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“Shared Prosperity and  
Our Dream Philippines (Part II)”. . . 
(from page 1) 

 

nd of 2 Parts 
 
In the first part of this article which 
was published on December 19, 
2022, we wrote about the twin evils 

of Inequality and Exclusion that led to poverty, 
hunger and many other dehumanizing ills of 

society all over the world. The disturbing facts 
about these two evils had led global institutions, 
like the World Bank, the United Nations (17 
SDGs), Corporate America, Philippines, Inc., and 
even the Pope to propose possible solutions. In 
the United States and the Philippines, major 

corporations and business and professional 

associations and their leaders had banded 
together to issue statements and commitments 
that shifted the purpose of businesses from the 
interest of just the stockholders to include all 
other stakeholders. In other words, from 
traditional Capitalism to Stakeholder Capitalism. 

The key: Shared Prosperity. 
 
Why Shared Prosperity? 
 
There is a bigger stake than just the success of 
corporate Philippines and Shared Prosperity. This 
is about country and nationhood. This is about 

our Dream Philippines. Business can play a major 
role in building the Philippines of our dreams but 

the rest of society need to help in nation-building 
as well. 
 
The State of Our Nation 

 
The ravages of COVID has forced our economy to 
backpedal. Our major economic variables, once 
considered very strong during the PNoy 
Administration have been weakened, and not just 
by COVID. Revenue leakages due to massive 
corruption have returned. PBBM has been handed 

an economic time bomb that needs to be defused 
fast. 
 
Politically, there is a disconnect between the 
governors and the people governed. Political 

dynasties continue to be in control. The quality of 
public governance is erratic. We have weakened 

and divided institutions (in the Executive, 
Legislative and Judicial branches), many of which 
are tainted with corruption. There is dissonant 
leadership at various levels. 
 
And we continue to be a divided, confused 

people; have a widening gap between the rich 
and the poor; we struggle in addressing the 
problems in education; we are raising 
malnourished and stunted kids; we have difficulty 
in dealing with crime, drugs, illegal gambling,    
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peace and order, not to mention a culture of 
violence; and, we ignore the needs of the poor and 

God’s other creations. 
 
We need to rebuild our nation but that journey 
requires not only hope, love, perseverance and 
stamina – it needs, among others, a clear vision, 

a servant leadership mindset, a strong sense of 
country, a culture of good governance and 
responsible citizenship. 
 
The Dream Philippines Project 
 

In February of this year, the former Secretary of 
Finance, Dr. Jesus P. Estanislao, convened almost 
100 convenors, sectoral representatives and 
volunteers from many sectors of society to a 
convocation to craft a country roadmap for the 

future. It was called the Dream Philippines 2046 
Project. The core purpose is the transformation of 

the Philippines and the comprehensive 
development of the Filipino, by the Filipino and for 
the Filipino. The hope is that the roadmap will help 
the country achieve higher productivity and 
competitiveness, higher and sustainable growth, 
and greater equity and inclusiveness. The 
strategic metrics are: to be top 20% in the world 

competitiveness index, 8-10% annual GDP growth 
and a GINI Coefficient of 30% or lower. 
 
After 5 months of monthly meetings, the 
convenors produced the Country Governance 
Charter (statements of national values, mission 

and vision), the 8 strategic facets of nation-
building, 28 strategic objectives in a strategy map, 
and the beginnings of a country performance 
scorecard of more than 140 initiatives and 
measures. 
 
The Governance Charter for the Philippines 

 
The proposed values for Dream Philippines are 
already in the law of the land (RA 8491) and are 
as follows (English definition, mine): Maka-Diyos 
(Love of God), Maka-Bansa (Love of Country), 
Maka-Tao (Respect for the dignity of the individual 
and Love for the Family), and Maka-kalikasan 

(Protection of God’s other creations). 

 
For the Mission Statement, the convenors decided 
to adopt the Preamble of the current Constitution 
which states: “We, the Filipino people, imploring 
the aid of Almighty God, seek to build a just and 

humane society, establish a government that shall 
promote the common good, conserve and develop 
our patrimony, secure the blessings of 
independence and democracy under the rule of 
law, and secure a regime of truth and justice, love 
and freedom, equality and peace.” 
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For the country vision, the convenors developed 
vision statements for the years 2028, 2034, 2040 
and 2046, summarized as follows: 

 

• Vision 2028 focuses on socio-economic 
recovery from the ravages of COVID 19 and 
the building of a solid platform for good 
governance and responsible citizenship. 

• Vision 2034 emphasizes on climate or 
environmental justice. 

• Vision 2040 is adapted from the 

government’s AmBisyon Natin 2040’s 
aspiration of the Filipino for his country.  

• Vision 2046 expresses the Filipino’s 
aspiration for himself as defined in the 
AmBisyon 2040 vision statement. 

 

The Country Strategy Map 

 
In developing the strategy map for the country, 
the first step was to first identify the strategic 
facets for nation-building. There were eight facets 
identified; namely: Moral-Spiritual Facet, Socio-
Cultural Facet, Political Facet, Human Resources 

Facet, Natural Resources Facet, Physical Facet, 
Technological-Digital Facet and Economic-
Financial Facet.  
 
The convenors were divided into 8 groups 
corresponding to the 8 strategic facets, with each 
group tasked to develop 3-5 strategic objectives. 

A total of 28 strategic objectives were developed 
and adopted in the plenary.  

 
These strategic objectives can be summarized as 
follows: (1) A virtues-based society, (2) Deep 
spiritual, ethical and moral foundation, (3) Human 

rights, religious freedom and spirit of enterprise, 
(4) Deep sense of patriotism, (5) Strong family 
institution enjoying good quality of life, (6) 
Preservation of rich cultural heritage, (7) 
Strengthened, integrated and harmonized, 
political institutions, (8) Matured electoral process 
and civic consciousness, (9) Stable national peace 

and security, (10) Universal health care, (11) 
Continuing education for all, (12) Peaceful, safe 
and secure communities, (13) Promotion of STEM 
and dual vocational training with strong values 
components, (14) Protection, conservation and 

judicious development of marine resources, (15) 
Responsible development of mountain and 

mineral resources, (16) Greater attention to food 
security and sustainability, (17) Quality and 
efficient transport infrastructure, (18) Water 
adequacy and security, (19) Energy sufficiency 
and security, (20) Environmentally-sensitive 
waste management, (21) Access to technology for 

all, (22) Knowledge-driven, competitive digital 
ecosystem, (23) Global-standard ICT 
infrastructure, (24) Competitiveness and ease of 
doing business, (25) A production and 
maintenance mindset, (26) Strong economic   
 

fundamentals, (27) Development finance, esp. for 
MSMEs, and (28) Focused fiscal and monetary 
policies. 

 

The Governance Charter and the Strategy Map 
composed of 8 strategic facets and 28 strategic 
objectives were completed in July 2022. 
 
The Country Performance Scorecard 
 
The Dream Philippines Project has a 5-person 

Steering Committee chaired by Dr. Estanislao. 
There is also an Eminent Persons Group (EPG) 
composed of 8 members, each of whom will be 
assigned one strategic facet to work on. Each of 
the EPG members will organize task forces to work 
on each of the 28 strategic objectives and fully 

develop the initiatives, measures, baselines and 

targets for 2028, 2034 , 2040 and 2046. Their 
outputs will be consolidated, integrated, and 
organized to produce the Country Performance 
Scorecard. Target completion date is June 2023. 
 
Conclusion 

 
We dream of a beautiful and prosperous 
Philippines - a country where there is enough for 
everyone, where no Filipino is left behind in 
poverty, where every Filipino family is healthy and 
enjoys a life of comfort, where every child has a 
future. 

 
We dream of a country that can bring out the best 

in the Filipino people - one that can make the 
Filipino truly great and respected in the eyes of the 
world. 
 

But for us to attain this Dream, we need an 
effective and efficient government that delivers, 
ethical and servant leaders who serve, sustainable 
businesses that share their prosperity, civil society 
or NGOs that manifest and promote the interests 
and will of the citizenry, and responsible citizens 
who get involved.  

 
This is our Dream Philippines and today I sound 
the call to action – yes, we are warriors and 
advocates of good governance but more than this 
and more importantly, we are committed to build 

our Dream Philippines. And we pledge to keep 
these commitments while urging others to join us 

- however long it may take. Here in the Philippines. 
One Filipino at a time. 
 
(The author is Co-Chair for Social/Shared 
Prosperity of the MAP Committee on ESG. He is 
also Vice Chair of Center for Excellence in 

Governance (CEG). Feedback at 
<map@map.org.ph> and <rex@drilon.com>). 
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“How to be a Techie”. . . 
(from page 1) 
  

t is never too late to liberate yourself 

from an assistant. And take things 
into your hands. It is the best thing 
you can do to keep your brain 
healthy. 

 
Executives are spoiled in that they do not even 
need to think of bills, cut off dates and other 

routine must-do or must-pay tasks. We always 
turn to an Executive Assistant or these days, a 
Virtual Assistant, to do the work for us. 
 
I met a former bank executive who took these 
things into his hands. Every month, he would 

open his laptop and pay bills on their due dates, 

do the payments online, and this was six years 
ago. He also was 81 years old. He was living life 
in retirement and just had a few dogs, a cook and 
a driver to answer his daily needs. It is never too 
late to learn how to do these tasks even if you are 
just 60 or 70 years of age. All it takes is to sit 

down and tell yourself you can do it. 
 
This retiree also played the stock market online. 
Everyday he would devote a few hours checking 
on his portfolio and make orders to buy, sell or 
hold. As a former banker, he was organized and 
was a fastidiously neat worker, who had a place 

for everything and everything in its place. 
 

Having spent a few Sundays with him as he would 
invite us over for lunch or coffee, I observed his 
habits and hope that someday I could be as 
orderly with my bank details, my bills and credit 

cards.  I thought that even in retirement or semi-
retirement, one must have control over bills and 
confidential matters, and not just turn them over 
to our staff or even relatives. 
 
My brother who is 82 still is on Viber, text and 
email and this keeps his mind busy and active. So 

for me, being the youngest of the retirees, I 
challenged myself to learn a few more techie 
things.  
 
Here are some ideas you can start with: 

1. Pay bills online. It is now so easy to use an 
online bank account to pay Meralco, PLDT, 

mobile company bills. 
2. Listen to audiobooks. The eyes get strained 

when we read the written word all the time. 
Download apps like Audible.com and find 
your favorite books to listen to, rather than 
read them or keep books that will get dusty 

on your shelves. 
3. Bank online. New apps now allow you to 

deposit checks without having to visit your 
bank or sending someone to the bank  

 

 

physically. It has been a breeze depositing a 
check virtually.  

4. Download Spotify to listen to music of your 

era or to listen to podcasts of speeches, or 

other interesting topics discussed by experts. 
You have no need for Compact Discs (CDs) or 
USB sticks to put in your laptop. 

5. Learn how everything works through 
Bluetooth. Get Bluetooth speakers which are 
so portable you can take them literally 
everywhere and just connect to your mobile 

phone (with wifi of course)  
6. Play games on your mobile phone. You can 

pass the time and keep your brain active by 
doing puzzles, word games and even solitaire 
on your phone. They say it’s good for the 
brain to work different parts of it, not just the 

analytical side. 

 
It is never too late to start. You may ask a very 
patient middle-aged person to teach you as the 
young seem to be impatient in teaching the old. 
They do not know why we do not get it right away. 
They forget we are digital immigrants while they 

are digital natives, being able to intuit everything 
without an operating manual. 
 
But, do start. It is a liberating experience to know 
how to manage our affairs even without virtual or 
real assistants. You can start with making lists of 
what you ask others to do for you. Then start 

crossing them out as you learn to do it yourself. 
Even the act of crossing out an item in your “things 

to do” is liberating. 
 
Before you lose your memory, train your brain. 
Train it to think not only on problem-solving but 

on routine tasks as well. Paying bills, checking 
bank accounts, transferring money---these will 
become routine once you get the hang of it. 
 
Challenge yourself to do the unthinkable—like 
letting go of your assistant. They have been half 
our brains and we are held hostage because we 

become too dependent on others. 
 
Challenge yourself while helping your brain stay 
healthy. It may be the best gift you can give 
yourself this Christmas. 

 
 

(This article reflects the personal opinion of the 
author and does not reflect the official stand of the 
Management Association of the Philippines or MAP.  
The author is member of MAP Diversity & Inclusion 
Committee, and MAP Agribusiness Committee. 
She is Chair of the Philippine Coffee Board, and 

Councilor of Slow Food for Southeast Asia. 
Feedback at <map@map.org.ph> and 
<pujuan29@gmail.com>.)   
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“HEALTH EDUCATION IN TRANSITION: 
Preparing Future Health Workforce for 
Patient Care”. . . 

(from page 1) 

  
he pandemic affected the health 
sector the most as health systems 
became overburdened with the 
requirements of patients needing 
care, even as the health workers 

themselves were also at risk from the disease. 

Many of the first casualties of the COVID-19 were 
those who attended to patients, especially in the 
first six months of its onset, exacerbating the 
already problematic staffing of health facilities 
around the world. 
 

As the epidemic slowly transitions into endemic 

state, countries are now taking stock of their 
health human resource and the shortage is felt, 
especially the lack of nurses available to provide 
the needed care across diverse types of facilities 
in the health system. Their response is to intensify 
recruitment process from other countries to plug 

their gaps. As the Philippines is one of the major 
sources of health professionals globally, this is 
depleting the local health facilities of their staff 
and facing big challenges in their operation. More 
importantly, this will deprive Filipinos of health 
services they need. 
 

While this problem may be partially addressed by 
the adoption of telehealth, technology and other 

digital applications, they can only go so far. In the 
end, there is a reason why the service is 
universally called health care – a recognition that 
‘caring’ is integral to health, and that is one aspect 

that can never be replaced by technology, no 
matter how sophisticated they may be. 
 
With all these coming to a head with the still 
persistent COVID and its variants, the way health 
services are delivered and accessed, and how they 
will be deployed and managed will have to be 

reconfigured. They also signal the need to look at 
the health systems with a new lens and identify 
opportunities for innovation long being called for 
to address the persistent imbalances in access, 
equity and quality. While international standards 

and health protocols will always be an integral 
part of the health processes, these should be 

viewed from regional, national and local 
perspectives on how these health services can be 
delivered, considering our unique conditions and 
using the resources that are available. 
 
The health educational system will be called upon 

to play a pivotal role in bringing about these 
needed transformations and innovations to 
address the shortages in health human resource. 
The competencies and skill sets will need to 
match, adapt and respond to these new  
 

requirements and challenges. Failure to rise to this 
call of the times will compromise the stability of 
the health system, the cost to access services and 

the quality of care. 

 
There are the long-standing challenges in health 
education that the pandemic magnified: 
 
• how learning is provided, acquired, and 

assessed have been changed by the 
acceleration of digital and other technologies;  

• the continuing rise in the cost of education that 
has become unaffordable to many students and 
their families; and 

• how to retool and reskill the educators and the 
institutions into adapting to the changing 
demands of learning and education.  

 

Shaping the education of the future health 
workforce will require that institutions address not 
only those challenges, but also to ensure that they 
become adept in using the technologies whose 
deployment and use the pandemic hastened. The 
learning environment will need to be restructured 

to fuse the virtual and the physical, without 
sacrificing the hands-on training that is critical 
when the responsibility is to save lives. They will 
have to be agile enough to turn the academe into 
learning hubs where skills and competencies are 
honed, and to use innovative applications and 
methodologies to deliver this. Needless to say, 

these have to be done – and fast to stem the 
staffing drain and put the health system back on 

track. 
 
The Way Forward 
 

It is a different world, and the way forward will 
require deeper structural transformations. 
Therefore, addressing these disruptions 
necessitate collaboration and synergy between the 
service providers (health facilities) and the 
learning providers (educational institutions). 
 

1. Re-calibrate the training. The most pressing 
problem is bringing up to speed the students 
whose academic preparation might not be in 
line with the needed clinical training and 
experiences that the two years of pandemic 

transformed. To get them ready for actual 
work, there is a need for institutional 

transitions that will supplement and hasten the 
largely theoretical learning that the virtual 
system provided. 

 
2. Innovate learning methodologies. Health 

education must evolve by introducing 

innovations in both instructions and clinical 
experiences provided to students and the 
pioneering spirit that can challenge status quo 
and tradition. 
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3. Optimize the hybrid system. Educational 
institutions should likewise establish 
pathways that will institutionalize the hybrid 

system – physical and digital – and how best 

to optimize both to achieve the quality of 
preparation that patient care requires. This is 
especially critical in the health care setting 
where the mantra is always getting it right the 
first time all the time because there are no 
do-overs when it comes to patients’ lives. 

 

 
4. Make education accessible. Diversity, equity, 

and inclusion should be embedded into the 
academic DNA and institutions must work 
towards making education more affordable 
and accessible, especially to those students 

with potential but can ill-afford the cost. 

Exploring linkages with other institutions, 
private, non-governmental organizations, 
and the public sector within and outside the 
country, can be a fertile ground to enable this. 
After all, education should have no 
boundaries. 

 
5. Prepare the global health workforce. 

Philippines is a recognized brand in health 
services. It has always been one of, if not the 
biggest source of nurses and doctors serving 
in the health systems of various countries. 
Both hospitals and educational institutions 

must join hands in preparing the future global 
health workforce, through solid academic 

preparation, systematic and hands-on 
training, and deployment that will provide 
experience in all facets of health care. This 
will ensure that our country’s needs are 

prioritized and first to benefit from their 
know-how, skills, and competent service. It 
will also render the local health system less 
vulnerable to brain drain, instead assuring 
that if and when they decide to explore the 
bigger responsibility to caring for patients 
offshore, there are readily available trained 

replacements that can assume their places. 
 
This transformed health education system will 
take on the big responsibility of training the health 
professionals of the future who will be taking care 

of the people here and all over the world. The pace 
with which these systems will be made operational 

will be critical because sick patients do not have 
the time to wait. 
 
(The author is the 2022 Vice Chair of the MAP 
Health Committee, Chair of the MAP CEO 
Conference Committee, President and CEO of 

Health Solutions Corporation, and former 
Undersecretary of the Department of Tourism. 
Feedback at <map@map.org.ph> and 
<alma.almadrj@gmail.com>.) 
 
 

“The New Year’s Guide to Living”. . . 
(from page 1) 
  

irst order of the day is to look at the 

New Year as a time to change. 
January is when it is easiest to start 
a new habit, a new goal or even a 
new lifestyle. 

 
But more than just our personal decisions to 
change a habit, it is also a good time for 

companies and leaders to start opening up to new 
ideas and maybe new ways of doing business. 
 
The green imperative 
 
I was at a forum where the EU rules were being 

discussed for exports from our country, for 

example, and the rest of exporting economies. 
Some exporters see the “greening of the supply 
chain”   as yet another non-tariff barrier to 
exports—going green and asking for certifications 
is seen as another expense. Maybe this time, we 
should think of going green because it is our duty 

to do something right, not just to be profitable. 
 
And yet, in the same forum was a manufacturer 
of shoes made from pineapple fiber, a sustainable 
product looking for export markets. Why is he 
into this business? Because it is the right thing to 
do, he says. What is your green initiative this 

year? 
 

The diversity direction 
 
More and more companies are looking to include 
diversity and inclusion in their work plans. As of 

this year, the Philippine Business Coalition for 
Women Empowerment (PBCWE) has attracted 
more companies to be part of its group. What 
does it take? If you are a company with forward 
thinkers in your management, it is about time to 
get certified as a company that empowers women 
and includes diversity as one of your goals.  

 
Enabling healthier lives 
 
If you are in the food business, it is about time to 
think of serving healthier fare. Let us help our 

consumers to become healthier by serving 
nutritious food, and not just cheap food choices. 

If we run a company cafeteria, it is time to look 
for providers who not only sell affordable food to 
our employees, but healthier food as well. After 
all, the ones who decide are the management, 
Human Resources and Finance. You may be 
surprised that healthier food served in cafeterias 

may mean less sick days for your personnel and 
less absences, too. 
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Using technology to save money 
 
If you have not yet invested in inverter 

appliances, think again. These energy-efficient 

appliances, lights and other equipment save the 
company a lot of money in lower electrical 
consumption while saving the planet. Yes, it may 
be expensive at the start but savings as well as a 
lesser carbon footprint come as a reward for the 
planet and your bottom line. 
 

Bike, don’t drive 
 
Many factories now encourage employees to live 
near their place of work and avoid long commutes. 
They provide bicycles, motorcycle loans and other 
provisions for employees to avoid long travel 

times. This also contributes to efficiency of 

workers who sleep longer than those who have to 
wake up early, get less sleep and are less efficient 
in their jobs. 
 
Vegetable gardens in the office or workplace 
 

Companies can encourage employees to plant in 
a designated area and grow their own vegetables. 
This action helps employees save on market trips 
and makes them more conscious about growing 
their own food. Even the lowly malunggay or 
moringa tree can give employees a lot of healthy 
meals at home or in the cafeteria. There are urban 

gardens, like plant towers, that can be started 
even in high-rise offices with decks or open 

rooftops.  
 
Rather than just tree planting activities in the 
Human Resources calendar, you can start 

allocating space for company gardens where 
employees can buy fresh vegetables or harvest 
what they plant. 
 
Work outside and take in some fresh air 
 
Make a field day or a day outside a regular 

occasion for your townhall meetings rather than 
another gathering inside air-conditioned offices or 
hotels. Get some sun, some fresh air and let 
employees work (or meet) outside the office for a 
change. Go to a park or a farm, for a change. You 

may be surprised with better results when your 
team gets to commune with Nature. Take your 

employees hiking, going on a picnic or just 
breathing some fresh air on a regular basis.  
 
Give rewards for green and safe ideas 
 
The best ideas come from the people who feel the 

heat of brownouts, high electricity costs and the 
high price of onions and rice. Listen to ideas from 
the smallest member or the one who had the 
simplest education. Green is the new black. Maybe 
they have ideas that can help your bottomline  

 

while you help Mother Nature. Reward suggestions 
on how to make your company greener, healthier 
or safer.  

 

Ready to start to turn a new leaf? Start with 
yourself, then your family and then your company. 
If everyone just did something different to make 
the world a better place, we will all be able to take 
2023 by the horns and hope for a better, healthier 
year. But we have to start with ourselves. 
 

What habit can you change this New Year? 
 
(This article reflects the personal opinion of the 
author and does not reflect the official stand of the 
Management Association of the Philippines or MAP.  
The author is member of MAP Diversity & Inclusion 

Committee, and MAP Agribusiness Committee. 

She is Chair of the Philippine Coffee Board, and 
Councilor of Slow Food for Southeast Asia. 
Feedback at <map@map.org.ph> and 
<pujuan29@gmail.com>.   
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JANUARY 12, 2023 ADVISORY    
 

WELCOME NEW YEAR - WELCOME PROSPERITY 
WELCOME BSP GOVERNOR FELIPE M. MEDALLA 

 
He will be our Guest of Honor and Speaker at our Regular Membership Meeting, on 12 January 
2023, Thursday, at 12:30 PM, Centennial Hall, MANILA HOTEL. 
 
Every year the Rotary Club of Manila hosts the BSP Governor’s Special Address to the nation on the 
State of the Economy. 
 
This has been a tradition faithfully kept, mutually enjoyed, cherished  by the honor each party 
extends to the other during the affair, all these years! 
 
Our President Hermie Esguerra will likewise give us his New Year's Message for 2023. 
 
Your friends and colleagues will hold you in better esteem by inviting them to join us! 
 
Please reserve a seat for your guest/s or special dear one you wish to treat. 
 
ONLY IN THE ROTARY CLUB OF MANILA! 
 
Please confirm via the attendance portal by return email to rotaryclubofmanila@gmail.com or through 
the RCM Attendance Viber Group. 
 
Yours in Rotary, 
 
PD Dean Amado D. Valdez 
Chairman 
 
AS/DE Michael Albaña 
Co-Chairman 



 
 

 
 

1. “MAP exec disputes issues on EDSA 
Busway” 

      from MAP Transportation Committee  
      Chair EDUARDO “Eddie” H. YAP’s  
      article in THE PHILIPPINE STAR 
      on January 2, 2023 
 
MANILA, Philippines — We take strong exception 
to the article titled “Concession, property issues 
hound EDSA Busway privatization” which came 
out last Dec. 31, 2022 as it is highly misleading 
and inaccurate. 
 
Thirty business and civic organizations recently 
issued a public statement urging the 
privatization of the EDSA Busway and its 
upgrade into a full bus rapid transit (BRT) system 
and the reasons therefore were stated therein. 
This statement was released to and reported by 
the media, including the Philippine STAR – 
https://www.philstar.com/headlines/2022/10/0
9/2215300/business-groups-urge-government-
privatize-edsa-busway-system 
 
We stand by our statement and advocacy. 
Undertaking public infrastructure or introducing 
reforms in public transportation is inherently 
challenging. While physical obstacles could be 
hurdled with engineering solutions, mindset 
obstacles are more difficult to address. The EDSA 
Busway is no exception.  But by no means are 
the challenges insurmountable. 
 
Although the busway was originally introduced in 
1971 in Runcorn, England, it took 50 years 
before it was finally introduced here on June 1, 
2020 with the support of then Transportation 
secretary Arthur Tugade, during the pandemic. 
This came after five years of advocacy and 
prodding through the Management Association 
of the Philippines (MAP) by the undersigned 
advocate since Aug. 26, 2015, and culminating 
in an article “Don’t Waste A Crisis,”published by 
in The STAR on May 10, 2020. 
 
Today, after over two years of pilot testing; 
342,541 daily average passengers in November 
2022; and 10,286,238 million total passengers 
since its inception, a few sceptics remain. 
 
It must be noted that your report cited just one 
source – Terry Ridon of Infrawatch Philippines. 
Certainly, Mr. Ridon’s view is by no means the 
predominant view. In particular, we take 
exception to the following opinions expressed in 
the article: 
 
(1) “They said the DOTr should identify first the 
terms of reference (TOR) what segments of the 
EDSA Busway would be turned over to its future 
operator.” 
 
 
 

This is Privatization 101.  The government’s 
Private-Public Partnership Center (PPPC) would 

certainly assist DOTr. Mr. Ridon may be pleased 
to know that since last October, the MAP, 
convened a roundtable discussion among 
stakeholders, including prospective proponents, 
DOTr and PPPC, to discuss the TOR and 
performance metrics for the concessionaire. A 
draft TOR was submitted shortly thereafter by 

MAP for consideration by the DOTr and PPPC. 
 
(2) He (Ridon) said the ”DOTr may face difficulty 
finding a bidder that can do both (maintenance 

and development, and bus operations), especially 
as they require particular expertise.” 

 
Unfortunately, this  presents a very low regard for 
local business firms, despite having proven their 
worth in many highly capital-intensive and 
technically complex infrastructure projects in our 
country. The most recent is MRT-7 which is an 
integrated concession about to be completed; 

others are the new Mactan and Clark international 
airports, and the Cebu to Mactan Bridge. The 
Busway and BRT may be rocket science to a few, 
but not to many others who are aware of the BRT 
standards administered by a global NGO in New 
York City; the fact that they were introduced and 
refined over 50 years ago; and the existence of 

188 BRTs operating throughout the world. 
 
(3) “The government should also clarify how the 
busway privatization would be integrated into the 
plan to privatize the MRT-3 by 2025, as certain 
busway development projects may be limited by 

existing MRT-3 property right. MRT-3 stations are 
currently being used as part of the busway 
system,” Ridon said. 
 
It must be noted that the EDSA Busway is a 
distinct and separate transit system from the 
MRT-3, and may be privatized or upgraded 

separately without waiting for the other. Using 
MRT-3 stations as access to the busway is a 

temporary arrangement, which will be dispensed 
with after the long delayed dedicated 
busway/BRT stations are built. This is precisely 
one compelling reason to privatize the busway. 
Lest we be misunderstood, achieving Busway and 

MRT-3 interconnectivity is a desirable and 
necessary objective for mass transit systems and 
we encourage this. 
 
We agree with the statement of Mr. Ricafort, an 
RCBC analys: “(He) said transport services like 

the busway may be easy to privatize given that  
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these assets pay off faster than usual with a 
captured market using them.” 
 
We are prepared to meet with Mr. Ridon to 
familiarize him with our EDSA Busway advocacy 
and its privatization. 
 
2. “2023? (1)” 
      from MAP Past Governor PETER  

      WALLACE’s “Like it is” Column in the  
      PHILIPPINE DAILY INQUIRER on  

       January 2, 2023 
 
It’s a new year, a time when the more thoughtful 
of us lay down our plans and wishes of what we’d 
like to achieve in the coming 12 months. For each 
of us, it’s very different, very much tied to our 
personality and lifestyle. For most of us, it’s very 
much about “me.” We don’t give much thought to 
what the country, or what the world needs, and 
what we could do about it. 
 
Each day is a new awakening; you’re glad to be 
alive still to enjoy another day on this fascinating 
planet. But a year is a milestone in our lives. It’s 
a stepping stone in the progress of life. It’s 
another goal achieved. It suits our biological 
clock. 
 
For the world, it does not look very promising. 
Egomaniacal Putin can’t accept he’s lost the war; 
he’ll keep killing his countrymen and the 
innocent, courageous Ukrainians as he drives 
himself into oblivion. As he does, he drags much 
of the world down with him. 
 
We’d all like to hope Putin comes to his senses, 
acknowledges he’s lost and retreats, but there’s 
zero chance of that. In fact, recovery of all pre-
2014 Ukrainian lands by its people has a chance, 
albeit not high enough yet, but certainly on the 
cards. There are growing calls to negotiate a 
diplomatic conclusion to this war. But without a 
clear advantage, Ukrainian President Volodymyr 
Zelenskyy won’t sit at a negotiating table. So the 
general consensus is that the war will drag on 
throughout the year, trailing its destruction into 
much of the world’s trade and economies along 
with it. One can but hope for a miracle that will 
break this chain. 
 
A more positive note is that the world is learning 
to live with COVID, so its negative impact on 
economies is lessening. China, though, is just 
coming to recognition that its “zero-COVID” 
policy has failed. But the consequent economic 
recovery expected is in doubt because of the 
considerable threat a surge in COVID cases is 
imposing on a large scale. Xi Jinping’s insistence 
that Taiwan is China’s is a very worrying threat 
throughout this coming year, as is his continuing 
dominance in the South China Sea that isn’t his; 
on a practical matter that puts our search for 
much-needed oil and gas in doubt. 
 
 
 
 
 

But the damage has been done. The rich world’s 
productivity is at best stagnant, and may even 
well be declining. Recessions are not off the table. 

Even in the US, with Republicans controlling the 

House, any substantive progress in 2023 can be 
forgotten. Aging population in many countries 
and a reluctance to accept immigrants just add to 
the problem. According to the International 
Monetary Fund, the GDP growth amongst rich 
nations is expected to be less than 2 percent. 
 

The problems of the rich world must inevitably 
filter through to the Third, where we reside. What 
partially saves us is our weak interaction with that 
world. Our exports contribute a mere 17 percent 
to our GDP. The exodus of investible funds has 
already occurred, with $5 billion in portfolio funds 

fleeing in May-September at the height of the US 

Federal Reserve sharp policy rate increases. Year-
to-October, the $10 billion outflow meant that 
almost all the money that did come had already 
left the country. This partly led to the $56 billion 
loss (-16 percent) since the start of the year in 
the value of shares traded in the stock market. 

Foreign direct investment in productive 
enterprises has been particularly weak. At $6.7 
billion in 2022, from $7.65 billion in 2019, it’s 
shaping up to be the lowest since the pandemic 
in 2020, and down from the peak of $12.4 billion, 
surprisingly in 2021, when head offices made 
huge advances to sustain their operations in the 

country. Its best in normal times was $10.3 billion 
in 2017. 

 
Next week, I’m going to ponder on what I’d like 
our country to do. And the first is to stop 
corruption, which, almost more than anything 

else, is destroying life in the Philippines. It’s not 
just the direct cost of loss of money that could 
have done ever so much good, but the indirect 
cost is unbearably high. The most obvious is 
foreign investment: It just doesn’t come. Most of 
the countries that would invest here have the 
strictest anticorruption laws, so CEOs won’t risk 

their companies in a corrupt country. 
 
I’ve seen little recognition of this as an underlying 
problem to face. It’s not even in the eight-point 
socioeconomic plan. So one can’t get one’s hopes 

up that corruption will be truly addressed in 2023. 
 

(More next week) 
 
—————— 
 
Email: wallace_likeitis@wbf.ph 
 

 
  

 

     25 



 
 

      November 22, 2022                                                                  

      MAP Annual General Membership Meeting and  

      “MAP Management Man of the Year 2022” 

      Awarding Ceremony       

 

 
      

      November 11, 2022                                                                 October 13, 2022                                                                  

      3rd MAP NextGen Conference 2022                                        MAP GMM       

                                                          
 

      September 13, 2022                                                                 September 8, e2022                                                                                                                  

      MAP International CEO Hybrid Conference                              MAP – PMAP Joint GMM                                                                

  

     August 19, 2022                                                                      July 14, 2022                                               

  MAP GMM                                                                                MAP GMM                                                          

 

26 



 
 

 

      July 1, 2022                                                                             June 23, 2022 

      MAP Webinar                                                                            MAP GMM         

       
 
 

 
 
 
 
 
 
 

 
 
 

   May 19, 2022                                                                           May 2, 2022                                                     

   MAP GMM                                                                                 MAP Webinar                                                                                

  
 
 

   April 29, 2022                                                                           April 29, 2022 

   MAP Webinar                                                                            MAP Webinar 

  

 
 

    April 27, 2022                                                                       April 22, 2022 

       MAP Lecture                                                                          MAP Webinar 
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   March 24, 2022                                                                      March 9, 2022 

   MAP General Membership Meeting                                        MAP Lecture 

 

 

   
 

 

 

 

 

   February 10, 2022                                           January 13, 2022                           
   MAP Economic Briefing and                             MAP Inaugural Meeting and  
   General Membership Meeting                          Induction of MAP 2022 Board of Governors 
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JANUARY 1 

1. Mr. ADOR “Ador” A. ABROGENA 

EVP, BDO Unibank, Inc.  

2. Usec. ROWENA CRISTINA “Gev” L. GUEVARA 

Undersecretary for Research and Development, 

Department of Science and Technology (DOST)  

3. Mr. MANUEL “Manny” L. WONG 

General Manager, Acer Philippines, Inc.  

 

JANUARY 2 

4. Mr. JOSE MARIA “Hochi” A. ABAYA 

Chair, Cagayan Electric Power & Light Company, Inc. 

(CEPALCO)  

5. Ms. CHERYL JANE P. CHAN 

COO, University of Pangasinan  

 

JANUARY 3 

6. Mr. LAURENT P. LAMASUTA 

President and CEO, Ayala Properties Management 

Corporation (APMC)  

 

JANUARY 4 

7. Mr. ALLEN L. LEE 

President and General Manager, MESCO, Inc.  

8. Mr. NELSON C. PAR 

Chair, Pascal Resources Energy, Inc.  

9. Ms. ELIZABETH “Liza” CARLOS TIMBOL 

COO and SEVP, Guagua Rural Bank, Inc. (GRBank)  

 

JANUARY 5 

10. Mr. RAYMUND “Ray” T. AZURIN 

Chief Executive, Zuellig Pharma Corporation  

11. Mr. FRANCISCO “Paquito” A. DIZON 

Chair and President, Pacific Northstar, Inc.  

12. Mr. FERNANDO “Fern” O. PEÑA 

President, MOF Company (Subic), Inc.  

13. Engr. TELESFORO “Porsche” E. PEÑA 

Founder, T & D Design Consultancy Co.  

14. Dr. TONY TAN CAKTIONG 

Chair, Jollibee Foods Corporation  

 

JANUARY 6 

15. Mr. JOSE JEROME “Jeng” R. PASCUAL III 

Trustee, U.P. Engineering Research & Development 

Foundation, Inc. 

16. Ms. LOLY N. UY 

CFO, San Roque Supermarket Retail Systems, Inc. 

(SRS)  

 

JANUARY 7 

17. Mr. ARMANDO “Armand” S. NG 

General Manager, Asia Cargo Container Line Inc.  

18. Mr. BENJAMIN “Ben” R. PUNONGBAYAN 

Founder, P&A Grant Thornton  

 

JANUARY 8 

19. Mr. RICO T. BAUTISTA 

President and CEO, Etiqa Philippines  

20. Mr. JOSE “Jomie” S. FRANCISCO 

President, Wire Rope Corporation of the Philippines 

(A DMCI Holdings, Inc. subsidiary)  

21. Dr. JAIME “Jimmy” C. LAYA 

Chair, Philtrust Bank  

 

22. Mr. BERNIDO “Bernie” H. LIU 

CEO, GOLDEN ABC, Inc.  

23. Atty. RICARDO “Dick” J. ROMULO 

Senior Partner, Romulo Mabanta Buenaventura 

Sayoc & de los Angeles  

 

JANUARY 9 

24. Ms. LORRAINE “Rain” BELO CINCOCHAN 

President and CEO, Wilcon Depot, Inc.  

25. Mr. JEFFREY JOHNSON 

SVP for Human Capital Resource Management, 

Teleperformance  

26. Mr. RICHMOND D. LEE 

Founder and Director, AtlasLand Inc.  

 

JANUARY 10 

27. Ms. MARIA NOEMI “Noemi” G. AZURA 

President and CEO, Insular Healthcare Inc. 

28. Dr. ROBERTO “Bobby” F. DE OCAMPO OBE 

Chair and CEO, Philippine Veterans Bank  

29. Mr. FREDERIC “Ricky” C. DYBUNCIO 

President and CEO, SM Investments Corporation  

30. Mr. SEBASTIAN “Baste” C. QUINIONES JR. 

Executive Director, Pilipinas Shell Foundation, Inc.  

31. Engr. SERGIO “Serge” OÑATE RAMOS III 

President and Co-Founder, PCI Innovations Tech 

Center, Inc.  

 

JANUARY 11 

32. Usec. ELMER U. SARMIENTO 

Undersecretary for Maritime, Department of 

Transportation (DOTr)  

 

JANUARY 12 

33. Cong. HARRY C. ANGPING 

President, AP Genco North Services, Inc.  

34. Mr. DANILO “Danny” VALENTON FAUSTO 

President, DVF Dairy Farm, Inc.  

35. Mr. WILSON P. TAN 

Chair and Country Managing Partner, SGV & Co., EY 

Member Firm  

 

JANUARY 13 

36. Mr. MANUEL “Manny” U. AGUSTINES 

Chair, Ramcar, Inc.  

 

JANUARY 15 

37. Mr. ISIDRO “Sid” A. CONSUNJI 

Chairman and President, DMCI Holdings, Inc.  

38. Mr. FRANCISCO “Frankie” C. EIZMENDI JR. 

Chair, Dearborn Motors Company, Inc.  

 

JANUARY 16 

39. Mr. OSCAR B. BIASON 

40. Mr. KASIGOD “Kas” V. JAMIAS 

President and CEO, The Zuellig Corporation  

41. Mr. AL DOUGLAS “A.D.” VILLAOS 

President and CEO, COREnergy, Inc. (subsidiary of 

Vivant Corporation)  
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Happy Birthday to the following MAP Members who are  

celebrating their birthdays within January 1 to 31, 2023 
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JANUARY 17 

42. Ms. THERESA ANN “Trissa” M. MENARDO 

Chief Strategy Officer, PHINMA Education Holdings 

Inc.  

43. Mr. ANTONIO “Tony” A. TURALBA 

Chair, President and CEO, Active Group, Inc.  

 

JANUARY 18 

44. Mr. VICTOR “Vic” Y. LIM JR. 

President, Banco Mexico Inc.  

45. Mr. ROBERTO “Bert” G. MANABAT 

Independent Director, Union Bank of the Philippines  

 

JANUARY 19 

46. Mr. LUIS “Louie” M. CAMUS 

Chair and President, L. M. Camus Engineering 

Corporation  

47. Ms. MA. BELEN “Bel” B. LIM 

CEO, Golden Press  

48. Mr. GEORGE I. ROYECA 

Chief Transport Advocate, DBDOYC, Inc.  

 

JANUARY 20 

49. Dean RODOLFO “Rudy” P. ANG 

Vice President for Administration and Information 

Systems, Ateneo de Manila University  

50. Mr. ROBERTO “Dondi” D. BALTAZAR 

EVP, Philippine National Bank (PNB)  

51. Ms. MARICRIS “Cris” MEDINA CAMPIT 

President and CEO, Airfreight 2100 Inc. (AIR21)  

52. Atty. SANTIAGO “Santi” F. DUMLAO JR. 

Secretary-General, Association of Credit Rating 

Agencies in Asia (ACRAA)  

 

JANUARY 21 

53. Mr. RAMON “Mon” L. JOCSON 

COO, Bank of the Philippine Islands (BPI)  

54. Atty. PATRICIA-ANN “Trina” T. PRODIGALIDAD 

Managing Partner, ACCRALAW  

 

JANUARY 22 

55. Dean PASCUAL “Al” SAYO GUERZON 

President, Melior Realty Services  

56. Prof. VICTOR ANDRES “Dindo” C. MANHIT 

CEO and Managing Director, Stratbase Group  

57. Mr. BENJAMIN “Ben” O. YAO 

Chair, CEO and President, SteelAsia Manufacturing 

Corporation  

 

JANUARY 23 

58. Mr. VICENTE “Ting” R. AYLLON 

59. Ms. JEANETTE “J'net” BAUTISTA ZULUETA 

Chair, ZMG Ward Howell, Inc.  

 

JANUARY 24 

63. Mr. YU MING CHIN 

Executive Director, Viventis Search Asia  

64. Mr. FELIPE ANTONIO “Felipe/ Poopi” P. ESTRELLA III 

President, Volkswagen Philippines  

65. Atty. ROBERTO “Bobby” P. LAUREL 

President, Lyceum of the Philippines University 

(Manila, Makati, Cavite)  

66. Mr. ALFREDO “Fred” B. PARUNGAO 

President, Ligaya Management Corporation  

 

JANUARY 25 

67. Ms. ANA MARIE “Ana” LORENZANA DE OCAMPO 

President and CEO, Wildflour Cafe + Bakery 

Corporation 

JANUARY 26 

68. Mr. ROMEO “Romy” G. DAVID 

Chair and President, BNL Management Corporation  

69. Gen. JOSE “Joemag” P. MAGNO 

Chair, Citra Metro Manila Tollways Corporation  

70. Mr. ROMUALDO “Boyet” V. MURCIA III 

Partner for Audit and Assurance, Punongbayan & 

Araullo  

71. Ms. ELIZABETH “Beth” G. RABUY 

Chair and President, FPD Asia Property Services, Inc.  

72. Mr. ALFREDO “Fred” C. RAMOS 

Chair, The Philodrill Corporation  

73. Mr. RODOLFO “Jun” B. STA. MARIA JR. 

Chair and CEO, Paxforce Corporation  

74. Atty. SYLVETTE Y. TANKIANG 

Senior Partner, Villaraza & Angangco (V&A) The Firm  

 

JANUARY 27 

75. Atty. FABIAN “Fame” K. DELOS SANTOS JR. 

Partner and Head of Tax Services, SGV & Co.  

76. Mr. ANGELITO “Lito” VILLANUEVA 

EVP and Chief Innovation and Inclusion Officer, Rizal 

Commercial Banking Corporation (RCBC)  

 

JANUARY 28 

77. Mr. VIRGILIO “Vio” O. CHUA 

President, SB Capital Investment Corporation  

 

JANUARY 29 

78. Amb. FRANCISCO “Toting” V. DEL ROSARIO 

79. Mr. JOSE EMMANUEL “Joel” P. GUILLERMO 

President and Chie Executive, Royal Class Group of 

Companies  

80. Mr. CARLOS MA. “Caloy” G. MENDOZA 

Managing Director and Senior Country Officer, J.P. 

Morgan Chase Bank, N.A.  

 

JANUARY 30 

81. Ms. ABIGAIL TINA “Gail” M. DEL ROSARIO 

President and CEO – OIC and Head of Community 

Financial Services, Maybank Philippines, Inc.  

82. Atty. SERAFIN “Jun” U. SALVADOR JR. 

Managing Partner, Salvador Llanillo & Bernardo, 

Attorneys-at-Law  

83. Ms. EVELYN R. SINGSON 

Vice Chair and President, Dusit Thani Philippines, Inc.  

 

JANUARY 31 

84. Mr. EMMANUEL “Noel” D. BAUTISTA 

Executive Director, Head of ASEAN, LF (Philippines), 

Inc.  

85. Mr. KARIM MANUEL “Karim” G. GARCIA 

VP for Business Development, Metro Pacific 

Investments Corporation (MPIC)  
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Condolence to the bereaved family of the following: 
 

Atty.  LEO G. DOMINGUEZ 

President of OLLI Consulting Group, Inc. 

who passed away on November 26, 2022 at the age of 67. 

Condolence to the bereaved family of the following: 

 

MAP Member ROBERT “Bob” Y. COKENG 

President of F&J Prince Holdings Corporation 

who passed away on December 26, 2022 at the age of 71. 

 
 



 
 

 
 
Please subscribe to “MAP Talks” on YOUTUBE: 
 
https://www.youtube.com/channel/UCeNlKpZ2CZmVkrjh9GNfSoA 
 
Please follow MAP on FACEBOOK: 
 
https://web.facebook.com/map.org.ph 
 
Please connect with MAP thru LINKEDIN: 
 
https://www.linkedin.com/in/mapphilippines/ 
 
Please visit the new MAP Website by clicking the following: 
 
<map.org.ph> 
 
Please join the “MAP Bulletin Board” Viber community by clicking the following: 

 
https://invite.viber.com/?g2=AQB96LUTksl4X03UidOSgWDEPCjwdBfZLGFrjkuDpC1j%2FCpAHFFj0k
gzkmWL2hvc 
 
 
 

https://www.youtube.com/channel/UCeNlKpZ2CZmVkrjh9GNfSoA
https://web.facebook.com/map.org.ph
https://www.linkedin.com/in/mapphilippines/
http://map.net.ph/
https://invite.viber.com/?g2=AQB96LUTksl4X03UidOSgWDEPCjwdBfZLGFrjkuDpC1j%2FCpAHFFj0kgzkmWL2hvc
https://invite.viber.com/?g2=AQB96LUTksl4X03UidOSgWDEPCjwdBfZLGFrjkuDpC1j%2FCpAHFFj0kgzkmWL2hvc

