair and president

Il sidro ASido Consunji on
received the fiManagement A
Philippinesé (MAP) Mahe dagare me

award for 2022, making him the 46th local
business luminary to receive the honor.

Consunji was awarded during the annual

me mber shi p meeting of t he
business management organization, which chose

the 73 -year old executive for his b  usiness
acumen and management qualites in
transforming DMCI into the giant conglomerate

that it is today.

Al think | have enough
second career. In a few years, | may surprise all
of you. With more idle time, | hope to foray into
agriculture and cremate sustainable value in the
countryside, 0o Consunji said
speech. Al hope to pen new ¢
career in agricultural i nit

gas

Sought for comment on the sidelines of the
awardin g ceremony, Consunji said the particulars
of the new venture is still being threshed out, but
that they are eyeing to get into the palm oil
industry and set up operations in southern
Visayas and Mindanao.

Consunji was awarded for his leadership rol e at
DMCI, which had made substantial contributions

to national development, job creation and income
generation through huge investments in

construction, real estate, mining, energy and
water distribution.

The prestigious award was also given for his
unparalleled commitment to developing, training
and sustaining a Filipino management team and
staff.

He was also cited for his generous contribution to
education, particularly in the field of engineering
and science, as well as his significant inputs in the
formulation of innovative solutions to the housing
problem of the Philippines.

Consunji was also recognized by MAP for his
expertise in turning problematic assets and

distressed companies under seemingly
insurmountable situations into very productive

investments. INQ
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Speaker.

Mr. JAY LABRADOR
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Happy Birthday to the following MAP Members who are

celebrating their birthdays within

December 1to 31, 2022

DECEMBER 1
1. Mr. WINSTON R Wi n i & €HAN
2. Mr. VENJOSEF R Ve MF SIO
President, Sanitary Care Products Asia, Inc. (SCPA)

DECEMBER2

3. Atty. ENGELBERT R J 0 jJCoGARONAN JR.
President and CEO, Development Academy of the
Philippines (DAP)

4. Dr. CHITO B. SALAZAR
President and COO, PHINMA Corporation

DECEMBER3
5.  Mr. NOEL E. BONGAT
President & CEO, Caorinthians Integrated Security, Inc.
6. Mr. RONALD FRANCIS R R o Mf DOMPOR
CEO, Fast Distribution Corporation
7. Ms.EMMA IMPERIAL
President and CEO, Imperial Homes Corporation

DECEMBER4

8. Ms. PAMELA R P a m¥. DONATO
Vice President for HR-PHANZ, Sitel Philippines
Corporation

9. Mr. BENJAMIN R B e Vi RAMOS
President and CEO, Eternal Gardens Memorial Park
Corporation

DECEMBERS5

10. Ms. MARIA CORAZON R Co r DiP&RISIMA
Treasurer and Head of Global Markets, HSBC
Philippines

DECEMBER6

11. Mr. EDMUNDO R E dS/ ISIDRO
President, El Operations Management Group, Inc.

12. Mr. ROBERT R B 0 &£/MEILY LEHMANN
President and CEO, Amalgamated Investment
Bancorporation

13. Ms. MARIA AZALEA R L e 8./PACIS
Marketing Communications  Director, Sanitary Care
Products Asia, Inc. (SCPA)

14. Mr. DANIEL RODRIGO R D a n DyREYES
VP for Business Development, University of Asia and
the Pacific (UA&P)

15. Mr. ANTHONY JOSE RAnt h ovh JAMAYO
President, University of Perpetual Help System
DALTA

DECEMBER7
16. Mr. ERIC NG MENDOZA
President and CEO, Mastercraft Philippines, Inc.

DECEMBERS8
17. Mr. JOEY A. BERMUDEZ
Chair, Maybridge Finance and Leasing, Inc.
18. Mr. LAWRENCE R L a WFFERRER
President and CEO, CIS Bayad Center, Inc.
19. Atty. FELIPE R He n t.yGOZON
Chair and CEO, GMA Network, Inc.

DECEMBER9

20. Mr. TOMAS R T/ @/CHUIDIAN
SVP and Head of BPI Private Banking, Bank of the
Philippine Islands (BPI)

21. Mr. RICHARD ANTONIO R R/ ¢ h BIGRAK TAMAYO
President, University of Perpetual Help System
DALTA Medical Center

22. Atty. EDGAR S. TORDESILLAS
Corporate Counsel, Sun Life of Canada (Philippines),
Inc.

DECEMBER 10
23. Ms. NINA DATU AGUAS
Executive Chair of the Board of Trustees, InLife
24. Ms. LEAH Z. CARINGAL
President and CEO, Green Bulb Public Relations, Inc.
25. Ms. MHARICAR R C a CASTILLO REYES
President and CEO, Asticom Technology Inc.

DECEMBER11

26. Cong. JANETTE LORETO GARIN
Representative, 1st District of lloilo, House of
Representatives

27. Ms. MARIA CRISTINA RCr i €tG@FIANUN
President and COO, Semirara Mining and Power
Corporation

28. Mr. RICHARD S. LIM
President, Sun Life Grepa Financial, Inc.

29. Mr. ALEXANDER R A/ eSxMARCISO
President, Sun Life of Canada (Philippines), Inc.

DECEMBER 12

30. Mr. HERBERT R H e r My GONSUNJI
Chief Finance Officer, DMCI Holdings, Inc.

31. Dr. ARTURO RA r $. bE LA PENA
President and CEO, St. Luke's Medical Center

32. Mr. FERDINAND R P e r A FERRER
Chair and CEO, Gruppo EMS, Inc.

33. Dr. ANDREAS R A n dKLIPPE
President and CEO, FLOOD CONTROL Asia RS
Corporation

34. Mr. AVIN CO ONG
CEO, Fredley Group of Companies

35. Cong. ROMERO R M/ rFasSfQUIMBO
Representative - 2nd District of Marikina City, House
of Representatives

36. Ms. CHRISTINA R 7/ mCalUA TAN
President, Suy Sing Commercial Corpor ation

37. PM CESAR E.A.VIRATA
Corporate Vice Chair, Rizal Commercial Banking
Corporation (RCBC)

DECEMBER 13
38. Mr. SHIJU VARGHESE

President and Country Head, Tata Consultancy
Services (Philippines) Inc.
39. Sen. MANUEL R Ma n nBVILLAR JR.
Chair, Vista Land and Lifescapes, Inc.
40. Mr. ROBERT L. YUPANGCO
President, Zoomanity Group




DECEMBER 14
41. Mr. FRANCISCO R Fr a R.BIELANO
CEO, President and General Manag er, Interphil
Laboratories, Inc.
42. Ms.VICTORIA RV kZ EGAN
43. Dr.JESUS RJ e s B.ESTANISLAO
Chair Emeritus, Institute of Corporate Directors (ICD)
44. Mr. EUSEBIO R B/ mtvb BARCIA JR.
Director, Chemphil Group of C ompanies
45. Mr. ZDENEK R Z FJANKOVSKY
Executive Director and Corporate Treasurer, HC
Consumer Finance Philippines, Inc. SHome Credit
46. Dr. PHILIP R P o p EyIBICO
Chair, Kennedy Energy and Development Corporation

DECEMBER 15

47. Mr. RAMON R Mo nFiGARCIA
Managing Partner, Ramon F. Garcia and Company,
CPAs

48. Mr. GIL B. GENIO
Chief Technology and Information Officer, Globe
Telecom, Inc.

49. Mr. WILSON P. NG
President and CEO, Ng Khai
Corporation

50. Mr. ELFREN ANTONIO RB o y 5.8KRTE
President and CEO, Robinsons Bank Corporation

Development

DECEMBER 16
51. Mr. VINCE LAWRENCE R V/ n k. ABEJO
Chief Sales and Marketing Officer, Filinvest Land, Inc.
52. Mr. JAMES PATRICK RJ a meAs KLBA
CEO, Vendo Corporation
53. Mr. MICHAEL R M/ kle ESCALER
CEO, All Asian Countertrade, Inc.
54. Mr. PHILLIP R P h L./IOKG
Chair, Santeh Feeds Corporation
55. Ms. SUSAN GRACE R S u s £rRIVERA
Managing Consultant, Talent, Leadership and Change
(TLC)

DECEMBER 17
56. Mr. CHRISTIAN DANIEL R Ch r $. EERRERAS
COO, Manila Uni Capital Group of Companies
57. Mr. RAUL L. IGNACIO
President and General Manager, MPTC / MPT Mo  bility
58. Atty. MARIA PURISIMA R M/ m®@.BISON
Board Director, Caleb Motor Corporation

DECEMBER 18
59. Mr. CESAR A. BUENAVENTURA
Senior Partner, Buenaventura, Echauz and Partners
60. Ms. MA. RHODORA R A y h 4. eCAMPOS
Country Head , Infosys BPO Limited

DECEMBER 19
61. Ms. GINAMARIE R G/ nGi ENGANGCO
Deputy CEO, Armscor Global Defense, Inc.
62. Dr. ELFREN S.CRUZ
Chair, Lockton Philippines Insurance and Reinsurance

Brokers, Inc.
63. Atty. JOHN PETER FERDINAND R F e r ${ EGHIVERRI
Head of Stakeholder Relations, Global

Communications, PMFTC, Inc.

DECEMBER 20
64. Engr. LIBERITO A e v Y./ESPIRITU
President, Datem, Inc.

65. Mr. GENARO VISARRA R Ge n LAPEZ
Independent Director, China Banking Corporation
(Chinabank)

66. Ms. ROWENA LIZA RR o we maSAQUIN
VP and General Manager, Fisher Rosemount Systems
Inc. - Phili ppine Branch (FRSI -PB)

DECEMBER 21
67. Ms.OLIVIA RO/ i WMPE AW
President and CEO, Destileria Limtuaco and
Company, Inc.
68. Mr. LEONARDO R J u BACUARESMA JR.
Managing Partner and COO, P &A Grant Thorn ton
69. Ms. TOMASA R T a mmyl.LIPANA
Independent Director, SM Investments Corporation
70. Mr. GERARDO R Ge r A.JPFANA
President and CEO, Investors in People Philippines
71. Mr. GLICERIO R G/ i &.6SICAT
Consultant, Inter Pa cific Capital Corp.
72. Amb.JESUS R Ch u c hP. FAMBUNTING
Chair and President, Capital Shares Investment
Corporation

DECEMBER 22

73. Atty. JOSE RJ o eDy FINA JR.
President, Manila Hotel

74. Ms. SYLVIA STOLK
VP - Operations, Ma xicare

DECEMBER 23

75. Mr. VICTORIO R Vi M./AMANTE

76. Ms. MARIA VICTORIA R Ma r i & ANONUEVO
Chair and President, Mejora Ferro Corporation

77. Mr. EMMANUEL R N o eA. RAPADAS
SVP and CFO, Torre Lorenzo
Corporation

78. Mr. CESAR N. SARINO

Development

DECEMBER 24
79. Prof. EMMANUEL R N o eA. IEEYCO
President, Pamantasan ng Lungsod ng Maynila (PLM)

DECEMBER 25

80. Mr. HANS VOLTAIRE R Ha nR. BAYABORDA
President and CEO, Asia Select, Inc.

81. Mr. EMMANUEL RS o0 n rNyHALILI
CEO and Founder, Intellection Corp. Philippines /
Sing apore

82. Mr. ERNESTO R E s tEolfCHAUCO
VP, Resins Incorporated

DECEMBER 26
83. Amb. CARLOS CHAN
Chair, Liwayway Group
84. Mr. ANTOLIN RL e M/ORETA JR.
Director, Intra Strata Assurance Cor poration
85. Mr. JOLLY L. TING
Chair, Jolliville Holdings Corporation

DECEMBER 27

86. Mr. JUSTINOJUAN RJ u s RiOQCAMPO
Managing Director and Head - Macquarie Capital
Philippines, Macquarie Group of Companies (Manila
Office)

DECEMBER 28
87. Ms. ELIZABETH R L i SFF LIETZ
CEO, Rudolf Lietz, Inc.

B S E——



DECEMBER 29

88. Mr.RAUL RRo n nV. @ONCEPCION
Chair and CEO, Concepcion Industries, Inc.

89. Mr. JOSE RJ o 8./CONCEPCION JR.
Chair, RFM Corporation

90. Ms. ROSSANA R R0 s 5|4 BNADO
President, AHEAD Education Group

91. Mr. RICARDO R R/ % PASCUA
Chair, Caelum Developers Inc.

92. Mr. REMY R R e m£TIGULO
Chair, Chemitron Enterprises, Inc.

93. Ms. IMELDA R/ d@ FIONGSON
President and CEO, OPAL Portfolio Investments (SPV -
AMC) Inc.

DECEMBER 30

94. Mr. EXEQUIEL RJ u nP% VILLACORTA JR.
Chair and President, Financial Advisers and Strategic
Thinkers, Inc.




Condolence to the bereaved famil y of the following:
Atty. LEO G. DOMINGUEZ

President of OLLI Consulting Group, Inc.
who passed away on November 26, 2022 at the age of 67.

—



